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Introductíon
The programme being proposed is a BA(Hons) at Level 8 on the National Framework of Qualifications
(NFQ). The area of study is Food Business and Technology. The full title of the programme is a
Bachelor of Arts (Honours) in Food Business and Technology Level 8. The first intake of students is
proposed for September 2019.
Generøl comments
The panel welcomed the opportunity to review the programme submission and met Mr. Bill Delaney,
Vice-President for Financial and Corporate Affairs, representing the Executive Management Team
(EMT) at AIT, Dr. Eoin Langan, Dean of the Faculty of Business and Hospitality and Dr. Anthony
Johnston, Head of Department of Hospitality, Tourism and Leisure. The panel also met members of the
academic staff from across the three Faculties in the Institute - the Faculty of Business and Hospitality,
the Faculty of Science and Health and the Faculty of Engineering and Informatics, and who are all
involved in the programme design and will deliver the academic elements of the proposed programme.
Based on the documentation provided and subsequent discussion with management and academic staff,
the panel is fully satisfied that the capacity exists within the Institute to offer the proposed Level 8
programme. The panel has listed ten recommendations to the Faculty and Department to consider in the
context of this validation.
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Exømínatíon of the progrømme
The panel under the Chairmanship of Mr. Terry Twomey, Vice-President and Registrar, Limerick
Institute of Technology met formally in Room F2688 of the Hotel, Tourism and Leisure Building at AIT
at 10.15 a.m. on the morning of Thursday, October 4, 2018. The panel met initially in closed session.

The Chairperson outlined the function of the panel and the proposed schedule for the morning. The
Chairperson gave an overview to the panel members of the role of the panel from a Quality Assurance
perspective. The programme was reviewed in detail and initial concerns and areas for discussion were

established by the panel. The Chairperson stated that there are several positives related to the programme
but due to the reskicted time available to meet senior management and the Programme Design Team, the
panel should aim to explore many of the issues in detail to ensure that the programme is fit-for-purpose,
and to allow the Team to enhance the programme further before formal ratification of the programme by
AIT's Academic Council. During the closed session the panel agreed to explore a number key areas

with senior management representing EMT, the Faculty of Business and Hospitality, the Department of
Hospitality, Tourism and Leisure and the academic staff members, involved in the programme design.

At the macro strategic level the panel were particularly interested in receiving feedback from management

with respect to the rationale for opting for a BA as opposed to a BSc for the progr¿mìme, how the
interdisciplinary nature of the programme will be supported in terms of student integration (i.e. Dr.
Murray stated how can it be ensured that all learners registered on this programme feel a sense of
belonging to such an integrated programme) and what CPD initiatives will be in place for academic staff
delivering the programme across a wide range of Departments and Faculties. The panel also were of the

opinion that the general Programme Learning Outcomes could be strengthened to reflect the graduate

attributes of a learner graduating from this programme. PLO3 was considered particularly interesting but
the panel felt that this was not fully developed within the programme delivery. There was a view that

there is a real opportunity for the Programme Design Team to apply cross-modular assessment centred

around this LO. The Chair ofthe panel also stated thatPLO2 should be revised as "Demonstrate advanced

knowledge" is more appropriate for a PLO atL9 - Masters Level.

At the programme level the panel were also interested in the approach that the Programme Design Team

would take with respect to a failed component in the Work Placement element and what supports senior

management would put in place to administer the placement prograÍìme (e.g. will a Placement Offrcer
be involved to cover general logistics and issues that may arise from an administrative perspective outside

of formal academic term time?). Other areas which the panel flagged for discussion with the Programme

Design Team included the inclusion of culinary-based modules, the use of the terms "Fundamentals" in
the Stage 4, L8 module, Strategic Management Fundamentals and how the core skills of a graduate from
the programme are cultivated across the four years.

On the Learning and Teaching side, a number of points were cited for discussion - the possible heavy

assessment load for learners over the duration of the programme (the panel felt there were some

innovative assessment components, but many were quite traditional in nature), the wide variety of
modular tytrles, and queried how the average work load is calculated per module etc. Dr. Maguire stated

that in the Assessment Strategy section of the documentation, the formative and summative assessment

sections could have been more concisely outlined with respect to the modules and programme as a whole.
It was also stated by the panel that the document could have been more concise and reduced in length by
approximately 20o/o. Greater use of charts and tabulated data might have stream-lined the document in
sections. It was thought some of the sections included might be better located in a student version of the

document, particularly with respect to the policy and protocols section. Other suggestions that emanated

from the panel included renaming the generic ooResearch Project" module in Y4 to "Food Business and

Technology Research Project" (suggested by Mr. McDowell), revising some of the action verbs in the

modular leaming outcomes and ensuring that guest lecturers are invited to contribute to the programme.

