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TUS: Midlands Midwest 
Project Update

A significant number of exciting developments have taken 
place in the TU project over the past number of months, 
since the last edition of the President’s report. Many of 
these developments have been significant milestones in our 
journey to date. 

On May 5th, the Minister for Further and Higher 
Education, Research, Innovation and Science Simon Harris 
TD designated AIT and LIT Ireland’s next technological 
university. It was a historic day for the Midlands and 
Midwest region. It was a very proud day for everyone 
in both institutes and everyone from our community of 
students, staff, and stakeholders involved in the project 
over the past 18 months. 

 

On May 21st, our new name was confirmed by Minister 
Harris as the Technological University of the Shannon: 
Midlands Midwest. TÚS, in Irish, denotes a beginning 
or start for the new university while Midlands Midwest 
represents the principal regions, whose geography and 
the River Shannon links provenance. Inspired by Ireland’s 
longest river, TUS: Midlands Midwest represents the flow of 
knowledge and ideas.



June 2021 5

On June 4th, we announced our appointment day, October 
1st 2021. From the first day in October, Athlone Institute 
of Technology (AIT) and Limerick Institute of Technology 
(LIT) will cease to exist, and more than 15,000 students 
and 1,200 staff across the Midlands and Midwest will be 
teaching, learning and researching at the newly designated 
TUS: Midlands Midwest. On this day also, four towns will 
become university towns for the first time, as the new 
TU will include campuses in Athlone, Clonmel, Ennis and 
Thurles, and the two campuses in Limerick.

The recruitment of a president for Ireland’s first cross-
regional university has also begun, with the application 
process now open to suitably qualified persons. The 
inaugural President will be charged with leading 
transformational change across adjacent regions linked by 
the River Shannon.

We are now moving into the next phase of the TU project, 
which encompasses operationalising the new university and 
amalgamating its various systems and processes. This phase 
will take us through the next four months, right up to 
appointment day. From the outset, we have taken the view 
that this new university is about people and not processes. 
Yet, it is important to give a sense of the mission-critical 
elements rolled out ahead of the university opening its 
doors later this year. 

The identity of the new university will announce a changed 
reality for both students and staff from the day we open 
our doors as TUS: Midlands Midwest. New university 
signage will be rolled out across the six campuses, and 
every student will receive a branded ID card. Some services, 
such as the functional part of the HR system CORE, will 
continue to operate in their current capacity while work 
is underway to integrate the systems fully. Academic, 
operational and strategic alignment is happening right 
across the six campuses of the new university. The time 
leading up to the new university is about getting to know 
each other better and building internal relationships – unit 
to unit, department to department, faculty to faculty. 

Developing research at the cutting-edge of knowledge 
creation is our focus, and building capacity is integral 
to achieving that. The new university will be a research-
oriented institution with a critical mass of knowledge 
creators. This will ensure the sustainability of the research 
and innovation ecosystem.

This is a hugely transformative project, right down to the 
very psyche of our localities. The new university will liberate 
significant latent potential and expertise, which is already 
here, but it did not have a way of expressing itself; the 
university will be that vehicle for change. By developing 
academic prowess and expertise and giving expression to 
the fullness of human capacity, the future graduates of our 
new university will contribute even more to the region and 
the civic and social fabric of our communities.
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Office
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Staff from International Office AIT participated in virtual 
education events organised by Enterprise Ireland/Education 
Ireland in priority markets of China, India, Europe, South 
Asia and explored opportunities in Canada during February 
to May 2021. 

Canada 
Mary Simpson participated in IBEC Webinar entitled, 
“Strengthening our trade and investment relationship 
with Canada” on 13 May 2021. Speakers included Danny 
McCoy, CEO of IBEC, Dr. Eamonn McKee, Ambassador 
of Ireland to Canada, Dr. Melita Gabric, Ambassador of 
the European Union to Canada and Honourable Mary Ng, 
Minister for Small Business, Enterprise and Trade.  The 
Comprehensive Economic and Trade Agreement (CETA) is a 
free-trade agreement between Canada and the European 
Union. CETA removes tariffs and facilitates easier trade 
between EU and Canada and takes values like labour 
standards, environment standards in to account which are 
important to people in Canada and the European Union.  
The trade agreement will see more people participate in 
the economy and start indigenous business.  The dynamic 
relationship between Ireland and Canada will be fostered 
by the Irish and Canadian Government.  The importance 
of trade diversification is more important than ever as we 
strive to recover post-Covid.  

Eoin Kiveney and Mary Simpson from AIT International 
Office have participated in briefing sessions organised by 
Enterprise Ireland on establishing links in British Columbia 
with the aim of developing links for transfer of students 
from British Columbia to Irish HEIs.  

China 
East China University of Technology (ECUT), 
Nanchang, Jiangxi Province, China

Professor Ciarán Ó Catháin, Dr. Sean Lyons, Dean of 
Faculty of Engineering & Informatics, Ms. Mary Simpson, 
Director of International Office and Mr. Meng Jing, Director 
for Asia held a virtual meeting on 29 April 2021 with 
President of ECUT, Professor Sun Zhanxue, Professor Liu 
Yueming, Director of International Office, Mr. Chen Yong, 
Deputy Director of International Office, Ms. Shu Luying, 
International Office Coordinator, Mr. Xu Shuai, International 
office Coordinator. 

The purpose of the meeting was to discuss the following 

topics: present situation of students under Covid-19 
restrictions in Ireland and China; evaluation of Sino-foreign 
cooperative education organized by MOE; joint-dual 
programme for new discipline; lecturer exchange with 
Covid-19 restrictions; research collaboration and plans for 
new students to transfer to AIT from ECUT in September 
2021.

Bengbu University, Anhui Province, China 
A virtual meeting was held on 21 April 2021 with Ms. Mary 
Simpson, Dr. Brian Murphy, Mr. Meng Jing and Professor 
Li Zongqun, Dean of Chemical Engineering School, Ms. 
Su Shimin, International Office Coordinator at Bengbu 
University.  Dr. Brian Murphy introduced the Pharmaceutical 
sector in Ireland and gave an introduction to programmes 
in the Faculty of Science and Health to 90 students from 
Bengbu University.  

On 24 April, Mr. Karl Turley, Deputy Director of International 
Relations, Ms. Ishita Singh, Country Advisor in India, Mr. KY 
Yong, Graduate International Marketing and Recruitment 
in Malaysia and Mr. Meng Jing joined Enterprise Ireland’s 
event with BMI online promotion. AIT had two online 
booths, one was for International students and one was 
specifically for Chinese students.  
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Luoyang Institute of Science and Technology, 
Henan Province, China
Mr. Meng Jing visited AIT’s partner university Luoyang 
Institute of Science and Technology in Luoyang City, 
Henan Province on 13 May. AIT and Luoyang have a joint 
programme in Civil Engineering. The purpose of the visit 
was to meet students who are planning to transfer to Civil 
Engineering programme at AIT in September 2021.  During 
the visit, Mr. Meng Jing met the new International Officer, 
Ms. Lu Yan. 

Chaohu University and AFTVC, Anhui Province, 
China
Mr. Meng Jing visited AIT’s partner university Chaohu 
University in Anhui province on 27 April to meet hospitality 
students interested in studying at AIT as well as their 
University leaders. After the visit, Mr. Meng Jing visited 
another one of AIT’s partners in the region, Anhui Finance 
and Trade Vocational College. During this visit a virtual 
meeting was held with Ms. Mary Simpson and Dr Trevor 
Prendergast, Head of Department Accounting and Business 
Computing to promote Accounting programme to 80 
students at AFTVC.

