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Introduction 

As requested by the Quality Assurance Office of Athlone Institute of Technology I have 

conducted a desk review of the proposal to amend the existing Bachelor of Arts (Honours) in 

Accounting degree programme to include placement. The existing programme is based on 

three-years of full time study and the proposed amendment suggests the introduction of an 

optional additional work placement year at the end of the second year. This additional year 

comprises preparatory modules in the first semester of the third year and work placement in 

the second semester of the third year. Students taking the option of the work placement year 

would subsequently complete the final year of their studies thus extending the degree 

programme to four years. This document contains a number of sections. Firstly, the scope of 

the work conducted is outlined, this is followed by the conclusions of the review and finally 

comments and recommendations are presented. The comments and recommendations are 

categorised as those relating specifically to the inclusion of the work placement year and 

those pertaining to the proposal document in general. 

 

Scope 

The Bachelor of Arts (Honours) in Accounting degree programme has previously been 

validated by HETAC (now QQI); it is on offer to prospective students and currently has a 

student cohort. Consequently, the review of the proposal document focused on the additional 

placement year and its suitability and fit within the existing Bachelor of Arts (Honours) in 

Accounting degree programme. Hence, a limited review of material relating to the existing 

degree programme was conducted and, while some comments are noted in the section below, 

they are supplementary rather than being comprehensive. 

 

Conclusions 

Having reviewed the proposal to include a work placement year as an optional addition to the 

existing Bachelor of Arts (Honours) in Accounting degree programme I consider that this is 

an excellent innovation and one which will greatly enhance the value of the degree to both 

students and prospective employers. I endorse the inclusion of the optional work placement 

year for the following reasons: 

 The existing degree programme when successfully completed provides students with 

a significant range of exemptions from the major accountancy bodies including 

ACCA, CPA, CIMA and CAI. The proposed optional work placement year 

complements the material studied in earlier years and equips students further, 

allowing them to put into practice the skills that they have acquired from their degree 

and thus to extend their professional knowledge and experience. 

 The inclusion of a work placement year will promote engagement, building links with 

the local community and industry, and will certainly prove instrumental in sourcing 

employment for graduates of the Bachelor of Arts (Honours) in Accounting degree 

programme. 

 The links with industry fostered by the proposed work placement year will enable the 

Business School to remain informed of changes and developments in the accountancy 

arena. Such information may be applied to update degree existing programmes or 

provide the basis for new programmes. 

 Successful work placements arising from this proposal will serve to enhance the 

reputation of the degree programme, the Business School and the Institute itself. 
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Arising from the review of the proposal to include an optional work placement year as part of 

the existing Bachelor of Arts (Honours) in Accounting degree programme I have included, in 

the section that follows, a number of comments and recommendations that I consider may 

improve its introduction and operation. I have also included some general comments relating 

to the proposal document. 

 

Comments and Recommendations 

On reviewing the Bachelor of Arts (Honours) in Accounting degree programme I have made 

a number of comments and recommendations that I hope will be helpful and constructive 

specifically to the introduction of the optional work placement year. I have also made some 

general comments relating to the proposal document which I hope will be useful in revising 

the degree course documentation as part of the programmatic review process. 

 

Comments relating specifically to inclusion of the work placement year 

 

Accounting Software: The inclusion of this module (covering Tas Books/Sage Account 50) in 

the first semester  of the placement year is very appropriate as it will provide students with 

the accounting specific skills and training that they are most likely to use in practice during 

their work placement. 

 

 

Professional Skills and Communication for Business: This is an important module to include 

in semester 5 prior to the student going on work placement. It will facilitate student 

understanding of the modern business environment while also enabling the development of 

presentation, communication and time management skills. 

 The detailed syllabus of this module indicates that organisation structure and culture 

will be covered as part of the course. Just a query as to whether there is any overlap 

between this module and Organisational Management 2A and 2B taken in semesters 3 

and 4 of the programme? 

 

 

Microsoft Office Professional: The inclusion of this module in semester 5 is very important as 

it will ensure that students have comprehensive knowledge and skills relating to the 

Microsoft Office applications that are most commonly used in practice.  

 In relation to this module, is there likely to be any overlap with the Systems 

Development and Ecommerce module in semester 3 in relation to advanced Excel?  

 

 

Work Placement: This module, undertaken in semester 6, will provide an invaluable learning 

experience facilitating the amalgamation of theoretical and practical skills to extend the 

student’s professional development.  