The also were concerned that the mathematical and demands of the "Data
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Analysis module in Y2 may be a big jump for learners without a foundation built on some of the
fundamentals of statistics, which typically are developed in Yl.

The panel also recommended that it would be helpful in the revised submission of the proposed
progralnme documentation that a breakdown of the ECTS credits per cognate area might be included and
an additional chart under the horizontal and vertical thematic areas on P.14 might be suitable in this
regard.

After the closed session, the panel met collectively with Mr. Bill Delaney, Vice-President of Financial
and Corporate Affairs, Dr. Eoin Langan, Dean Faculty of Business and Hospitality and Dr. Anthony
Johnston, Head of Department of Hospitality and Leisure in the first session. Dr. Johnston gave a very
informative short presentation to the panel outlining the aim of the programme, the rationale for its
development and the associated progranìme developmental trajectory. The clear market demand of an
integrated programme of this nature in the food business and technology area was highlighted as well as

the geographical absence of any L8 programme in the food domain in the whole of the wider Midlands
catchment area. The Dean of Faculty also highlighted the strategic alignment of the programme to the
current 2014-2018 AIT Strategic Plan which fulfils one of the key performance indicators of the plan
5.5.3.9: Each academic school will develop at least one collaborative cross-disciplínary progrqmme.
The Dean stated that this in foct is the first cross-disciplinary programme offeríng at Level 8, proposed
by any Faculty at AIT. Dr. Johnston stressed that not only are three Faculties contributing to the delivery
of the programme but in fact 75o/o of the modular content has been incorporated into the proposed
programme, making it highly interdisciplinary and a very cost-effective model for the Institute. The
Vice-President for Financial and Corporate Affairs outlined to the panel how since Q3 2014 detailed
market-analysis has now been incorporated into all new programme proposals prior to ratification of any
programme by EMT. Mr. Delaney also stressed that EMT gives an initial commitment to the life-cycle
of any programme to cover at a minimum the graduation of one full cohort of learners. The panel were
informed that in order for a programme to be viable, the minimum target intake is set at 16, with a capacity
range of 16-24learners on a typical L8 programme.

The panel asked about the human and physical resources required to deliver the programme and the Head
of Department stated that over 80% of the programme could be delivered by existing academic staff. The
Dean of Faculty stated that as the programme develops over the first five years, there is a plan to appoint
a new Lecturer with expertise in the area of Food Manufacturing. The panel stressed the importance of
supporting existing staff via CPD and it was agreed byboth management and the panel that a wide range
of CPD initiatives should be explored, including staff mobility via programmes such as Erasmus,
attendance at national and intemational conferences and fostering links with the Food industry. The Dean
of Faculty also outlined to the panel that many of the existing staff come from an industrial background
in the Food area. As regards physical resources, the Head of Department stated that there is plenty of
capacity in the kitchens to deliver the culinary-based modules of the prograÍìme and that there is clear
laboratory capacity from within the Faculty of Science and Health. The new, state-of-the-art dedicated
STEM building, earmarked for 2021 was also cited. There is further capacity within the Faculty of
Engineering and Informatics and where a new robotics facility is housed.

The rationale for opting for a BA as opposed to a BSc was explained to the panel, and the general
consensus was that as the programme is responding to industry demands þarticularly in the SME sector
in the Midlands) for a graduate who has knowledge and experience across a wide range of areas of the
Food Business and Technology domain, there is a strong case to maintain this degree classification. The
Head of Department also made the point that the limited number of applied science type modules within
the programme design would fall significantly short of the QQI standards for a Science degree, aligned
with the NFQ standards. The Chairperson stated that if there is no corresponding BA in this domain in
Ireland at present, this makes marketing of the programme very lucrative, and points to a very novel type
of in line with the vision of AIT. Dr. Murra stated that the overall is
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highly innovative and points towards a degree which fulfils market need in the SME sector in the
Midlands, who are looking for a fully-rounded graduate to enter the market.