Hefei International Education College, Anhui 
Province, China
On 28 April, Mr. Meng Jing was accompanied by Ms. Jackie 
Wang, AIT’s key agent in Anhui province during a visit to 
a potential new partner in Hefei city.  Hefei International 
Education College (HIEC) is affiliated to Beijing Foreign 
Studies University. The purpose of the meeting was to 
explore the possibility of cooperation in the area of Business 
and Accounting for transfer of students to AIT.  Dean of 
HIEC, Mr. Chen Guilong hosted the meeting and expressed 
interest in developing an articulation agreement with AIT. 

India
A number of virtual education fairs were organised in India 
with the support of educational consultants and Education 
in Ireland during March to May 2021.  Deputy Director for 
International Relations, Karl Turley and Ishita Singh, Country 
Advisor for India represented AIT at following virtual events: 

• Fateh Education Virtual fair on 6 and 20 March 2021

• Edwise Education Ireland Admissions Days on 30 March 
and 5 May 2021

• VDIEC Global Connect virtual event on 17 April 2021

• Education Admission Fair- RMK Group of institutions on 
31 March 2021

• Education in Ireland- India & Sri Lanka Live Q&A: “Meet 
the Academics” on 12 March 2021

Faculty from AIT supported Karl Turley and Ishita Singh 
during webinars with Indian partner universities and 
students from March to May 2021.  Dr. Brian Murphy, 
Faculty of Science and Health, Dr. Enda Fallon, Head of 
Department of Engineering & Informatics, Dr. Mark Daly, 
Faculty of Engineering and Informatics, Dr. Tony Johnston, 
Head of Department Hospitality and Tourism, Dr. Paul 
Liston, Barry O Loughlin and Jonny O’Dwyer, Faculty of 
Business and Hospitality joined virtual sessions to answer 
questions.  Ashima Chawla, PhD research student and Amit 
Hirway, PhD research student at the Faculty of Engineering 
& Informatics gave the students perspective on life and 
study at AIT. 

Dr. Mark Daly presenting opportunities to study at Faculty 
of Engineering & Informatics virtually to students in India.
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A webinar was held on 24 March to promote the newly 
launched MSc Digital Marketing at AIT to international 
students.  Dr. Aisling Keenan, Lecturer in Digital Marketing 
at the Faculty of Business and Hospitality Management 
presented opportunities in Ireland to students from India 
and South Asia interested in pursuing postgraduate 
programme in Digital Marketing.  

Faculty from the Department of Nursing and Healthcare 
held virtual discussions about study opportunities for 
Nursing graduates from India at AIT.  Dr. Des Cawley, Head 
of Department of Nursing and Healthcare and Dr. Lisa Kerr 
introduced the Master of Science in Nursing in Leadership 
and Quality Healthcare and graduate opportunities on 14 
April 2021.  

Africa 

Enterprise Ireland in conjunction with Riabisel Educational 
Services organised a virtual fair on 1 May 2021. Students 
from Nigeria took part in the fair. Eoin Kiveney represented 
AIT and gave a presentation on all courses available to 
international students. Eoin hosted a virtual room for 
a number of hours fielding questions from potential 
candidates.  This new model which sees Enterprise Ireland 
partnering with local agents to promote a study in Ireland 
fair has proved successful with a large turnout and a high 
interest from local students.

Dr. Brian Murphy presenting opportunities to study at 
Faculty of Science and Health virtually to students in India.

Dr. Des Cawley, Head of Department of Nursing and 
Healthcare and Dr. Lisa Kerr presenting opportunities to 

study Nursing programmes at AIT

Eoin Kiveney presents virtually to students in Nigeria. 

Dr. Aisling presenting opportunities to study at Faculty 
of Business and Hospitality Management virtually to 

students in India.
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Malaysia 
Kean Yeap Yong who is AIT’s Marketing Graduate based in 
Kuala Lumpur participated in education events organised 
by AIT’s main representative, My Study in Malaysia during 
March to May 2021.  Education Ireland is developing 
awareness of Irish higher education in markets in South 
East Asia and there is particular focus on Vietnam, Thailand 
and Indonesia. 

9 March 2021  
A webinar was organised by TARUC and it was well 
attended.  Many students were interested in ICT 
programmes. 

14 March 2021  
StudyHub  organised the first physical education fair of the 
year in Malaysia.

15 March 2021 
New connection (Vietnam): Phenikaa University
18th March 6pm-7:15pm 
Ireland-Indonesia Business Event Networking event for 
education sector and business connections between 
Ireland and Indonesia.

26th,  March - 27th March  
Unifair (Penang)
 
28th March   
Unifair (KL) MyStudy organised education fair to promote 
Ireland as a destination for higher education and invited 
some local colleges.  

31st March 
Indonesian International Student Mobility Awards 2021 
Briefing – Indonesian government initiative to offer award 
for their students going overseas. 
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1st April  
New connection (Vietnam): AITEC

8th April
Education in Ireland Instagram Live: 

 

14th April   
Agent & Student Visit – Seremban, Melaka

15th April   
Agent & Student Visit – Johor

17th April  
Facebook & Instagram Live (Thailand): StudyPlus 

23rd April  
SinChew newspaper Interview – AIT was invited to 
share the unique selling point of Study in Ireland as well 
as specific details about programmes at AIT and life in 
Athlone.  

24th April 
Education in Ireland Asia Education Fair –students joined 
from China, Malaysia, Indonesia, Vietnam, Thailand, 
Mongolia, Korea, India.

7th, 8th, 9th May  
SinChew E-Fair 
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Europe
RUN-EU Network
Mary Simpson and Annette Buckley from the International 
Office represent AIT on the European Mobility Innovation 
Work Package 4 of RUN EU and participated in a meeting 
on 19 May to discuss survey of mobility opportunities for 
students and staff across the RUN EU member network. 
 Annette Buckley participated in EU Conference: “European 
Universities”, pioneering transformation in education, 
research and innovation on 14 April 2021 and a virtual 
event hosted by HEA on the new Erasmus Programme 
2021-27 on 16 April.  A training event on “Meet the 
Erasmus+ App webinar” was held on 29 April.  

A virtual meeting between AIT/HAMK Finland took place on 
30 April to discuss Blended Intensive Programmes.  Dr. Des 
Cawley, Head of Department of Nursing and Healthcare 
outlined opportunities for participation in short training 
programmes and discussed plans for collaboration on 
International week during academic year 2021-22.  

Virtual Workshops & Training sessions 
Annette Buckley and Sinéad Denby represented AIT 
International Office at the inter-cultural virtual workshop 
delivered by Catherine O’Donoghue and Eimear Kelly, 
Learning & Teaching Unit AIT on 13 May.

Karl Turley will deliver a presentation on supports to 
international students as part of UDL symposium delivered 
by Learning & Teaching Unit AIT on 9 June 2021.  

Eoin Kiveney participated in virtual sessions to introduce 
changes to immigration system on 20 May 2021.  

Supports to International Students at AIT

Brazilian “Carnaval” virtual celebration
The Brazilian students and researchers at AIT organised 
a celebration on Zoom on 5 March 2021. More than 50 
students and staff participated in the virtual event and 
enjoyed a talent show where students showcased Brazilian 
culture and traditions.
Carnaval is traditionally celebrated in Brazil at the start of 
Lent and coincides with the Christian tradition of having 
a feast before a period of fasting commences.  Over the 
years, Carnaval was celebrated on campus at AIT with a 
colourful display of Brazilian culture.  This year the Brazilian 
students at AIT were not going to let the festival pass 

them by without a similar display of music and dance, 
so they planned the Carnaval event on Zoom.  The show 
started with a display of how Brazilians celebrate Carnaval 
in different cities in Brazil, a quiz and then a display of 
music and dance.  Participants were encouraged to submit 
answers during the virtual quiz showing their knowledge of 
Brazil and prizes were awarded.

