
External Panel Report BSc in Music and Sound Engineering – Level 7  May 9, 2019 

NEW TAUGHT PROGRAMME 

EVALUATION PANEL REPORT 

Provider Athlone Institute of Technology 

Date of External Panel Evaluation Thursday, May 9, 2019 

Faculty Engineering and Informatics 

Programme Title BSc in Music and Sound Engineering 

Award Type AIT Major Award 

Award Class Major 

Level 7 

Duration of Programme 3 years – Ab initio; 1 year – Add-On – Stage 3 

Delivery Mode (f/t, p/t, on-line) Full-time 

First Intake Ab initio: September 2020; 

Add-On: September 2019 

ECTS Credits 180 ECTS: Ab initio; 60 ECTS: Add-On 

Are there any Embedded Awards 

within the programme? Specify. 

Yes: Level 6: Higher Certificate in Engineering in 

Music and Sound Engineering 

Date & Status of report FINAL REPORT

Panel Membership 

Chairperson of Panel: 

• Dr. Seamus Gordon, Department of Design and Manufacturing Technology, University of

Limerick.

E-mail: seamus.gordon@ul.ie

Panel Members: 

• Dr. Gerard (Bob) McKiernan, Head of School of Informatics and Creative Arts, Dundalk Institute

of Technology, Dublin Road, Dundalk, Co. Louth A91 KS84.

E-mail: gerardbob.mckiernan@dkit.ie

• Ms. Marion McEvoy, Lecturer in Sound Engineering, NUIM, Professional Musician/Live and

Recording Studio Engineer at Panchord Studios Dublin, 92, Lindsay Road, Glasnevin,

D09Y7H2.

E-mail: Marion.mcevoy@mu.ie

• Mr. Robin Ball, Production Designer, Press Record, Dublin 2, Freelance Professional Live and

Recording Studio Sound Engineer & Videographer/Professional Session Musician, 13 Corrigcon,

Rathcon Farm, Grangecon, Wicklow W91 H6K1.

E-mail: robinball@gmail.com

• Mr. Liam Molloy, Lecturer and Course Co-ordinator at Sound Training College,

Dublin/Freelance Festival and Events Operations Manager at Electric Picnic, Body & Soul/Red

Bull Events, Ireland, Victoria Terrace, O’Moore Street, Tullamore, Co. Offaly.

E-mail: liammolloy@soundtraining.com

Secretary to Panel: 

• Dr. Brian Murphy, Senior Lecturer, Department of Life and Physical Sciences, Faculty of

Science and Health, Athlone Institute of Technology.

E-mail:  bmurphy@ait.ie

cmccormack
Highlight



External Panel Report BSc in Music and Sound Engineering – Level 7     May 9, 2019 

 

Introduction 
The proposed programme is a BSc at Level 7 on the National Framework of Qualifications (NFQ).  The 

area of study is Music and Sound Engineering.   The full title of the three-year Level 7 Ab initio programme 

is a Bachelor of Science in Music and Sound Engineering.  The first intake of students is proposed for 

September 2020.  Stage 3 of the programme will also serve as an Add-On Level 7 BSc Degree in Music 

and Sound Engineering acting as the progression route alternative to the existing Level 6 Higher Certificate 

in Business from September 2019.  The programme contains an Embedded Level 6 Award: Higher 

Certificate in Engineering in Music and Sound Engineering. 

 

General Comments    
The panel welcomed the opportunity to review the programme submission and met Dr. Niall Seery, Vice-

President for Academic Affairs and Academic Registrar at AIT, representing the Executive Management 

Team (EMT), Dr. Seán Lyons, Dean of the Faculty of Engineering and Informatics, Ms. Breda Lynch, 

Head of Department of Polymer, Mechanical and Design and Mr. Marcus Rahilly, Head of Department of 

Special Projects. The panel also met members of the academic staff from the Department involved in the 

programme design who will deliver the academic elements of the proposed programme. Based on the 

documentation provided to the panel in advance of their formal visit to AIT and subsequent discussion 

with management and academic staff, the panel is fully satisfied that the capacity exists within the 

Department to offer the proposed Level 7 Ab initio (with Embedded Level 6 award) and the Level 7 Add-

On suite of programmes. The panel has listed four recommendations for the Faculty and Department to 

consider in the context of this validation. 
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Examination of the Programme 
 

The panel under the Chairmanship of Dr. Seamus Gordon, Department of Design and Manufacturing 

Technology, University of Limerick met formally in the Engineering Boardroom at the Faculty of 