The area of V/ork Placement was discussed with senior management. Dr. Maguire cited the importance
of allowing ample time allocation for lecturing staff involved in the Placement programme, especially
with respect to site visits, consistent communication and interactions with students and industrial partners
and asked about the involvement of a Placement Officer to cover the administration of this programme.
The Head of Department outlined the proposed assessment model of the'Work Placement elements to the
panel and described the intended use of Student Diary Pro. The panel did wonder about the relative short
time-frame of the Work Placement programme in Stage 1, and queried whether this would be of real
benefit to the food manufacturing industry for example.

Following the session with senior management, the panel explored and debated a number of the issues
outlined below with the wider Programme Design Team.

Development of Pro gramme :
The panel also discussed with academic staff the rationale for the choice of a BA versus a BSc. Staff
stated that the Programme Design Team consulted widely with industry and the general feedback was
that the small to medium size food industries in the Midlands were looking for a multidisciplinary
graduate, with skills and knowledge across several areas relevant to the food business sector. Dr. Andy
Fogarty, a Lecturer in Microbiology in the Department of Life and Physical Sciences stated that there is
not sufficient core science in the degree programme to warrant classification of the degree as a BSc. Mr.
John Harding, also stated there is now employer demand in the food sector for trained multidisciplinary
graduates who are not simply acting as industry operatives. The market gap of a Level 8 programme
offering in this area in the Midlands was also stressed by several members of academic staff. The Head
of Department stated that as part of the consultation process, feedback was sought from an industrial
panel. The panel included several representatives from Enterprise Ireland, the Irish Dairy Board, Carty
Meats etc. Mr. John Harding stated that the current graduate working in this sector needs knowledge of
food economics, chemistry, microbiology etc. Dr. Murray did state that there may be a danger that a
graduate of this progfirmme may lack depth in and expertise in any given area of emplo¡rment. Academic
staff did highlight the vertical and horizontal strands of the core thematic themes which were the basis of
the development of the programme. Mr. Kevin Mcloughlin informed the panel that as part of the initial
discussions on the nature of the degree, the Programme Design Team felt strongly that they did not want
a programme that would be reflective of a pure scientist or business graduate, as there would be a fear
that such a graduate would be limited to pursuing such a role in industry in the future. This would be
contrary to the market demand for the multidisciplinary graduate, serving in particular the SME food
sector in the Midlands catchment area. The breadth of skills and knowledge across several different
modules, delivered cross-faculty was deemed of pivotal importance in the degree offering. Mr. John
Harding also made the point to the panel that following feedback from industry, there was no desire in
fact for the Programme Design Team to remove any of the given modules, as the sector liked the breadth
of the programme and stated that industry in this area often wishes to mould a graduate into their own
company ethos. Dr. Seán Reidy, Lecturer in Chemistry, stated that the companies targeted to employ
future graduates of this programme are medium sized companies in the region and that many of these
companies do not have the luxury of employees with multiple expertise and stressed the need for
graduates to serve this sector that can fit into a number of different areas. The Head of Department stated
that it is anticipated that recruitment to this programme would attract students with a minimum of 300
CAO points.

lï/ork Plqcement:
Mr. Kevin Mcloughlin stated as the prograÍìme provides two Work Placements over the four years, there
may be an opportunity for some learners to specialize in a given area. In addition as entrepreneurship is
inte$ated into the prosramme deliverv at the modular level" there may be some further opportunitv here
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for additional specialization. The Chair of the panel queried the short Work Placement in Semester 3 of
Stage 1. In response the Head of Department stated that the food industry in the Midlands is so eager to
secure graduates that they are willing to facilitate the short work placement. Staff also made the point
that industry often likes to familiarise itself with a student over an initial period and then if successful the
student is often invited back in Y2 for additional summer work with the possibility of recruiting them to
conduct their extended placement in Y3. Mr. McDowell asked about the possibility of obtaining some
formal recognition for the placement element in the degree. The Head of Department stated that
additional certification is not typical within the IoT sector. The Chair also informed the Dean of Faculty
and Head of Department that by 2025, the HEA has indicated that all Level 8 Ab-Initio programmes
should have an integrated Work Placement component and hence recommended that this should not be
part of the formal title for the programme. The Head of Department confirmed this would not be part of
the official title on the CAO listing, as HEIs are precluded from doing so, but the Department suggested
in retaining it in some of its documentation for marketing purposes and also to ensure that this aspect of
the programme would be visible to potential employers.