 The detailed description of the teaching and learning strategies in the module states 

the employer ‘will give the students meaningful work and monitor their progress 

throughout the placement’. This appears to place responsibility on the employer for 

the student work experience and performance? Are there specific duties or experience 

that the module requires the student to perform or gain? 
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Recommendations relating specifically to the work placement year 

 

1. In relation to assessment, while the Work Placement detailed module suggests that 

students will have an academic supervisor, it would be beneficial to formalise this as a 

mentoring system for all students on work placement. This would involve each 

student being allocated a staff member as a mentor. During the period of the work 

placement the staff mentor would make one visit to the student at work and discuss 

progress with both the employer and the student. This would allow any issues or 

problems to be discussed and resolved and minimise the possibility of the student not 

completing the work placement satisfactorily. It may also enable the mentor to review 

the placement log book and ensure that it is being completed by the student. Having 

such a mentoring system would provide a support to the student, highlight any issues 

that need to be addressed and promote closer links with business and employers. 

However, to establish and operate the mentoring system requires sufficient resources 

in terms of staff hours and travelling expenses to be included as part of the 

introduction of the work placement year. 

 

2. It is important for the success and reputation of the Bachelor of Arts (Honours) in 

Accounting degree programme that the optional work placement year is a productive, 

rewarding experience for both students and employers. Hence, a staff member should 

be designated as the dedicated liaison or contact person regarding the operation of the 

work placement process. This staff member would work with the mentors assigned 

(see 1 above) and be available to resolve any problems or issues arising from work 

placement relating to students or employers. The assignment of a contact or liaison 

person for the work placement process will require staff resourcing that should be 

factored into the introduction of the work placement year. 

 

3. It would be beneficial to develop guidelines for potential employers regarding the 

operation of the work placement, their responsibilities and the student responsibilities. 

These guidelines would provide a clear explanation of the work placement process 

and reduce the possibility of any misunderstanding. 

  

4. As the student is responsible for arranging their own work placement it would be 

useful to include topics/material that assist with this task such as CV preparation and 

interview techniques for example. These topics could be included as part of the 

Professional Skills and Communication for Business module in semester 5. 

 

5. To assist the student with sourcing a job placement an event of some kind to inform 

potential employers of the proposed work placement year would be very beneficial. 

The event could introduce/launch the revised programme taking the opportunity to 

present the Bachelor of Arts (Honours) in Accounting in terms of its content and 

relevance to business. Local firms and businesses could be invited to attend and the 

event may serve to match students with potential employers. 

 

6. Have any firms or businesses been involved in, or provided any input to, the proposal 

to introduce work placement? If so, the publicising of their endorsement would help 

to encourage students to choose the option of work placement and these firms or 

businesses may also be interested in providing placements. 
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7. Have any of the Professional Bodies been involved in or consulted about the proposal 

to introduce a work placement year? If so, publicising their endorsement of the 

proposed work placement year may encourage students to choose this option. Would 

it also be possible to work with the Professional Bodies to promote the work 

placement option among their members? This may assist students in sourcing a 

suitable work placement position. 

 

8. At the end of the work placement year it would be beneficial for the course leader to 

obtain testimonials from employers and students regarding the placement experience. 

These could be used in highlighting the success of the work placement option and in 

its promotion to prospective students. 

 

 

Comments relating to the proposal document in general 

 

During the review I noticed a number of matters that require attention when revising the 

document in preparation for the programmatic review of courses. These comments are 

intended to be constructive in terms of improving the documentation and in no way to be 

interpreted as negative or critical. 

 

1. The document does not have page numbers or a table of contents. 

 

2. The cover page lists the Required Credits as 180 but also lists the Minimum Duration 

as 4 years. For clarity it would be better to adjust this to reflect both options available 

to students: a 3 year degree comprising 180 credits or a 4 year degree comprising 240 

credits. 

 

3. In relation to the Approved Programme Schedule there appear to be some 

discrepancies: 

 For Stage 1 the credits do not add up to 60. Information Technology & Computer 

Applications is listed as 8 credits, should it be 10 credits? 

 For Stage 2 the credits add up to 55. Is there a module missing or are the credits 

for a particular module incorrect? 

 

4. A number of pages in the document have not been completed: 

 Programme Learning Outcome Mapping  

 Programme Outcomes 

 Programme Pathway 

 Programme Module Owners 

 Programme Module Resources 

 Programme Assessment Matrix 

 Timetable Workload Breakdown 

 

5. There are some typographical errors in the document that should be corrected (e.g. 

detailed description of Professional Skills and Communication for Business module). 

 

6. In the detailed description of modules some pages, particularly the book resources and 

material sections, are not well laid out and require attention.  
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7. Regarding the detailed description of modules, some of the book resources and 

reading material do not include any references or the references included seem to be 

quite dated. These sections should be updated to include appropriate reference books 

and material, and reflect the most up to date edition of texts.  

 

8. In relation to the Approved Programme Schedules for Stage 1 and Stage 2, the various 

modules are listed as having different NQF Levels. In Stage 3 and Stage 4 of the 

Approved Programme Schedules the modules are all listed as being at the same level. 

Just a general query, should they all be at the same level? Particularly if students are 

taking subject modules for the first time?  