Engineering and Informatics at AIT at 9.30 a.m. on the morning of Thursday, May 9, 2019.  The panel met 

initially in closed session.  The Chair outlined the purpose of the panel, the schedule for the morning and 

stated there was a considerable body of expertise in the music, sound engineering and quality assurance 

domains across the panel membership.   The Chairperson gave an overview to the panel members of the 

role of the panel from a Quality Assurance perspective.   The programme was reviewed by the panel 

members in advance of the formal panel validation meeting and initial concerns and areas for questioning 

were established by the panel.  The Chairperson stated that there are several positives related to the 

programme but due to the restricted time available to meet senior management and the Programme Design 

Team, the panel should aim to explore many of the issues in detail to ensure that the programme is fit-for-

purpose and to allow the Team to enhance the programme further before formal ratification of the 

programme by AITs Academic Council.   During the closed session the panel agreed to explore a number 

key, relevant areas with senior management representing EMT, the Faculty of Engineering and 

Informatics, the Department of Polymer, Mechanical and Design, the Department of Special Projects and 

academic staff members involved in the programme design. 

 

At the macro strategic level the panel were particularly interested in hearing from management in relation 

to the rationale to opt for a BSc as opposed to a BEng for the programme, especially in view of the fact 

that the Embedded Level 6 Higher Certificate in Engineering in Music and Sound Engineering is a Higher 

Certificate in Engineering, which has a different set of QQI Awards Standards. 

 

At the programme level some members of the panel were of the opinion that that it might be counter-

productive removing many of the business-focussed modules from the existing Higher Certificate in 

Business in Music and Instrument Technology as many graduates from the proposed Level 7 programme 

may end up working ina business capacity in their careers.  There was agreement across the panel that the 

existing Higher Certificate in Business programme has an overly-focussed business orientation in the 

context of the career-path of a Sound Engineer, but the SME sector is still an important segment of the 

overall industry. Hence there should be some exposure to elements of business integrated across selected 

modules within the overall programme but there should not be the same dominant emphasis as in the 

current Level 6 Higher Certificate in Business programme.  The Chair of the panel also invited feedback 

from the Music and Sound Engineering experts on the panel with respect to the inclusion of the assembly 

of a stringed musical instrument in the Instrument Technology modules.  The general consensus of the 

members was that it is important that an understanding of how an instrument is constructed is acquired 

and how an instrument actually works in practice.  It was acknowledged that although the nature of the 

programme is not an instrument-makers course, inclusion of this aspect still has its merits within the overall 

programme and that sound engineers need a general awareness of the nature of multiple instruments used 

by musicians in the industry.  This general knowledge should cover understanding the assembly of the 

various components of an instrument, general instrument maintenance and instrument repair. 

 

In relation to learning and teaching aspects of the programme, Dr. McKiernan commented that in some of 

the modules there was either an inconsistency with respect to the number of hours assigned to independent 

student learning or some modules in fact had no reference to self-directed learning (SDL) at all.  The panel 

reiterated the general guidelines with respect to ECTS credits.  Since workload is indicative of the time 

that learners require to complete all learning activities (lectures, seminars, projects, practical work, self-

study and examinations) required to achieve the expected learning outcomes, in most cases student 

workload ranges from 1,500 to 1,800 hours for an academic year.  Hence 1 ECTS credit corresponds to 

25-30 hours of work.  With regards to assessment, the panel were anxious to hear from the Programme 

Design Team to ascertain how the Work Placement module is managed, coordinated and assessed.  In 

particular, the panel had queries around how placements are sourced, what happens if a student cannot find 
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a suitable placement, what is the fall-back position for a problematic placement experience and why did 

the Programme Team decide to include the Work Experience module specifically so early in the 

programme in Semester 3 of Stage 2. 

 

After the closed session, the panel met collectively Dr. Niall Seery, Vice-President for Academic Affairs 

and Academic Registrar at AIT, representing the Executive Management Team (EMT) and Dr. Seán 

Lyons, Dean of the Faculty of Engineering and Informatics. 

 

The Chairperson of the panel asked for clarification around the Ab initio Level 7 Award, the Embedded 

Level 6 Exit Award and the proposed Level 7 Add-On programme.  Dr. Seery outlined to the panel the 

purpose of embedded exit awards across a number of programmes in the Institute.  Dr. Lyons stated that 

the Faculty may expand the programme further to a Level 8 at some future stage.  The issue of multiple 

titles in the three awards was raised by the Chair of the panel to the Dean of Faculty.  Dr. Lyons stated it 

was decided that as the Level 7 Ab initio programme lacked a sufficient number of Engineering-type 

modules within the structure of the overall programme across all three stages, it did not warrant 

professionally to name the title of the programme from an Engineering perspective as a BEng.  For example 

the strong emphasis on mathematical-focussed modules as a key thematic strand in an engineering degree 

was clearly lacking within the programme.  Dr. Lyons stated that although sound engineering is an integral 

part in the title of the degree, the nature of the programme was trying to steer potential applicants in 

pursuing the career of a sound engineer in the music industry away from the notion that the programme 