Exit Awards:
Dr. Murray queried why there is no in-built exit award as part of the architecture of the programme. Dr.
Murray stated that this is standard in many HEIs, such as CIT and can give flexibility to the learner where
they have to leave a given Level 8 programme after two years due to mitigating circumstances (e.g. due
to illness, locational change, family reasons etc.). The Chairperson also stated that the Department should
consider this and as Registrar of LIT, he cited the award of 30 exit awards alone in 2018. The Dean of
Faculty stated that the Department would certainly reflect on this suggestion. Dr. Andy Fogarty from the
Faculty of Science and Health stated that exit awards are often integrated in the design of programmes in
the Faculty but typically are used only under particular extenuating circumstances, and are not the norm.

Programme Learning Outcomes :
The panel had some suggestions around the PLOs and suggested that these could be revised. For PLO2,
there was a recommendation that although a graduate of this progrumme would be very rounded in terms
of their general skill set and breadth of knowledge, it is unlikely that they would have advanced
knowledge in any one cognate area. The panel stated that this descriptor is more suited to a PLO for a

Level 9 programme at the Masters level. Mr. McDowell also stated that areas such as food safety, quality,
customer focus and the global context of the food sector could be captured in the PLOs. The latter might
be integrated into PLOI for example. tn addition the panel recommended rephrasing the descriptor
o'mastery'' in PLO3, again for the same reasons previously outlined.

Programme Themes:
The panel were curious about the inclusion of a module entitled "Current Issues in Culinary Arts" in Y4
of a BA(Hons) in Food Business and Technology. The panel also noted that on P.44 of the submission a

different title is used, namely "Contemporary Issues in Culinary Arts". The panel reconìmended a
modified title and suggested o'Current Issues in Food Business and Technology''. The panel
recommended that it is essential that the module would be delivered as a Level 8 type module and would
involve critique of a number of current hot-topics in the area of Food Business and Technology, such as

the impact of Brexit on the sector, changes in legislation and the whole area of supply chain in the
industry.

Programme Assessment Strategy
The panel suggested that the current regulations pertaining to penalties of late submission of assignments
be stipulated in the revised documentation in the section highlighted on P.19 and the appropriate policy
document in relation to these guidelines should be duly referenced as this is an officially approved policy
document, ratified by the AIT Academic Strategy and Quality Committee (ASQ).
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The Chairperson of the panel also asked the Department about the possibility of potential overassessment
and the extensive workload of the learners, registered on the prograflìme. The Head of Department stated
that the Department will be monitoring this on an annual basis and outlined to the panel the current
practice, in response to a query from Dr. Murray, of providing all learners with an annual calendar of
assessment. Dr. Maguire also suggested that the Assessment Strategy in the documentation provided
may need to be revised and suggested that a condensed, more focussed version could be devised and
distributed to the learner. This would result in a much more tailored version of the revised document,
and would cut its length by approximately 20Yo. The panel also stated that the Module Manager software
used to create the module descriptors may need revision, as the average weekly workload fields do not
properly reflect modular workload guidelines for independent self-directed learning (SDL), pertaining to
ECTS credits. Both of these are points of note for both the Department and Institute with respect to future
submissions.

Mr. McDowell asked the academic staff about how SDL and problem-based learning (PBL) are facilitated
within the modular framework of the programme. The Head of Department mentioned the inclusion of
the cross-Institute 5 ECTS credit module "Learning and Development for Higher Education" delivered
in Yl. Dr. Fogarty also outlined the PBL approach, used widely at Aalborg University in Denmark, an

approach that will form part of the delivery of the Y2 module ooFundamentals of Food Microbiology''.
Mr. Brian Garvey stated that PBL will also be applied in the experimental based modules, with a

laboratory component. The Head of Department stated there may be scope within the Current Issues in
Culinary Arts module, the Work Placement programmes and the Research Project for the Programme
Team to further integrate this approach as suggested by the panel. Dr. Marc Cashin suggested that
reflective practice could be integrated into many of the modules.

The panel stated that the assessment of the some of the modules is quite traditional in nature and Dr.
Murray strongly suggested that some form of cross-modular assessment could be incorporated to assess

many of the wider, generic transferable skills, in particular as the spirit of the programme is highly
interdisciplinary, with delivery centred on a cross-faculty approach. This also may help reduce the net
number of assessable components in the programme, which is an area of concern for the panel.