The Brazilian students wanted to showcase their culture so 
they prepared a video to teach Samba steps to international 
students in the weeks prior to the Carnaval Zoom event.  
Students had the opportunity to practice their steps at 
home and then submit a short video.  The videos were 
judged by panel of adjudicators from AIT:  Elsie Burgoyne, 
Caroline Coyle, Lecturers at the Department of Social 
Science, AIT, Áine Daly, President of AIT Students Union, Fr. 
Shay Casey, Chaplain at AIT and Evelyn Bonifacio, a Samba 
Expert who lives in Ireland.   Special thanks to our judges 
for reviewing the excellent video submissions.  The winners 
were announced during the Zoom event and vouchers were 
sent to the prize winners.  

A big thank you to our Brazilian students and researchers 
for celebrating Carnaval virtually and to AIT staff and 
students for joining in the celebration.  

Virtual Celebration for Eid 
A virtual celebration for Eid  al-Fitr was held on 13 
May 2021 to mark the end of Ramadan.  International 
students and researchers from Pakistan, Malaysia and 
Iran were joined by Mary Simpson, Eoin Kiveney from AIT 
International Office and Fr. Shay Casey, Chaplain at AIT to 
hear how they celebrate by preparing sweet dishes. 

Students emailed photos of their dishes with an explanation 
of how they prepared the dishes to the AIT International 
Office.  The entries were judged by Culinary Arts lecturers 
from the Department of Hospitality, Tourism and Leisure, 
Mr. John Killeen and Ms. Margaret O’Loghlen. A special 
thank you to our faculty for supporting such events and 
keeping our international students engaged in activities 
during this challenging time.  
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The winners of the Eid cookery competition were: 
1. Farnoosh Ebrahimi:  First prize 
2. Soheil Farshbaf Taghinezha: Second prize
3. Iram Arshad: Third prize

The International Office annual 
photography competition
The International Office at AIT organised the annual 
photography competition on 30 April for international 
students and researchers to capture their time in Athlone 
during the academic year.  The competition was judged by 
Ms. Aileen Kilroy-Glynn from the Design Department at AIT 
who commented on the excellent images submitted by the 
international students and researchers at AIT.  

The winners were: 
1. Ziman Zhang           First Place
2. Yazhou Zhang          Second Place
3. Anna Twinkle Jexy   Third Place 

International Office staff and faculty members connected 
with our international partner universities virtually and 
outlined opportunities to study at AIT for new intake.   
We wish to thank our colleagues for their support of our 
virtual activities during the academic year.  

1

2

3
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Office For Strategic Planning, 
Institutional Performance, 

Equality & Diversity
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Recent EDI activity

•	 Athena SWAN award application is successful, Athlone 
IT is now the holder of an Athena SWAN Institutional 
Bronze award. Celebratory photos can be viewed on 
www.ait.ie. 

•	 Athena SWAN Action Plan and Institute EDI Action 
plan are merged to one document and will then be 
combined with LIT document as part of TU work. 

•	 John McKenna and Jackie Farrell continue to 
contribute to the TU/EDI working group. 

•	 Jackie Farrell involved with colleagues from LIT 
Waterford I.T., TCD, and NUIG to discuss application 
ideas for the Gender Equality Enhancement Fund. 

•	 Aurora leadership Programme has commenced 
and is on-going. Contact is being maintained with 
participants via successful virtual coffee-meetings. Jane 
Burns (Aurora Champion for AIT) contributed to the 
Aurora Newsletter to highlight this programme and its 
participants.  

•	 ‘COVID-19 Staff Remote Working Survey’ completed 
by AIT staff.  Headline data presented to EDI 
Steering Committee, and raw data forwarded to HR 
Department. 

•	 AIT’s Gender Equality and Athena SWAN Action Plans 
have been successfully combined, and will now form 
part of broader TU policy alignment.  

•	 Athena SWAN SAT team re-convened on May 11th, 
2021, to begin Action plan implementation and legacy 
award work. 

•	 AIT’s Gender Identity and Expression Policy combined 
with LIT’s draft policy. Policy to be reviewed by 
TENI (Transgender Equality Network Ireland) before 
approval. 

•	 John McKenna and Jackie Farrell involved in the 
STATUS Toolkit Working Group, supporting Travellers 
advance in their personal lives and in society at large.

HEI STATUS Toolkit

Supporting Travellers Advance Through 
Universal Services

In early 2020 an implementation committee comprising 
of representative from Traveller organisations linked to 
AIT, as well as representatives from governance, senior 
management, administration, and technicians, lecturing 
staff, students of the Institute, Students Union and 
Access Office representatives was established to oversee 
and champion the Self-Assessment and Continuous 
Improvement Plan - The HEI STATUS Toolkit. 

This toolkit builds on the work achieved by Involve and 
Youth Work Ireland and their partners in the development 
of the STATUS Toolkit, which is used to provide a Quality 
Assurance Framework for youth work organisations on the 
island of Ireland. 

Inspired by their work; the institute, our students from 
the Traveller culture, and Involve set about developing a 
framework which can be used in a third level education 
setting. Many drafts later we are pleased to announce we 
have reached the pre-launch stage

Travellers are underrepresented in third level education. 
The first national access plan: ‘Achieving Equity of Access 
to Higher Education in Ireland, 2005-2007’, identified 
Travellers as a specific group to be prioritised and this has 
been reinforced in all successive National Access plans. 

A National Action Plan (NAP) for increasing Traveller 
participation in Higher Education was launched in 2019. 
Higher Education Institutions have widening participation 
with Travellers as a specifically identified group, as a 
strategic goal. There has been continuous and widespread 
acknowledgement that Travellers progression onto third 
level education should be a focus for Higher Education 
Institutions.

The development of the toolkit supports and enhances 
the work being done by Higher Education Institutions in 
relation to widening participation to third level education. 

Draft Cover Daire Taylor – Photograph Imelda Rea
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This toolkit supports the continuous improvement of an 
environment that supports engagement, participation, and 
retention of people from the Traveller community in their 
educational pathway. It is an intervention tool designed 
to help institutions address their own barriers to Traveller 
participation.

With some minor adjustments, this toolkit template can be 
use as the basis for developing the same quality assurance 
document for any HEI. The process of developing and 
launching it would form part of awareness raising in each 
institute.

Athlone Institute of Technology 
Colleagues Participating in the Aurora 
Programme 
In 2019, AIT commenced our involvement in the Aurora 
Programme. This was Championed by John McKenna, Vice 
President for Strategic Planning, Institutional Performance, 
Equality and Diversity and Jackie Farrell, Equality, Diversity, 
and Inclusivity Officer. Jane Burns became part of the 
initiative in AIT as she had participated in the Aurora 
Programme in 2015-2016 Academic year while employed 
at RCSI and since then had been involved in the programme 
as an Aurora Role Model. Jane is now  involved as the 
Aurora Champion for AIT.

In 2019, after a call for applications we had a significant 
number of applications which was narrowed down to 
6 candidates. These became our first Aurorans.   These 
colleagues represented a range of departments, disciplines, 
and roles across AIT.  There was such a positive response 
to the experience that when the call for candidates for 
the academic year 2020-2021 there was even more 
applications than the previous year. 