itself has a heavy weighting on Engineering per se.  Ms. McEvoy echoed this aspect stating that a sound 

engineer is an industry-recognised title and in her professional opinion academically the programme is not 

a BEng.  The Chair of the panel asked the Dean to explain why a Higher Certificate in Engineering was 

chosen as the title for the Embedded Exit Award, which may appear counterintuitive.  Dr. Lyons stated 

this is custom and practice in the Faculty and has a precedence with other programmes.  Dr. Seery outlined 

to the panel the recent, strategic, organisational realignment of the Faculty of Engineering and Informatics, 

where the domains of Design and Music Technology have been integrated into the Faculty.  This strategic 

development Institute-wide allows the Faculty to further expand to deliver integrated programmes, 

particularly on the technology side, leading to a more streamlined suite of progression routes across the 

NFQ framework for many of its programmes.  Dr. Seery mentioned to the panel that many of their queries 

with respect to the multiple titles also were flagged as part of the QA process internally at AIT by the 

Academic Strategy and Quality (ASQ) Committee. 

 

Following the session with senior management, the panel were joined by Ms. Breda Lynch, Head of 

Department of Polymer, Mechanical and Design, Mr. Marcus Rahilly, Head of Department of Special 

Projects, Mr. Michael O’Dowd, Programme Coordinator, Ms. Nicole McKenna, Lecturer in Image Making 

and Design, Mr. Jody Walsh, Lecturer in Instrument and Acoustic Technology and Mr. Duncan Moore, 

Lecturer in Sound Engineering, Acoustic Technology and Digital Audio.  

 

The session commenced by Ms. Lynch as Head of Department giving an informative presentation to the 

panel outlining the aim of the programme, the rationale for its development and the associated programme 

developmental trajectory.  The strategic alignment of the programme to the current AIT Strategic Plan was 

highlighted as well as the various progression routes within the programme architecture.  The nature and 

findings of the multiple professional surveys that were carried out in advance of the development of the 

programme were highlighted as well as the extensive analysis that was carried out on both past graduate 

and current students. 

 

The Chair of the panel started the discussion with the Programme Design Team by asking if in the modified 

proposed programme there was sufficient exposure embedded in selected modules across the programme 

to the nature of business within the industry.  The Chair asked the group how does the current, revised 

structure of the programme prepare graduates entering the music and sound engineering industry for the 

business nature of start-up enterprises, especially as many of the graduates often end up being self-



External Panel Report BSc in Music and Sound Engineering – Level 7     May 9, 2019 

employed and starting their own businesses.  Dr. Lyons stated although some of the stand-alone business-

type modules with a corporate focus were removed in the revised programme, the Team felt that the 

programme still contained a sufficient set of business-focussed topics integrated across many of the 

modules and the Team were of the view that the balance now is about right in the context of the overall 

title of the BSc degree.  The panel stated that if the Programme Design Team decides to expand the 

programme to Level 8 at some stage in the future there may be an opportunity to introduce further business-

orientated modules at that stage in Stage 4. 

 

Development and Structure of the Programme: 

 

The Panel asked the Team how they managed to modify the PLOs from a Higher Certificate in Business 

which was based on QQI Award Standards in Business to a Level 7 BSc Degree which should be based 

on QQI Science Awards Standards.  The panel also found it very unusual to have an Embedded Award at 

Level 6 of a Higher Certificate in Engineering within the Level 7 programme offering, which then in 

practice should be designed based on a set of QQI Engineering Awards Standards.  The panel were very 

interested to know how the Programme Team achieved this apparent difference of Awards Standards in 

the design of the curriculum and questioned if the current Programme Learning Outcomes (PLOs) can be 

actually fully justified based on the twin set of Level 7 QQI Science Awards Standards and Level 6 

Engineering Awards Standards.   

 

Dr. McKiernan asked the Team what the expected intake of learners would be for Year 1 and if there were 

any plans in the future to concurrently deliver the programme on a part-time basis.  The Team stated that 

the expected intake would be approximately 16 students per annum.  The Dean of Faculty stated that there 

may be an opportunity in the future to deliver the programme on a Blended Learning basis, via the 

SPRINGBOARD+ initiative, but at present the intention is to roll out the full-time delivery of the 

programme in the first instance.  Dr. Lyons stated that the current strategic direction of the Institute is to 

significantly increase the number of Blended Learning programmes and the Faculty of Engineering and 

Informatics intends to play a pivotal role in this development.  This is coupled with a recent appointment 

at AIT of a Dean of Faculty of Continuing Professional Distance/Online Learning. 