Group Work:
Dr. Maguire asked the Programme Design Team about their thoughts on the number of assessable

components which involve group work throughout the programme, and how the assessment of group
work in general is addressed. The panel felt that this is an area that the Programme Team needs to
carefully monitor in the early years but it is clear that there are good practices in place. The Head of
Department stated that group work is an integral part of the industrial base of the food sector and in fact
is reflected in the Faculty of Business and Hospitality graduate competences. Mr. Kevin Mcloughlin
also outlined to the panel some of the current practices used in his teaching, in particular the idea of a
Team Contract.

MODULES:

Important Note: The list of modules cited on P.43 and P.44 of the document diffe, in places to those
cited in Module Manager. These need to be standardized in the revised documentation.
Yeqr l:

o Learning and Development for Higher Education:
Although a coÍtmon module, the panel suggested that MLO3 could be revised. The panel also
suggested that the MLOs overall could be strengthened.

o Culinary Science and Food Safety:
A general issue with respect to Module Manager - the prograÍrme should be streamlined for
learners to include one book resource field. The current of both Book
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o

Resources and Book Details is highly confusing for learners. This is an issue for the Teaching
and Learning Unit at AIT to address with the developers of the software programme.

Culinary Fundamentals :

Inclusion of the term Food in the title might be considered. Focus on product development might
have a greater emphasis in the module descriptor.
Cost Control for the Food Industry:
The number of MLOs could be expanded from three.

Introduction to Management:
The MLOs may require some minor revision.
Culinary Computer Applications :

The panel queried if the term "culinary" is the best-fit here?

Introduction to Nutrition:
The module per se was deemed appropriate but the panel did state that the programme would
benefit from some reference to plastic packaging (key properties etc.).

Food Business Management:
No specific changes were suggested for this module.
Food Processing and Technology 1:
Dr. Murray suggested that the programme may necessitate the requirement for pre-requisites in
certain modules. However it was agreed that this is an Institute-wide issue for ASQ and the
current policy of carrying one module up to l0 ECTS may need to be analysed fully.
Food Industry Placement Yl:
No specific changes were suggested for this module.
Fundamentals of Food Microbiology:
The panel recommended that PLO3 could be split into two.

o

a

a

o

a

a

Year 2:
a Food Processing and Technology 2:

The panel suggested that a better title for the module might be ooFood Processing and Packaging".
Food Regulatory Affairs:
No specific changes were suggested for this module.
Data Analysis:
The panel were concerned that the module may be very challenging in terms of the number of
areas of statistics that need to be covered as part of the indicative syllabus, especially as the
module is weighted at just 5 ECTS credits and learners do not have a dedicated entry level
foundation module on Quantitative Methods or Statistics in Yl of the programme. The module
itself was deemed highly important by the panel, in developing the numerical and data-handling
skills of the learners, but careful consideration needs to be given to support mechanisms put in
place by the Department for learners who may struggle mathematically. The use of BOTH R and
Minitab as statistical programmes also was queried. The panel suggested that there should be
some discussion around the foundation for this module from Yl, the mode of delivery, the
indicative syllabus and strongly recommended strongly that learners are explicitly told about the
importance of data analysis and statistics across the programme. This module should be deemed
a scaffolding module to support the data-handling aspects required of other modules.
Iluman Resource Management and Training:
The project work as part of the CA for this module should be made more explicit in the assessment
section of the module descriptor.
Supply Chain Management:
No specific changes were suggested for this module.
Applied Food Chemistry:
The module should be revised for typographical errors. The Chairperson stated that for a 5 ECTS
credit module, the module may be content and sub-topic heavy. Will all of the chemistry sub-

o

a

o

a

cited be covered in one sernester?
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o Quality and Lean Manufacturing:
No specific changes were suggested for this module. The panel stated that this is a very important
module to the food sector and welcomed its inclusion.
Accounting 1 for the Food Industry:
No specific changes were suggested for this module.