Our current Aurorans will be finishing up this coming May 
and we look forward to inviting our colleagues to apply for 
the next Aurora offering. 
 
Our colleagues who finished off their Aurora programmes 
last year and the ones involved in this year reported that 
the online experience has been fantastic.  Aurora has really 

pulled out all the stops to ensure that this has been an 
engaging and enjoyable experience.  Internally, at AIT we 
are fortunate to have another previous Auroran, Dr. Maire 
Brophy who completed the Aurora programme in 2015 join 
AIT as the new Dean of Research in September 2020. Jackie 
Farrell initiated online coffee mornings which were held 
every few weeks for all of us to meet up and review our 
experiences with Aurora and to get to know each other.  
President Professor Ciarán Ó Catháin joins in the coffee 
mornings when he is available, and this level of support has 
a very positive impact.  

Another fantastic experience that has occurred is that we 
have received the Aurora pins! This brought lots of smiles, 
and as you can see in the pictures below some very proud 
Aurorans. 

We look forward to being back on campus and to take 
steps to set up a Leadership Network for all colleagues that 
will be directed by the Aurorans. 

Current Aurorans  (completion date – May 2021)

• Patricia Heavey

• Treasa Fox

• Tania Marsh

• Laura Tully

• Claire McDermott

• Deirdre Walsh 

Previous Aurorans (completion date – May 2020)

• Dr Attracta Foley

• Dr Teresa O’Hara

• Celine Peignen

• Lorna Walsh

• Dr Noreen Morris

 y Dr Niamh Ni Cheilleachair
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Dr Attracta Foley

Dr Teresa O’Hara

Lorna Walsh

Ciline Peignen
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Office of the Vice President 
Academic Affairs and Registrar
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Vice President Academic Affairs & 
Registrar  
This report correlates with the end of Semester 2 of 
the 2020/2021 academic year. This academic year has 
presented an enormous range of COVID-19 related 
challenges, changes, and issues to manage the ongoing 
delivery of our academic programmes to all of our students, 
including the impacts on operational practices across the 
full range of services and supports provided by AIT to 
students.

There has been, without fail, enormous attention, effort 
and energy invested by all staff to ensure that our students 
remained engaged in their programme, and could avail 
of the necessary supports to enable them complete the 
semester including addressing the specific extenuating 
circumstances they presented. 

Solutions and services were designed and provided to 
ensure that our students continued to be linked to the 
Institute despite their remote learning for the majority 
of the academic year. This included the provision of 
laptop devices, a physical space to attend campus, online 
supports and guidance, the provision of timely and succinct 
information to students using a range of media channels, 
managing the provision of placements, and the provision of 
a “one stop shop” of advice to support their completion of 
alternative terminal assessments. 

Equally, the adherence to the quality assurance and 
academic integrity standards governing the completion 
of assessments in line with regulations were rigorously 
maintained and monitored. This included all alternative 
assessments being provided and reviewed by External 
Examiners. 

All internal functions and faculties have risen to all the 
challenges that this year has brought. The substantial 
evidence of this is outlined in the following reports for 
those functions managed by the Registrar’s office. 

AIT Library President’s Report 

  
Thank you to AIT 
Library Student Ambassadors 2021 

A big thank you to our fantastic team of Library  
Student Ambassadors for all their support of library  
engagement with students in support of campaigns and 
outreach.

Working with our Outreach Coordinator Joanne Gillivan, 
the Library Student Ambassadors have been a voice for 
students as they got through their studies this academic 
year. While it was not possible to have on campus 
student assistance and promotions our ambassadors took 
to Instagram, Facebook and Twitter, promoting library 
outreach events and virtual clinics.  

 
Library Semester 2 Services  
Online virtual services including Live Chat were available 
to students and staff throughout the semester, including 
onsite Click & Collect, Scan & Deliver and Book Drop 
Box services to ensure circulation of library book 
materials. The Library onsite team are also involved in the 
ongoing Laptop Initiative lead by Céline Peignen supported 
by Adrienne Nuttall in collaboration with Student Services: 
Access under the Office of the Registrar. Library staff also 
collaborated with the Computer Services Department  to 
provide onsite facilities for students completing Alternative 
Assessments and supported institutional preparation of the 
Guide to Alternative Assessments for students.  

 
Information, Search & Referencing Skills 
Clinics & Classes  
The Library team curated a range of different online clicks 
& classes throughout the semester including daily drop-in 
clinics. Sessions were tailored to the academic calendar to 
offer the most in-demand skills sessions for students for 
each week of term. Online collections were maintained 
to ensure 24/7 access to e-books, databases, e-journals, 
exam papers and more. Sessions were also arranged 
directly with lecturers to provide bespoke training sessions 
to students for their curriculum needs. Daily drop-in clinics 
were supplemented with Easter Faculty Pop-Up Clinics 
and Refresher Sessions on key academic skills which were 
offered at the end of term; Reading Week Sessions on tips 
for our top databases. 
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Pausing with Purpose: Heartfulness Medi-
tation Series 
A new series of Heartfulness Meditation Sessions were 
hosted weekly by the Library’s Michael Doheny, a qualified 
Heartfulness trainer. These sessions were in support of 
student and staff mental health and for outreach in these 
difficult times. This was the last of three series over the ac-
ademic year with over 50 staff and students in attendance 
for the year. 

Open Educational Resources (OERs) for 
Students & Staff  
The Library’s leading work in the area of Open 
Educational Resources (OERs) for the benefit of 
staff and students continued under Project Expert 
Céline Peignen with roll-out to students in support of 
their alternative assessments. Students were encouraged to 
bookmark the AIT’s OER Index, curated by Faculty including 
materials in support of research projects and 
research methods.  

Academic Engagement for OERs  

The Library’s OER project includes extensive academic 
engagement with lecturers to build awareness of 
how these resources can support curriculum learning. 
Alongside promotional and 1:1 sessions with academics to 
review and add OERs to reading lists, the OER team are 
developing staff workshops. In support of the workshop 
preparation a survey was sent to all staff who teach, 
to encourage sharing of concerns and barriers to 
adopting OERs. An encouraging number of staff, over 
120, have responded and provided detailed information 
on the current level of OER awareness and usage in 
AIT. Workshops with 15 participants each will run in late 
May 2021 with academic staff who teach in preparation for 
semester 1, 2021.  

In further support of academic staff engagement with 
OERs and to help other higher education staff understand 
the potential impact of these free resources, Celine Peignen, 
Dr Catherine Cronin, Dr Claire McAvinia and Dr 
Angelica Risquez developed an Open Resource for the 
National Forum to support professional development and 
learning in this area. The course “Using Open Educational 
resources (OER) and Open Educational Practices (OEP) for 
Teaching and Learning” was launched for feedback from 
the sector in March 2021. Link to the webinar: https://
www.teachingandlearning.ie/resource/using-oer-and-oep-
for-teaching-and-learning/ & link to the resource: https://
open.teachingandlearning.ie/  

Academic Engagement for Reading List 
Preparation & Review 

Reading Lists for modules are designed to support subject 
and disciplinary learning and to provide a springboard 
for personal knowledge discovery as students complete 
assignments. As Covid-19 has increased the dependence 
on online resources, the library has expanded digital access, 
including free digital resources such as Open Educational 
Resources. 

In preparation for September 2021, the Library has 
developed a new step-by-step LibGuide for lecturers to 
review their reading lists and expand their connection to 
digital collections. Content includes new short videos for 
staff to explore the library collections, include free e- titles, 
format lists and set up a 1:1 review session with the library. 
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Consultations with Subject Librarians and teams support 
staff will support the development of bespoke subject-
specific information literacy plans with students and staff 
for semester 1, 2021. 