 

Mr. Ball asked the Team whether or not the Department has any partnerships with existing companies in 

the music industry and how work placements are procured.  Mr. O’Dowd stated that typically students try 

to source their own placements but the core Programme Team does have a network of contacts in the music 

industry which often facilitate student work placements.  It was also stated to the panel that in the event a 

suitable work placement cannot be sourced or in the case where a student has to leave an externally sourced 

work placement, the Programme Team has in place a back-up plan in such situations.  This typically 

involves an on-campus specifically tailored project, which replicates an external placement in the music 

business.  Mr. Ball noted and asked that since in the music and sound engineering field there are a wide 

variety of careers open to graduates, is it possible within the architecture of the programme design for a 

student to steer in a particular direction career-wise via an elective model.  The Dean of Faculty stated that 

typically at present in the Faculty of Engineering and Informatics electives are not offered due to logistical 

reasons from an administrative perspective but in selected programmes within the Faculty (e.g. in the 

software domain), there exists a structure involving a spine of 80% of core modules, with the remaining 

20% involving a bank of electives.  However this model is not always cost-effective from a unit-cost 

perspective.   Dr. Lyons stressed that with the recent strategic realignment of the Faculty, in particular 

integrating Design Technology into the Faculty there may be an opportunity in the future to consider an 

elective model within this programme.  Ms. McKenna, a Lecturer in Image Making and Design emphasised 

to the panel that in the area of image design, having an embedded hybrid model which integrates sound is 

critical.  In addition, in the pharmaceutical sector, there have been numerous recent developments 

involving AR and VR, and the whole field of spatial sound has huge potential in the future.  The 

Programme Team stated that this field is just at its infancy and will be very important in the future in 

particular for SMEs. 
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The Chair of the panel relayed to the Programme Design Team that the panel noted in some modules there 

was an inconsistency with respect to the number of hours assigned to independent student learning and 

one module did not include a reference to the number of hours assigned to self-directed learning (SDL) at 

all.  The panel reiterated the general guidelines with respect to ECTS credits where for a 5 ECTS credit 

module if the number of contact hours (e.g. lectures and practicals) is 4, then 4 HRS should be assigned to 

SDL, which equates to a total workload of 8 HRS.  The Chair stated this is a general criterion that should 

be applied to all modules over the three stages of the programme and suggested that the Programme Team 

review all modules in light of this.  The Head of the Department of Special Projects also mentioned to the 

panel that in the latest version of Module Manager 3.0, there were still some bugs in the system with 

respect to the assignment of the total number of hours, which needs to be addressed Institute-side by the 

software developers. 

 

The panel asked if there was any opportunity for any form of professional accreditation/certification of the 

programme, outside of the formal QQI validation.  The Team were of the view that this might not be 

possible as the programme is highly multi-disciplinary and graduates from the programme may end up 

pursuing careers in a number of diverse areas within the music field.  Hence getting an exact fit of the 

programme to the mission of a particular professional body may not be possible at this level. 

 

Staffing and Physical Resources: 

 

The Dean of Faculty stated that in the previous programme, many of the modules were delivered by 

academic staff from the Faculty of Business and Hospitality.  In the future with a viable cohort once the 

programme is established, there may need to be a requirement for additional staffing but at present the 

Faculty has the capacity within its academic staff to fully deliver the programme.  With future expansion 

of the programme there may be an additional resource requirement with respect to instrumentation and 

laboratory space.  The Dean stated that these aspects would be reviewed on an annual basis as part of the 

general resource requirements across the Institute with the Finance and HR Departments.  Dr. Lyons stated 

that the programme will be fully resourced as this is a commitment given by the Executive Management 

Team (EMT) in advance of granting formal ratification to proceed with any programme to the programme 

feasibility stage.  The Dean stated the Faculty may consider relocating the location of the Music Laboratory 

so that it would be housed in the new Engineering building in the future.  This is currently under 

consideration and will be considered from both a logistical and pragmatic perspective (e.g. software 

support etc.).  This may involve refitting of an existing space and future-proofing of the Laboratory in 

terms of noise considerations.  Dr. McKiernan asked what technical support there would be for the 

programme.  If the facility was to be relocated to the Engineering building would the current Engineering 

Technicians have the knowledge and expertise to fully support such a facility as currently academic 

members of staff involved in the programme appear to be also serving a technical role in terms of general 

care and maintenance of the equipment.  The panel asked the Dean of Faculty to fully consider this aspect 

in view of any move and to ensure that academic staff are not over-stretched in terms of supporting the 

programme.  The panel stressed that due care for the specific instrumentation associated with this 

programme was critical and should be considered in terms of fully resourcing the programme.  The panel 

asked whether there will be a dedicated Work Placement Allocations Officer supporting the Work 

Placement element of the programme.  The Dean of Faculty stated this is a Faculty-wide issue and there 

are concerns in this regard across all Faculties in the Institute.  The panel stated that this aspect in addition 

needs to be considered fully from a resourcing perspective by senior management at the Institute in order 

to ensure that the integration of the pivotal Work Placement element of the programme is fully supported.  

