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Introduction 
The proposal is to provide a BSc (Hons) in Physical Activity and Health under the National 
Framework of Qualifications.  This offering is a Level 8 programme open to candidates who meet 
the minimum entry requirements.  It is envisaged that an initial cohort of 16 learners will be 
registered in September 2016. 
 
The panel welcomed the opportunity to review the programme submission and to meet the 
management group of the institute and the teaching faculty.  Based on the materials provided to 
the panel and the subsequent interaction with both the management group and the teaching 
faculty, the panel is satisfied that the capability exists within the school to offer this programme 
subject to the recommendations set out below. 
 

 

Recommendations 
 
1.  Revisit the Assessment Strategy 
Overall, the panel considered that the programme was assessment heavy.  The development team 
should revisit the current assessment strategy for the programme.  Whilst the assessment  
methods for each module are set out, the panel recommends that the development team revisits 
the collective assessment strategy for each year/semester in order to ensure effort is aligned to 
reward.  The panel recommends that the development team revisit the Assessment Strategy in 
order to: 

 Align assessment more closely to module Learning Outcomes. 

 Ensure greater consistency in the balance and weight of assessment. 

 Avoid over-assessment and unnecessary repeated assessment of the same LOs.  

 Align the assessment methods to the module e.g. use practical methods to assess 
practical modules and use exams to assess higher Los. 

 Exploit opportunities for cross modular integrated assessment. 
 

 
2.  Ensure Students are informed and understand the Assessment Strategy 
One of the key objectives of an Assessment Strategy Booklet is to enhance assessment literacy 
amongst students.  The development team should ensure that the Assessment Strategy Booklet is 
shared with students.  They should have a copy of the assessment matrix summarising the type 



and weighting of assessment across all of the modules in a particular year/semester.  This should 
be accompanied by a calendar of assessment setting out the deadlines for submitting each 
assessment component.  The assessment strategy booklet should also contain the rationale and 
guidelines for group assessment, peer assessment and integrated assessment.  If particular 
module LOs are assessed more than once, students should receive a clear rationale for this 
departure from the norm.  Finally, the document should also provide guidelines about student 
feedback and feedback mechanisms to enhance the student experience, particularly, the first year 
student experience. 

 
3.  Ensure greater consistency in Learning Outcomes 
With reference to the issues raised about programme and module Learning Outcomes, the 
development team should revisit these with a view to achieving greater consistency in terms of: 

 The number of Module LOs and their relationship to credit allocation. 

 Aligning the language and sentence structure used in LOs to the award level. 

 Clarity of writing – avoid multiple objectives within single LOs. 
 

 
4.  Clarify information on Entry Requirements, Award Criteria and Progression 
The development team is advised to revisit the documentation to ensure it is explicit in terms of 
entry requirements, particularly for FE students.  In addition, it would be helpful to have greater  
clarity about award criteria e.g. based on year 3 only or a combination of year 3 and year 4.  
Additional information on progression paths would be helpful. 
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