 
AIT Leadership in Open Educational 
Resources 
Celine Peignen’s expertise continues to be recognised 
nationally and internationally in this area as a new member 
of the European Network of Open Education Librarians 
(ENOEL) working to design and pilot a survey going to 
all Academic Libraries in Europe at the end of May. The 
activities of this group will feed into EU approaches to OERs 
in the coming years. 

Celine Peignen on 21 April 2021 presented 
at OERxDomains Conference with Dr Catherine Cronin, Dr 
Claire McAvinia and Dr Angelica Risquez “Practicing what 
we preach: an open resource on OER/OEP.” The 
recording is available here: https://www.youtube.com/
watch?v=Q4GMci-y9lA&list=PLxoWy14N6f8vpfS9idxh1rheF
t2m797ZK&index=19  

Tania Marsh, AIT Scholarly 
Communications Librarian appointed 
Altmetric Ambassador for Ireland  
With a passion for all aspects of scholarly communication 
including open access, publishing, bibliometrics, 
alternative metrics, research impact and scholarly identity, 
Tania Marsh’s impact at a national level is recognised 
by appointment as an Altmetric Ambassador for 
Ireland. Research communications is as much about the 
conversations that research sparks as the direct citations 
in peer-review publications. This role will further expand 
Tania’s expertise in the scholarly communications landscape 
and bring that learning to the sector. 

Tania takes on the Ambassador role from AIT’s Jane Burns 
who has brought huge impact during her time with 
the programme and raised the importance of training 
and awareness. The Altmetric Ambassador programme 
is a community of over 200 researchers, librarians and 
publishers across 50 countries growing awareness of 
online research conversations and their impact on research 
dissemination.  
 

Trends in Research Programme 2021 
wraps-up 
Organised by the Library and Graduate Studies & Research, 
the Trends in Research Series wrapped up in March 
with a dedicated research postgraduate student writing 
session with consultant Hugh Kearns in collaboration 
with LIT Research Office which had over 100 students for 
the workshop. Feedback was hugely positive from the 
students with specific tips to help get past writers block/
procrastination which were a big hit with the audience!

The March programme featured a dedicated session on EU 
COST Actions with speaker David Flood from Enterprise 
Ireland and invited contribution from Dr Des Cawley, 
Head of Nursing AIT who has had significant engagement 
and success with the COST programme. The final talk 
of the series was Kate Morris from the Irish Universities 
Association who spoke about the work of their Campus 
Engage initiative in creating communities of researchers. 

Recordings and slides for the series are available to the 
public, where permission granted, via the Library’s website: 
https://ait.libguides.com/PGTalks20/21/TrendsInResearch  

Research, Metrics & Publications 
Engagement 
Tania Marsh and Dr Johanna Archbold liaised with the 
EU Project BioICEP on their publications strategy with 
their European partners; Tania Marsh has done extensive 
engagement on research profiles, metrics and data 
consultation for various funding with researchers and 
academics including SFI funding calls. Michael Doheny and 
Tania Marsh have supported postgraduates and researchers 
with systematic review consultations and training. 
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International Women’s Day 2021  
The Library’s Institute Librarian Dr Johanna Archbold was 
one of a number of female AIT leaders featured as part of 
THEA’s International Women’s Day 2021 celebrations. This 
virtual campaign highlighted responses to the themes of 
Building Resilience and Challenging Stereotypes. Johanna 
featured alongside AIT’s Dr Ashling Jackson, Senior Lecturer 
in the Department of Social Sciences and 24 women across 
the IoT sector. #IWDResilience

Tania Marsh completes the Aurora 
Leadership Programme 
Aurora is Advance HE’s leadership development 
initiative for women. It is run as a unique 
partnership bringing together leadership experts and higher 
education institutions to take positive action to address the 
under-representation of women in leadership positions in 
the sector.  Scholarly Communications Librarian Tania Marsh 
has completed the programme during an extraordinary 
year where networks and sectoral awareness are more 
important than ever. Participation embeds strong networks 
of early career women across the sector to share best 
practice, insights and experiences as leaders.   

Library for Staff Learning: Developing 
CPD opportunities for staff 
Celine Peignen, Deputy Librarian and OER lead, presented 
at a CPD event on “OERs in practice for our libraries, an 
example from AIT” at the National Forum for Teaching & 
Learning in Higher Education Webinar on 7 April 2021. 
The event focused on “How the National Professional 
Development Framework for all Staff who Teach in Higher 
Education in Ireland can inform Continuing Professional 
Development for Library Staff”.  

Tania Marsh, in her role as national representative on the 
newly established Library Association of Ireland (LAI) Open 
Scholarship Group, was part of their inaugural event Open 
Scholarship 101: Starting the Conversation which was a 
very welcome CPD event for staff in this growing area of 
library and research interest. The event featured speakers 
on Open Access, OERs, Government Open Data, Open 
Scholarship in Health Libraries and Public Libraries in April 
2021.

May will kick off the Library’s internal CPD summer sessions 
with an event in collaboration with Westmeath Public 
Libraries on Lessons Learned from Online Engagement. 
This event brings together staff from AIT’s academic library 
and our local public libraries to share learnings and insights 
from a year like no other in trying to engage and connect 
with our users, whatever age or stage they are at. 

New Library Team Members  
Catherine Gallagher joins the team as a Senior Library 
Assistant. Catherine is from Leitrim and has spent the last 
7 years working in Academic Libraries. She most recently 
worked in the PJ Brophy Library in Carlow College, St 
Patrick’s where her wide role covered information literacy 
support and training for staff and students, researching 
online database and eBook subscription packages as well 
as working on Library Policies. She is a member of the 
Library Association of Ireland and is particularly interested 
in Teaching and Learning, Digital and Information Literacy 
and Open Access. Her hobbies include reading, running, 
and playing the fiddle; the odd trad session, pre-covid and 
hopefully to resume before too long! 

Joe Jennings joins the team as a Senior Library Assistant. 
He is from Galway and has a background in public libraries 
and school libraries in the United States. He worked as 
a Librarian in Santa Rosa, CA for nearly six years before 
coming to AIT. He lives in Athenry and loves reading, 
running and playing with his two kids. 
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Nice to meet TU! First post-designation 
library team townhall 
To mark the occasion of our first new AIT & LIT Libraries 
townhall after designation, the teams took a picture and 
reflected on what we are thinking about and excited about 
for our new TU Library. There is a lot of work ahead but our 
whole new team is looking forward to it!

 
Learning & Teaching Unit 

 
The key activities carried out by the Learning and Teaching 
Unit to the end of the academic year are outlined below.

National Forum for the Enhancement of 
Teaching and Learning 
Strategic Alignment of Teaching and Learning 2020 
(SATLE 2020). AIT was entitled to bid for funding totalling 
€110,000. All Learning Enhancement Initiative (LEI) applica-
tions were successful and received extremely positive feed-
back from the international reviewers. The initiatives involve 
participants, both staff and students, from all faculties, in 
addition to the Registrar’s Office, Student Resource Centre, 
Library, International Office and the Students Union. Details 
of the successful LEIs are outlined in the table on page 24.

Forthcoming events hosted/organised by 
the L&T Unit in June 2021

UDL and Inclusive Practice Symposium: Reaching 
out to All 

Date: June 9, 2021

Universal Design for Learning (UDL) is a framework that 
optimises opportunities for more equal learning in main-
stream education. UDL allows for a more flexible approach 
to learning, teaching and assessing, resulting in increased 
learning opportunities for the diverse groups of learners in 
our classrooms. 