The panel were concerned that the current Programme Team may be over-stretched in supporting the 

programme from adopting technical and work placement allocation administrative roles in addition to their 

primary function in the academic delivery of the programme.   
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Programme Content: 

 

A number of points were raised by the Panel in relation to the design of the programme and aspects of 

learning and teaching: 

 

Attendance Requirements: 

 

The panel noted that in all of the modules there was a formal attendance requirement of 75%, with the 

exception of the Work Experience and Work Placement modules where an attendance requirement of 

100% was cited.  The panel also noted that there was no attendance requirement given for the module, 

Professional Practice – Communications and Professional Development. The panel asked the Dean of 

Faculty and Head of Department how this can be enforced if it is a formal requirement in the programme 

documentation and what is the case if the 100% formal attendance requirement cannot be fulfilled in the 

Work Placement type modules.  The panel stated that from a litigation perspective there needs to be clear 

guidelines for learners in the programme documentation with respect to the implementation of this 

requirement e.g. what happens if a student does not fulfil the formal 75% or 100% requirement?  The Dean 

of Faculty and Head of Department outlined to the panel the current intervention practices carried out in 

the Faculty with respect to addressing attendance issues.  The panel expressed the importance of 

consistency of approach across the delivery of all modules to ensure that all academic and administrative 

staff follow the same set of guidelines, especially if the practice largely is applied on a formal basis to 

practical-based modules where key competencies need to be acquired to fulfil the associated learning 

outcomes. 

 

Programme Assessment Strategy: 

 

Dr. McKiernan asked the Team to consider the balance at each individual stage within the programme 

between the number of final examinations that a learner has to take per semester and the number of modules 

that have a 100% CA component.  This is to ensure that there is not over-assessment at any Stage 

throughout the six semesters and in particular to ensure that in Y1 there is not an over-burdening of a 

freshmen student, transitioning from high school to a tertiary level institution.  The Head of Department, 

Ms. Breda Lynch, stated that this aspect will be dealt with each semester at the Programme Board Level 

and that a calendar of assessments will be drawn up by the Department for each Stage of the programme.  

The panel stated that in some HEIs, there is a general practice that no student should have to take more 

than three written examinations per semester to ensure the balance of different assessable components is 

fit for purpose, especially in view of the semesterisation model and the high number of contact hours in 

many programmes in IoTs.  The panel stressed that both contact hours, the balance of different modes of 

assessment and potential over-assessment should be considered holistically by the Programme Team in 

advance of the roll-out of the programme.  The Head of Department of Special Projects stated that at AIT 

all modules are designed to be delivered in bundles of 5 ECTS credits and one of the knock-on effects of 

having all 5 ECTS credits modules in a programme is to generate over-assessment.  The proposed BSc in 

Music and Sound Engineering however has a hybrid offering of both 5 and 10 ECTS credit type modules 

and the Department were of the view that this is a good mix for the learner from an assessment perspective. 

 

Inclusion of Instrument Technology: 

 

Mr. Molloy stated the inclusion of a number of modules on Instrument Technology is welcomed and is 

unique to this type of programme.  Ms. McEvoy stressed the importance of a sound engineer being able to 

trouble-shoot on the job, such as dealing with problems with microphone stands, instrument maintenance 

etc.  The inclusion of a basic knowledge of soldering techniques was welcomed and the panel 

complimented the Department in having a Soldering Laboratory in the Faculty of Engineering and 
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Informatics available to students from this programme.  The strategic integration of the programme into 

the Faculty of Engineering and Informatics was highlighted by the panel in this context.  Ms. McEvoy also 

asked the Team whether they have the facility of live sound reinforcement and whether students will get 

any formal training on analogue mixers.  The Programme Coordinator stated the Team has a very good 

working relationship with one of the local student pubs (Charlie Browns) but stated a PF mixer may be 

needed in the future as an equipment resource requirement.  

 

Classical Music: 

 

The panel asked the Team did they consider including for example the recording of classical music at all 

in the programme design, as there is a clear demand for this type of expertise in the profession.  The 

Programme Team stated this strand is not reflected in the current programme. The Chair of the panel stated 

there may be an opportunity to include this aspect in a future Level 8 offering in this area. 

 

Sound Engineering: 

 

Mr. Molloy asked the Team about how much live sound focus there is in the suite of Sound Engineering 

modules and what facilities are available for this?  The Programme Coordinator stated there is an 

associated CA, weighted at 40% for live sound assessment in one of the 5 ECTS credit modules.  The 

panel were also informed that the Department currently has an active PA system but further investment 

may be required in this area. 

 

Mixing: 

 

Mr. Ball asked the Team how much are students exposed to the area of mixing, as he felt that in many 

programmes in music and sound engineering coverage here is often lacking.  The Programme Coordinator 

stated mixing is introduced across a number of different modules, including Music and Production at Stage 

1 and Music Technology A and B at Stage 3.  The panel were informed that mixing for broadcasting was 

integrated across a number of modules. 