o

Year 3

a Food Product Development: Dr. Maguire stated that this is an excellent module to integrate the
various strands across the programme. It was suggested thatMLO2 may need some revision.
Accounting2 for the Food Industry:
No specific changes were suggested for this module.
Risk Management Including NISO Certification in Safety, Health and \ilelfare at Work:
No specific changes were suggested for this module.
Industrial Hygiene and Environmental Management:
Dr. Reidy cited the complimentary nature of the module and the panel stated that this is a key
module for industry.
Food Industry Placement Year 3:
The panel were interested in knowing how the development of student leadership skills as flagged
by PLO1 can be facilitated. This might be further articulated in the module descriptor.
Food Retailing:
The panel recommended that any asynchronous delivery of the module should be reflected in the
module descriptor. One panel member also suggested that the module even may in fact delivered
fully via an online delivery mode. The MLOs also may need some minor revision.

a

a

a

a

o

Year 4
a Current Issues in Culinary Arts:

The title should be revised to "Current Issues in Food Business and Technology".
Strategic Management Fundamentals and Strategic Management and Implementation
The panel stated that inclusion of the term "fundamentals" at Stage 4 of a Level 8 programme is
not recommended. The panel also suggested that there may be some overlap in the two modules
covering Strategic Management in Y4. The panel recommended that these two modules should
be looked at collectively in terms of their indicative syllabi.
Project Management:
The panel welcomed the inclusion of this module in Stage 4 of the programme. There was some
concern in relation to the 70o/o weighting associated with the final examination and the panel
queried whether the30o/o weighting for the CA component accurately reflected the workload. In
addition it was felt that the MLOs do not currently reflect the assessment breakdown model. A
more realistic balance might be a 50o/o:50% weighting between the two components.
Automated Manufacturing Systems :

No specific changes were suggested for this module.
Food Marketing:
The Chairperson stated that perhaps a more appropriate title for the module might be
"International Food Marketing". The panel stressed the importance of fully developing the
marketing strand across Stages 1-3, as an entry route into this Stage 4 module.
Research Project (HTL):
The panel stated that perhaps a more appropriate title for the module might be ooFood Business
and Technology Research Project" to reflect the overall programme.
Food Economics:
Two MLOs are repeated.

a

a

a

a
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Feedback
Overall feedback on the programme submission was formally given to Dr. Eoin Langan, the Dean of the
Faculty of Business and Hospitality and Dr. Anthony Johnstone, the Head of Department of Hospitality,
Tourism and Leisure at 2.30 pm.
General comments
The Department was complimented on the strength of the proposed programme submission. The panel
are fully satisfied to recommend the adoption of the programme to the Academic Council of Athlone
Institute of Technology. The panel has made a total of ten recommendations in relation to this proposal.

Educatíon and traíníng requírements
The panel is satisfied that the prograÍrme is consistent with the Institute's mission and that it makes
efficient use of existing staff resources in the Department. The panel is satisfied with the Institute's
strategic rationale for the development of this programme in line with its current Strategic Plan, with the
consultation undertaken with various stakeholders, prior to the proposal of the programme by the
Institute.

Protectíon of learners
The Institute will not seek the validation of any programme of education and training pursuant to Section
44 of the Qualifications and Quality Assurance (Education and Training) Act 2012, such as a programme
being of a duration of three months or greater, unless it is satisfied that arrangements are in place, as

specified under Part 6, Section 65 of the Act, which makes provision for learners under the protection of
enrolled learners.

Qualry assurønce
The panel members were briefed in advance on how the programme was developed and approved
internally pertaining to the Institute's Quality Assurance (QA) procedures. The panel is satisfied that
these procedures have been applied in the programme development and that QA mechanisms are in place
to ensure its provision, continuous monitoring and review. Such mechanisms include semester-wide
Programme Boards, a five-yearly Programmatic Review by the Faculty and a seven yearly QQI overall
Institute Review.

Progrømme and award títles
The proposed title BA (Hons) in Food Business and Technology Level 8 programme was acceptable to
the panel.

Ethícs
It is expected that the provider will have procedures in place to ensure that any teaching, learning, or
research activity at any level shall be conducted in a manner that is morally and professionally ethical.
The panel is satisfied that ethical issues are covered in the modular syllabi of the prograflrme.

Particulør øspects of the proposed programme:

Uníty
The programme design is consistent with the Academic Council's Policy on Accumulation of Credits and
Certification of Subjects (ACCS). The programme has integrated, unifying, horizontal and vertical
thematic strands linked to the Programme Learning Outcomes and associated modules. Standards of
knowledge, skill and competence, for the named awards at Level 8 on the NFQ framework also align
appropriately with QQI standards.