This symposium is organised by the Learning and Teaching 
Unit, the Disability Office and the International Office, using 
funding awarded by the European Social Fund. This event 
aims to increase awareness on the topic of inclusivity in 
education in our Institute. Details of invited speakers are 
outlined below.

This session will consider the following key questions in 
relation to Autism acceptance:

• Why does Third Level education need autistic people?

• What strengths and abilities do autistic people have to 
offer?

• What can be done to create a safe and inclusive envi-
ronment for autistic people?

Some practical tips using Irish and global examples of au-
tism-friendly universities will be shared.

AIT Learning Enhancement Initiatives 
SALTE 2020 

Dr Jo Rushworth, 
Associate Professor in 
Teaching and Learning 
at De Montfort 
University (Leicester, 
UK).

The University of DeMontfort 
introduced Universal 
Design for Learning across 
the university as a way of 
creating an equitable learning 
experience for all students, 
removing barriers to equality 
of access, thereby addressing 
funding gaps. Dr Rushworth will share her expertise as 
a UDL Champion, introducing the principles of UDL and 
explaining how their UDL guidelines were brought to life 
and implemented, with valuable lessons for us in AIT.

Mr Adam Harris, CEO and 
founder of AsIAm.

Dr Jo Rushworth, Associate 
Professor in Teaching and 
Learning at De Montfort 
University (Leicester, UK).
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AIT Learning Enhancement Initiatives SALTE 2020

Title: Online 2.0 Kaleidoscope of Assessment for the Lifelong Learner (KALL)

Aim: Building on the success of SATLE2019, which focussed on supporting students and staff in their transition to online learning, 
teaching and assessment, KALL will further develop the supports required by students and staff engaged in part-time flexible online 

programmes, in the recently established Faculty of Continuing, Professional, Online and Distance Learning.

Institute Lead: Dr Michael Tobin Institute Coordinator: Nuala Harding

Title: Internationalisation of the Home Curriculum

Aim: This LEI will provide colleagues with the opportunity to ensure that, across the Institute, curricula ensure appropriate learning 
experiences that reflect diversity, global perspectives and cultural awareness. 

Institute Lead: Dr Michelle McKeon-Bennett Institute Coordinators: Eimear Kelly & Catherine O’Donoghue

Title: Micro-credentialing and Digital-Badging in Engineering (MaDE)

Aim: Digital badges offer the opportunity to provide a visual representation, allowing the learner (earner) to demonstrate their 
proficiency and skill, in a very public manner (if required) that would otherwise not be possible. This Learning Enhancement Initiative 
(LEI) sets out to develop a suite of digital badges that will form an Integral part of a “Partnership in Academic and Industry Relations 

(PAIR)” pack. The badges will be designed and awarded to industrially based participants who are engaging with the institute to 
mentor and advise learners and academics.

Institute Lead: Dr Sean Lyons Institute Coordinator: Dr Anne Marie O’Brien

Title: Demystifying Academic Integrity

Aim: This LEI, guided by National Academic Integrity Network (NAIN), seeks to establish the level of awareness among students of 
the concept of academic integrity, and having identified a starting point, will create an Open Educational Resource (OER) to support 
students in developing and refining the skills they need to complete assessments and course work in an academically ethical manner. 

Institute Lead: Frances O’Connell Institute Coordinators: Catherine O’Donoghue & Eimear Kelly

AIT Learning Enhancement Projects - Small Scale Projects for Student Success 

Title: Lightboard for development of asynchronous resources

Aim: To use Lightboard technology for the creation of asynchronous resources for numerate disciplines

Institute Lead: Seamus Ryan Institute Coordinator: Nuala Harding

Title: Academic Writing 2.0

Aim: to develop a full suite of asynchronous courses to support students at different stages of their learning

Institute Lead: Catherine O’Donoghue Institute Coordinator: Emer Connolly

Title: Moodle Board

Aim: To enhance the Moodle Board plugin to offer a GDPR compliant, visually appealing tool for formative assessment

Institute Lead: Geraldine McDermott Institute Coordinator: Gary Stack
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Dr Frederic Fovet, 
programme head for 
the Master of Arts in 
Educational Leadership and 
Management, Royal Roads 
University, British Columbia, 
Canada.

Dr Frederic Fovet is an 
international expert on Universal 

Design for Learning and its powerful role in creating 
an inclusive educational environment. In this interactive 
session, Frederic will explore how Universal Design for 
Learning is uniquely positioned as a framework to address 
the pressing needs of an increasingly diverse student 
population.  He aims to empower participants with a firm 
mastery of the UDL principles, offering practical examples 
for use in the classroom to engage with all students. 

Learning Enhancement Initiative 
Symposium: Looking Back and Looking 
Forward

Date: June 10, 2021

This event has been designed to look back, by showcasing 
the outputs from the SATLE 2019, AIT Learning 
Enhancement Initiatives (LEIs) and Learning Enhancement 
Projects (LEPS) and to look forward, with experts in the 
areas of Blended Learning, Micro-credentials and Team 
Based Learning as follows:

Higher Education Learning, Teaching and 
Assessment Post-Pandemic

Presenter: Michael Hallissy, formerly Hibernian College 
and currently H2Learning

European Approach to Micro-credentials - 
Overview and Implications

Link: https://ec.europa.eu/education/sites/default/files/
document-library-docs/european-approach-micro-
credentials-higher-education-consultation-group-output-
final-report.pdf

Presenter: Klara Engels-Perenyi, Policy Officer Higher 
Education, European Commission 

Presenter: Tess van den Brink, Policy and Project Officer, 
European Association of Institutions in Higher Education 
(EURASHE)

The Future of Team Based Learning (TBL) 
as a Unique Student-centred Pedagogy

Presenter: William Ofstad, Chair, Department of 
Pharmacy Practice, West Coast University, California, Team 
Based Learning Consortium TBLC Educational Development 
Chair

Other small-scale Learning Enhancement Projects, 
completed as part of SALTE 2019, will be showcased, 
including: 

• Student Writing Resources - Write right: Tim Hannigan/
Sarah La Cumbre, AWC

• Library Open Educational Resources: Celine Peignen

• National Student Survey – Assessment Of, As and 
for Learning: Aisling Devereaux, Eimear Kelly, Nuala 
Harding, Seamus Ryan

• An Investigation of Nursing Students’ Experience of 
Placement during Covid 19: Laura Dempsey

• Integrating Capstone Projects into Sports Science 
Programmes: Dr Aoife Lane and Kieran O’Dowd 

Launch of UDL Resources

The Symposium will also include a launch of UDL Resources 
developed by the Learning Enhancement Project, led by 
Catherine O’Donoghue

Over the past 18 months, the Learning Enhancement 
Project, Integrating Principles of Universal Design for 
Learning (UDL) into Curriculum Design, has been 
completed. Universal Design for Learning offers a 
framework to support the use of flexible learning, teaching 
and assessment strategies that help make education more 
accessible to all students, resulting in greater learning 
supports for our very diverse student population. The 
decision to pursue this project was informed by AIT’s 
Strategic Plan 2019-2023, which identifies that the 
principles of UDL will underpin all curricula developed in 
the institute, and the AIT LIT Consortium’s Application 
for designation of Technological University status, which 
explicitly promotes an inclusive learning environment.