 

Modules: 

 

The following points were raised by the panel in relation to selected modules: 

 

Stage 1: 

 

Sound Engineering 1A:  In the context of this module, one of the panel members asked the Team about 

how much advance marketing and promotion of the programme is carried out with potential applicants and 

do students (either Leaving Certificate or mature learners) have a clear understanding of the aim of the 

programme and what a sound engineer actually does in the profession.  The panel wondered if this was 

one module where students could be exposed to the nature of the career of a sound engineer and stressed 

the importance to the Programme Team of ensuring that students in Year 1 can sense having real ownership 

of the degree which they have signed up for, from an identity perspective i.e. does it do what it says on the 

tin?  The panel stated in HEIs many programmes lack this aspect of discipline-based emphasis and 

ownership in Y1, and many programmes are poorly designed with a wide-range of generic type modules, 

which may be off-putting for students who cannot identify with the very nature of the aim of the 

programme.  The panel asked the Team to reflect on this aspect in the context of the programme.  The 

Team stated that in the past many of the students joining the programme were mature students, who had a 

good understanding of the nature of the programme and the career opportunities in the music industry.  

However the Team did state that future cohorts may involve mainly Leaving Certificate students and hence 

it is important to ensure that this sense of programme identity is fostered in Year 1, as retention is an 
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important aspect for the IoT sector in general, where attrition rates across some programmes can be deemed 

high. 

 

Stage 2: 

 

Professional Practice – Communications and Professional Development: 

Mr. Ball stated to the Programme Team that it was not entirely clear as to the precise focus group of this 

module in the nature of the degree in question, namely a BSc in Music and Sound Engineering.  Ms. 

McKenna stated that the development of generic, transferable skills is an integral part of the programme 

design and the Programme Coordinator also stated this is one module where aspects of the business strand 

can be introduced, for example in the Time Management for Designers sub-topic as part of the indicative 

syllabus.  The Programme Coordinator statedl that one of the major improvements in the proposed new 

programme was the increase in the number of ECTS credits (typically from 5 to 10) assigned to many of 

the core modules in the area of Sound Engineering, in particular Sound Engineering 1A and 1B at Stage 

1, Digital Audio, Work Experience and Sound Engineering 2B at Stage 2.  The inclusion of a 5 ECTS 

credit module on Music Marketing in Y1 was also emphasised.  This module has a number of business-

orientated sub-topics, but all nested within the overall context of the music industry, such as positioning 

and self-promotion, sales promotion, development of marketing plans and services marketing within the 

music industry.  The Dean of Faculty stated that introducing this module in Y1 is a better fit for the 

programme than adopting a general corporate marketing module in Y3.  The panel noted that there was no 

attendance requirement given for this module in the programme documentation, unlike all other modules 

for the programme. 

 

Stage 3: 

 

Engineering Science A and B: 

The panel asked about the rationale for introducing these two modules at Stage 3, where there is a strong 

emphasis on the principles of general physics and wondered if students cope with the mathematical aspects 

of physics.  The Team stated that as the programme is a BSc, there is a requirement by QQI to introduce 

some core scientific modules in line with the QQI awards standards for a Level 7 science programme.  The 

panel suggested that the Programme Team review these general standards in the context of scientific core 

knowledge, especially with respect to the awards standards pertaining to knowledge-breath for a Level 7 

programme to ensure that this strand is sufficiently covered in the programme and is delivered at the most 

appropriate stage.  The Dean of Faculty was asked if it was the intention to have this module co-taught to 

multiple cohorts from other programmes.  The panel were informed this may be considered but the sense 

of identity for students on the BSc in Music and Sound Engineering programme may be achieved perhaps 

in some associated assignments which may have a greater focus on discipline-based aspects of physics in 

the context of the music and sound engineering field. 

 

Work Placement: 

Dr. McKiernan stated that the pass/fail element of the module needs to be highlighted to a greater extent 

in the programme documentation.  The panel also asked the Team to give full consideration to their 

contingency plans in the event that a suitable Work Placement cannot be secured or if a student has to be 

removed from a particular placement due to mitigating circumstances.  The Dean of Faculty stated it was 

very unusual for a student not to secure a placement but the formation of a fully thought-out back-up plan 

is essential.  Ms. McKenna stated that some of the Local Enterprise Offices are now beginning to assist 

many IoTs in the whole area of Work Placement.  The panel emphasised the importance to the Dean of 

Faculty of having a dedicated administrative Work Placement Allocations Officer to fully support this 

aspect of the programme.  Dr. Lyons did state that the Institute is working towards this at the executive 

level Institute-wide. 
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Following the meeting with the Programme Team, the panel were brought on a site visit to some of the 

facilities used to support the programme, including the Music and Sound Engineering Laboratory on the 

East Campus at AIT and the Instrument Technology Workshop based at Solas in Athlone.  