External Panel Report BA (Hons) in Food Business and Technology Level 8 October 2018



Learning ønd teøching
Based on the documentation supplied and following discussion with the Programme Design Team the
panel is satisfied that the Programme Design Team has the academic capacity and ability to fulfiI the
learning and teaching remit in the delivery of the programme.

Støndards
The Learning Outcomes of the programme align with the standards for a Level 8 award on the NFQ
framework.

Leørner assessment
The learner assessment methods are consistent with the Academic Council's and the Institute's policy on
fair and consistent assessment. The assessment methods demonstrate attainment of the standards of
knowledge, skills, or competence determined by the Council for the related award. The panel would
recommend however that the full Programme Team delivering the modules would explore the possibility
of using integrated, cross-modular assessments to try to reduce the overall number of assessments for
learners over the four years of the programme.

Access, trønsfer, ønd progressíon
The programme incorporates appropriate procedures for access, transfer, and progression that have been
established by QQI. The programme is in line with the requirernents of the Act and QQI.

Støllíng ønd physicøl resources
Following reassurances given by senior management of the Institute, the panel is satisfied that the
necessary staffing and physical resources are in place in the Institute to support the delivery of this cross-

faculty programme. The Dean of Faculty confirmed to the panel that all resource requirements were
outlined explicitly to the AIT Executive Management Team (EMT) at the outset when proposing the
programme.

coNclusroN, coNDrrloNs, & RECoMMENDATTONS

On behalf of the panel, the Chairperson expressed satisfaction with the proposal, the quality of the
documentation provided, and the manner in which the proposal was professionally presented and
defended by the Dean of the Faculty of Business and Hospitality, the Head of the Department of
Hospitality, Tourism and Leisure and the various cross-faculty members of academic staff forming part
of the Programme Design Team. The Chairperson provided a provisional finding as follows:

In the context of the commitment given by senior management of the Instítute, Faculty and Department
to provide the necessqry resources to support the proposed progrqmm4 the panel is pleased to
recommend approval of theþllowing programme:

BA(Hons) in Food Business and Technology (Level 8)a

The Panel of Assessors recommends to the Více-President of Academic Affairs and Academic Regístrar
and through his ffice to AIT's Academic Council validation of the aþrementíoned programme. This
recommendation is without conditions, The panel however makes ten recommendations to the Faculty
and Department in the context of this validation.
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COMMENDATIONS
1. The panel in particular commends the teamwork that was apparent across all three faculties

and modules. The Chairperson commended the cross-faculty nature of the proposed degree
programme, which responds to the regional market demand and strategically aligns with the
current 2014-2018 AIT Strategic Plan fulfilling one of the key performance indicators of the
plan - 5.5.3.9. The panel also commends the approach taken by the Programme Design Team
to student goup work across the programme and suggests that this is further highlighted and
developed in the revised programme documentation.

2. The panel also acknowledges the approach taken by the Department in developing a unique
cross-faculty programme which addresses in particular industry needs in the regional food
sector and which fosters the attributes of a multidisciplinary, rounded graduate in the domain
of Food Business and Technology.

3. The regional focus of the degree to support employment in responding to regional needs is a
strength of the degree.

4. The panel would like to convey their gratitude to senior management and the wider
Programme Team for their cohesive and enthusiastic engagement with the panel.

CONDITIONS
There are no associated conditions

RECOMMENDATIONS
The following recommendations are designed to improve the clarity and consistency of the submission
document.

1. The panel recommends removing the term "With Work Placement" from the title of the award.
2. Consider the insertion of Exit Awards after Stages 2 and 3.

3. Review all module titles for relevance to the title of the award.
4. The balancing of assessment workload and the opportunity for cross-modular assessment

should be considered.
5. Reconsider the need for two assessment points in all modules. The panel notes that the

assessment is heavily weighted towards 7lo/o examinations.
6. Review all MLOs to ensure that all MLOs start with a verb and that all are measurable

outcomes.
7. Review the documentation for typos and coherence.
8. Review the consistency of the description of indicative content across modules.
9. The overlap in the strategy modules in Y4 need to be reviewed for distinct MLOs.
10. Review the content of the "DataAnalysis" module in light of its 5 ECTS credit weighting.

Signed: / A-.!.- r-l O v.^ Dated: 16 October,2018
Mr Terry
Chairperson of Panel

f"A4 /f*
Signed: Dated: 16 October,2018

Secretary to Panel
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