The outputs of this project have been designed to assist 
staff and students adopt a more inclusive approach 
to learning, teaching and assessment at all levels. The 
resources include a handbook with background information 
on the principles and application of Universal Design 
for Learning for staff, with associated staff and student 
resources. 
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UDL Inclusive Teaching Strategies

These resources will be made available to staff and 
students, and a campaign to increase student awareness 
of the benefits of UDL will be developed. In addition, the 
Certificate in Inclusive Practice (Level 9) was reviewed 
and updated to be consistent with existing Learning and 
Teaching modules.

The UDL LEP was led by Catherine O’Donoghue, Learning 
and Teaching Unit, supported by Michael McMahon, 
Faculty of Engineering, Edel Lynn, Faculty of Science and 
Health and Bernie Langtry, Office of Student Services, with 
input from the Students’ Union.  

National Forum Seminar - Accomplishing 
Change in Teaching and Learning 
Regimes Date: June 15, 2021   
We are delighted that Professor Paul Trowler, University of 
Lancaster, will present this National Seminar.  Widely known 
for his work on Academic Tribes and Territories, Paul has a 
range of research interests, particularly in Higher Education, 
underpinned by the theme of enhancement.

This interactive seminar will be 
based on Professor Trowler’s 
most recent publication 
Accomplishing Change 
in Teaching and Learning 
Regimes: Higher education and 
the practice sensibility (Oxford 
University Press, 2020).

ERASMUS+ TALENT Project 

Training of the secondary school teachers involved in the 
TALENT project started on Monday, May 17, 2021 and 
continued each day until Friday, May 21 2021. Due to 
Covid 19 this training moved from the planned face-to-face 
delivery in AIT to virtual delivery using Zoom for Higher 
Education and the Learning Activity Management System 
(LAMS). Teachers from local schools involved are:

• Rachael Corcoran - Marist College

• Dara O’Driscoll - Coláiste Chiarán

• Meighan Duffy - Athlone Community College

They were joined by teachers from the UK, Netherlands and 
Spain. The aim of the training is to introduce teachers to 
the fundamentals of TBL (Team Bases Learning) as a unique 
pedagogy for engagement and active learning. In addition, 
participants will commence designing TBL Units for their 
subject area. Each teacher has committed to design and 
deliver four TBL Units between September and December 
2021. They will be mentored during this process.

As part of the preparation of Intellectual Outputs (IOs) for 
this phase of the project, David O’Hanlon and Dr Anne 
Marie O Brien developed a series of Open Educational 
Resources (Videos and Factsheets) for educators who 
use the TBL approach. The OERs were designed to help 
participants who have completed TBL training to enhance 
classroom practice and/or online delivery through the use of 
appropriate technologies.

Advisory Group Developing a Professional 
Recognition Model for the Irish HE sector  
The National Forum has recently convened an expert 
advisory group to work with the National Forum to 
produce a Professional Recognition Model for the Irish HE 
sector. Nuala Harding is one of sixteen experts invited to 
participate on the advisory group which includes individuals 
from higher education institutions or national organisations 
and the National Forum. It is envisaged the Advisory Group 
will be active for a period of eight months; the first meeting 
took place on May 19, 2021.
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European Task Force on Micro-credentials 
in Professional Higher Education

Dr Anne Marie O’Brien was invited to join a European task 
force on micro-credentials in Professional Higher Education. 
The group is currently developing a position paper 
which will shape the input of the European Association 
of Institutions in Higher Education (EURASHE), into the 
European Commission’s Open Public Consultation. 

RUN EU Network - Future and Advanced 
Skills Academies 
Nuala Harding and Geraldine McDermott represent the 
Learning and Teaching Unit on work package three of this 
project, in addition to the Pedagogy sub-group. This work 
package involves the creation of Future and Advanced Skills 
Academies (FASA), enabling the identification, promotion 
and development of new future and advanced skills 
programmes, providing students with immersive learning 
experiences containing the most up to date knowledge and 
skills in cutting edge areas. This semester the focus was on 
the design of a survey which was piloted across all project 
partners with the aim of identifying the best pedagogic 
approaches for the development of 21st Century skills.

Towards a Technological University 
Nuala Harding co-chairs this working group with Dr Michael 
Francis Ryan from LIT. The group is currently drafting a 
Learning, Teaching and Assessment Strategy for the new 
TU. This includes further development of a Graduate 
Attributes Framework. In addition, the group is developing 
policies for Blended Learning.

Update on the Postgraduate Diploma in 
Learning Teaching & Assessment 
The Learning & Teaching Unit offered two modules this 
semester. The Formative Assessment and Feedback (15 
ECTS) module commenced in February with sixteen 
participants. The programme team included, Eimear 
Kelly, Catherine O’Donoghue, Nuala Harding, Geraldine 
McDermott and Seamus Ryan.

Reflection, Action, Evidence and Review, the capstone 
module (5ECTS), leading to the award of PG Diploma, also 
commenced in March, with seven participants. The module 
was led by Catherine O’Donoghue and Eimear Kelly. Both 
modules included AIT and external participants. 

Dr Marion Palmer, formerly IADT, is an external contributor 
to both modules.

The Certificate in Inclusive Practice offered by the Learning 
and Teaching Unit has been reviewed. This has resulted in 
the revision of the two existing modules to create one 15 
ECT module, Certificate in Inclusive Learning, Teaching and 
Assessment Practice. The revised module was reviewed by 
our previous external examiner, Dr Brian Butler, UCC.  The 
module was presented to ASQ in May for approval, and 
it is hoped that it will be offered to staff in the coming 
academic year.

Conference presentations and attendance

Team Based Learning Collaborative 
Annual Conference  
Dr Anne Marie O’Brien facilitated an international 
Fundamentals of TBL workshop hosted by the TBLC and 
attended by participants from Sweden, USA and England 
among others 

In March, Dave O Hanlon presented at the 2021 Team 
Based Learning Collaborative conference, attended by a 
global audience of educators who use TBL in teaching 
and workforce development. His conference presentation 
entitled: “Using the Lessons Learned for Combining 
Synchronous and Asynchronous Online Team Based 
Learning: The Positive Psychology Edition” focussed on how 
TBL can be utilised and adapted to enhance learning within 
remote learning contexts.

UK/Ireland Moodle Moot  
Both Geraldine McDermott and Noel Tierney attended the 
UK/Ireland Moodle Moot held over three days (May 10 – 
13, 2021).  This conference provides an ideal opportunity 
for participants to keep up to date with recent/planned 
enhancements to the Moodle platform and collaborate 
to improve the quality of education, training & research. 
It also gives academics who use Moodle in their teaching 
and assessment an opportunity to showcase how they’ve 
exploited particular features of Moodle in their work and to 
highlight how students have benefited from the experience.

Seminar on Visual Reading and Research 
Geraldine McDermott attended the Society for Research 
into Higher Education (SRHE) Seminar on Visual Reading 
and Research which focused on the representation of 
visually complex concepts and ideas, and tools in visual 
research methodologies. 
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National Academic Integrity Network 
(NAIN)  
Catherine O’Donoghue attended two webinars hosted 
by the National Academic Integrity Network to develop 
awareness of, and stimulate discussions on, issues in the 
field of academic integrity. Associate Professor Cath Ellis, 
University of New South Wales, Australia, and Professor 
Phillip Dawson, Deakin University, Australia, respectively 
shared by their expertise on contract cheating and the 
pros and cons of proctored examinations. These leading 
academic integrity experts prompted reflection amongst 
the attendees of the considerations needed to ensure that 
we are moving towards a positive culture of academic 
integrity in higher education in Ireland. Subsequent to these 
events, Catherine presented an overview to the Executive 
Management Team on May 18, 2021.