 

Feedback 

 
Overall feedback on the programme submission was formally given at 12.30 am to Dr. Niall Seery, Vice-

President for Academic Affairs and Academic Registrar, Dr. Seán Lyons, Dean of the Faculty of 

Engineering and Informatics, Ms. Breda Lynch, Head of Department of Polymer, Mechanical and Design 

and Mr. Marcus Rahilly, Head of Department of Special Projects. 

 

General Comments 

 
The Department was highly complimented by the panel on the strength of the proposed programme 

submission.  The panel are fully satisfied to recommend the adoption of the programme (inclusive of 

theEembedded Level 6 Award and Level 7 Add-On at Stage 3) to the Academic Council of Athlone 

Institute of Technology.  The panel has made a total of four recommendations in relation to this proposal.  

 

Education and Training Requirements 
 

The panel is satisfied that the programme is consistent with the Institute’s mission and that it makes 

efficient use of existing staff resources in the Department.  The panel is satisfied with the Institute’s 

strategic rationale for the development of this programme in line with its current Strategic Plan, with the 

excellent and extensive consultation undertaken with various stakeholders, prior to the proposal of the 

programme by the Institute.  The panel were particularly impressed with the nature of this consultation 

process. 
 

Protection of Learners 
 

The Institute will not seek the validation of any programme of education and training pursuant to Section 

44 of the Qualifications and Quality Assurance (Education and Training) Act 2012, such as a programme 

being of a duration of three months or greater, unless it is satisfied that arrangements are in place, as 

specified under Part 6, Section 65 of the Act, which makes provision for learners under the protection of 

enrolled learners. 
 

Quality Assurance 
 

The panel members were briefed in advance how the programme was developed and approved internally 

pertaining to the Institute’s Quality Assurance (QA) procedures.  The panel is satisfied that these 

procedures have been fully applied in the development of the programme and that QA procedures and 

policies are in place to ensure its provision, continuous monitoring and review.  Such procedures include 

semester-wide Programme Boards, a five-yearly Programmatic Review by the Faculty and a seven yearly 

QQI overall Institute Review. 
 

Programme and Award Titles 
 

Further to discussion with the Programme Team the proposed titles of the Level 7 Ab initio BSc in Music 

and Sound Engineering programme, the Embedded Level 6 Higher Certificate in Engineering in Music 

and Sound Engineering and the Level 7 Add-On BSc in Music and Sound Engineering were acceptable to 

the panel. 
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Ethics 
 

It is expected that AIT as provider will have policies and procedures in place to ensure that any teaching, 

learning, or research activity at any level shall be conducted in a manner that is morally and professionally 

ethical.  The panel is satisfied that any associated ethical issues are covered in the modular syllabi of the 

programme.   

 

 

Particular Aspects of the Proposed Programme: 

 

 

Unity 
 

The programme design is consistent with the Academic Council’s Policy on Accumulation of Credits and 

Certification of Subjects (ACCS).  The programme has integrated, unifying, horizontal and vertical 

thematic strands linked to the Programme Learning Outcomes (PLOs) and associated modules.  Standards 

of knowledge, skill and competence, for the named awards at Levels 6 and 7 on the NFQ framework also 

align appropriately with QQI Awards Standards. 

 

Learning and Teaching 
 

Based on the documentation supplied and following discussion with the Programme Design Team the 

panel is satisfied that the Programme Design Team has the academic capacity and ability to fulfil the 

learning and teaching remit in the delivery of the programme. 

 

Standards 
 

The Learning Outcomes of the programme align with the standards for both Level 6 and 7 awards on the 

NFQ framework.   

 

Learner Assessment 

 
The learner assessment methods are consistent with the Academic Council’s and the Institute’s policy on 

fair and consistent assessment.  The assessment methods demonstrate attainment of the standards of 

knowledge, skill, or competence determined by the Council for the related award.   

 

Access, Transfer and Progression 
 

The programme incorporates appropriate procedures for access, transfer, and progression that have been 

established by QQI.  The programme is in line with the requirements of QQI.   

 

Staffing and Physical Resources 
 

Following reassurances given by senior management of the Institute, the panel is satisfied that the 

necessary staffing and physical resources are in place in the Institute to support the delivery of this 

programme.  The Dean of Faculty confirmed to the panel that all resource requirements were outlined 

explicitly to the AIT Executive Management Team (EMT) at the outset when proposing the programme.   
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CONCLUSION, CONDITIONS & RECOMMENDATIONS 

 

On behalf of the panel, the Chairperson expressed satisfaction with the proposal, the quality of the 

documentation provided, and the manner in which the proposal was professionally presented and defended 

by the Dean of the Faculty of Engineering and Informatics, the Head of the Department of Polymers, 

Mechanical and Design, the Head of Department of Special Projects and the various members of academic 

staff which constitute the core Programme Design Team. 

 

 

The Chairperson provided a provisional finding as follows: 

 

In the context of the commitment given by senior management of the Institute, Faculty and Department to 

provide ample resources to support the proposed programme, the panel is pleased to recommend approval 

of the following programmes: 

 

1. BSc in Music and Sound Engineering (Level 7 – Ab initio) 

 

2. Higher Certificate in Engineering in Music and Sound Engineering (Level 6 – Embedded 

Award) 

 

3. BSc in Music and Sound Engineering (Level 7 – Add-On) 

 

The Panel of Assessors recommends to the Vice-President of Academic Affairs and Academic Registrar 

and through his office to AIT’s Academic Council validation of the aforementioned programmes.  The 

panel suggests four recommendations to the Faculty and Department in the context of this validation. 

 

COMMENDATIONS 

 

1. The panel acknowledges the strategic approach taken by the Faculty of Engineering and 

Informatics, the Department of Polymer, Mechanicals and Design and the Department of Special Projects 

in developing a highly carefully-designed and well-researched multi-faceted programme which addresses 

in particular market needs in the Music and Sound Engineering sector.  The extensive market research 

carried out by the Department and core Programme Team in advance of designing the programme is hugely 

impressive and is reflected in the significant high proportion of stakeholders engaged with.  The result of 

this engagement has contributed to a fully informed set of Programme Learning Outcomes (PLOs) which 

form the spine of the curriculum design of the entire programme. 

 

2. The panel would like to convey their gratitude to senior management and the wider Programme 

Team for their cohesive and enthusiastic engagement with the panel.  The core Programme Team involved 

in the academic delivery of this programme are to be highly complimented for their dedication, 

professionalism and discipline-based academic background. It is very obvious to the panel that the Team 

adopts a very strong student-centred approach in their engagement with all learners registered on this 

programme.  The panel felt that the small Team involved in the Programme delivery conveyed a real, pride 

professionally in the promotion, identity and quality advancement of the programme.  The potential 

opportunity of further enhancing the programme in the future with the strategic realignment and integration 

of the programme into the Faculty of Engineering and Informatics also came across clearly to the panel 

from the Team. 

 

3. The inclusion of a suite of modules in the area of Instrument Technology was deemed a very unique 

and strong feature of the overall programme design, especially in terms of the assembly of musical 

instruments and exposure to instrument maintenance and repair. 
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CONDITIONS 

 

There are no associated conditions. 

 

RECOMMENDATIONS 

 

1. The panel recommends the Team reflects to see if a music performance component can be 

integrated within the programme design in some capacity at the modular level. 

2. The panel suggests that if a Level 8 degree in Music and Sound Engineering is introduced at some 

stage in the future that due consideration be given to including some exposure to classical music and 

sound design in a theatrical setting.  The Team may also wish to explore the possibility of establishing a 

partnership with an existing choral society in this context, since there is a clear market demand in this 

area. 

3. The Faculty of Engineering and Informatics needs to ensure that the programme is fully resourced 

in the progressive roll-out of the programme, especially in terms of future investment of specialised 

equipment required by the programme, the specialised technical support required to maintain equipment 

and instruments in the field of Music and Sound Engineering.  The Faculty also needs to highlight to the 

Institute the need for a dedicated Work Placement Allocations Officer at the administrative level to 

support this programme.   In this context the Dean of Faculty and Heads of Department should monitor 

the workload of academic staff engaged in the delivery of the programme to ensure that they are not 

unnecessarily over-stretched in carrying out both technical and administrative duties pertaining to the 

maintenance of Music and Sound Engineering equipment and administrating Work Placement duties, 

which may place an additional workload to their primary role serving as academic staff. 

4. The panel also recommends that the number of hours assigned to independent student learning for 

all modules needs to be reviewed across all three stages of the programme, in line with ECTS Credit 

Guidelines with respect to what constitutes workload and formal contact hours. 

 

On behalf of the Institute the Vice-President of Academic Affairs and Academic Registrar thanked the 

excellent contribution of the Chair of the panel and the entire panel membership in reviewing the 

programme.  Dr. Seery stressed the current vision of AIT to acquire Technological University status as 

part of its strategic direction.  The Dean of Faculty also thanked the significant work carried out by the 

two Heads of Department in relation to the development of the programme, compilation of the programme 

documentation and the dedication of the academic staff involved in the core Programme Team.  

 
 

Signed:                                                                               Dated: 4 June, 2019    

                       Dr. Seamus Gordon 

 

 

  

 

                       Chairperson of Panel   

 

Signed:                  Dated:  4 June, 2019    

                          Secretary to Panel 
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