National Forum - National Associates 
Group 
Nuala Harding and Geraldine McDermott both attended 
the National Associates meeting on April 21 2021.

Key items discussed included:

• SALTE 2021 call for funding was confirmed with 
€5,000,000 being allocated to the call which will be 
open to HEA funded HEIs.

• National Partnership Project Established 
A national partnership project, ‘Next Steps for Teaching 
and Learning: Moving Forward Together’ (Next Steps 
project will see key stakeholders working together to 
better understand the post-2020 teaching and learning 
context so that an informed vision for the future of 
teaching and learning in Ireland can be developed. 

• VITAL Week During the week 8-12 November 
2021, a series of national and regional events will 
take place across the country showcasing teaching 
and learning in Irish higher education. The theme 
of the week will be ‘Valuing Ireland’s Teaching and 
Learning’ (VITAL) and it will involve students, staff, 
senior managers and policy partners across the country 
through a mix of live and pre-recorded events in which 
good practice and scholarship will be shared, strategic 
discussions will be held, excellence will be recognised, 
and the sector will come together to consider how to 
realise the promise of a valued and informed teaching 
and learning culture in Irish higher education.

EdTech 2021: Shaping Education Post-Pandemic: 
Pockets of Innovation for ‘Building Back Better’, 
May 27-28 2021.

The #VLEIreland Research Group, of which Nuala Harding 
is a member, has had a paper accepted for this conference 
titled ‘Reflection and care in a time of disruption’.

Training facilitated by the Learning and 
Teaching Unit 
Title Description

Moodle Quiz 
Workshop

This workshop focused on the Gapfill 
Question type in Moodle Quizzes which 
allows users develop a broader bank 
of quiz questions that may be used 
for both formative and summative 
assessments.  The Gapfill question type 
offers an excellent alternative to multiple 
choice questions for scenarios where 
students are required to put a bit more 
effort into solving a problem.

Intercultural 
Workshops

Workshop 1: 
Administrative 
Staff (21 
participants)

Workshop 2: 
Teaching Staff.      
(10 participants)

On May 13 and May 20, Eimear Kelly 
and Catherine O’Donoghue, Learning 
and Teaching Unit & International Office, 
facilitated workshops for administrative 
and teaching staff on intercultural 
issues. The workshops prompted 
reflection on the influences of culture 
on our interactions with others and 
included opportunity for discussions on 
ways to create a more inclusive institute.

Drop in Clinics 
and continuing 
support for 
emergency 
online learning, 
teaching and 
assessment

The Unit offered continuing support on 
a drop-in basis for colleagues engaged 
in online remote working. 

In addition, members of the Learning 
and Teaching Unit responded to requests 
for individual support from colleagues, 
these were facilitated through email or 
through Zoom for Higher Education.
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The L&T team also engaged in providing expertise to assist 
in the Alternative Terminal Examinations. This included 
updating the downloadable, Troubleshooting Guide for 
students, in collaboration with the Examinations Office. 

In addition, further resources are under development as 
part of the Student Guides led by Geraldine McDermott, 
Gary Stack, Catherine O’Donoghue and Assumpta Byrne 
(Library). 

Collaboration with Department of Lifelong Learning 
to develop a template for Moodle course pages across 
programmes continued with Nuala Harding, Geraldine 
McDermott and Catherine O’Donoghue. Based on best 
practice in instructional and universal design principles, 
the next phase of this initiative will see the development 
of a guideline document leading to a consistent approach 
to the design of Moodle pages across the department 
commencing in September 2021. 

Recent publication: 
McDermott-Dalton, G. (2021). Putting the ‘e’ in portfolio 
design: an intervention research project investigating how 
design students and faculty might jointly reimagine the 
design portfolio activity. International Journal of Technology 
and Design Education. https://doi.org/10.1007/s10798-020-
09640-8 
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Academic Writing Centre 
 
The Science Tutor, Iain Murray and the Academic Writing 
Tutor, Emer Connolly joined forces in a venture which has 
now become an annual event and delivered a Scientific 
Writing workshop in late March. Science students tend 
to shy away from academic writing resources on the false 
assumption that the support is mainly focused on the 
Humanities. As a result, the writing skills of these budding 
scientists don’t flourish to the same extent as their more 
eloquently written counterparts. 

Communications is one of the greatest challenges faced by 
scientists in modern times. When asked to name the major 
players in the climate change narrative, few will be criti-
cised for recalling David Attenborough, Al Gore or Greta 
Thunberg; a BBC Presenter, a former US Vice President and 
an 18-year-old Swedish activist. All expert communicators, 
but can anyone name an actual climatologist? The com-
munication skills developed by the students who attended 
this course will not only benefit their own written commu-
nications, but also help them to identify and critique well 
produced research in this age of fake news.

In this workshop, the students were introduced to the 
importance of effective communications for scientists, given 
guidance on the structure of every element of a piece of 
written scientific work from the choice of word to the struc-
ture of a sentence, paragraph, chapter and overall thesis. 
It also included tips & tricks and a question-and-answer 
session.

The workshop was hugely popular and very well received. 
We hope that lecturers and research supervisors will keep 
an eye out for this workshop in future years and encourage 
their students to attend. The smooth running of the work-
shop this year demonstrated that it can effectively be run in 
a virtual format offering the support to students across AIT. 

Peer Assisted Student Support (PASS) 
Evaluation of PASS 2020/21

The full breakdown of PASS for the 2020/21 academic year 
is given below. This shows the number of PASS Leaders, 
PASS sessions, first year students that PASS was potential-
ly available to and the percentage of the overall first year 
population. PASS was available to just over half of the first 
year student population.There were 183 respondents to the 
first year evaluation and 30 respondents to the PASS Leader 
experience questionnaire

Figure 1: breakdown of PASS for 2020/21

The most popular topics covered in PASS sessions were 
getting to know AIT and icebreakers; closely followed by 
developing good study habits, reviewing lecture material 

and revision.

Over 80% of respondents rated PASS sessions as very good 
or excellent. Their full ratings for PASS Leaders are given 
below.

Figure 2: PASS Leader ratings (by first year students) 
(n=105)

Student Resource Centre
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First year students were asked whether they met the aims of PASS: the results are shown below.

Figure 3: aims of PASS met by first year students (n=105)

PASS Leaders were asked whether they met the learning outcomes of the PASS Leadership module: the results are shown 
below.

Business Total 6 Engineering Total 8 Science Total 24

Digital Marketing 2 *Mechanical Engineering Applied Social Studies 2

*HC Business Music & Instrument Technology 2 Social Care Practice 3

Bachelor of Business 1 *Software Design Early Years Care & Education 2

Business & Law 1 Computer Engineering 3 Applied Psychology 2

Accounting 2 Civil Engineering 1 Dental Nursing 1

Access 2 *Pharmacy Technician

Veterinary Nursing 2

Biotechnology / HC Science 2

Pharmaceutical Science 2

Microbiology 2

Athletic & Rehabilitation 
Therapy

2

Sports Science & Exercise 
Physiology

1

Nutrition & Health Science 2

Physical Activity & Health 
Science

1

*Exercise & Health Science

Figure 4: Learning Outcomes of the PASS Leadership module that PASS Leaders met (n=30)

The full PASS evaluation will be published during the summer. Previous evaluations are available on the PASS Moodle 



President’s Report32

page for staff: https://2020.elearning.ait.ie/course/view.
php?id=4100 

Recruitment

Recruitment is almost complete for 2021/22 academic year; 
38 applications have been received from the three faculties

*There has been no PASS Leader applications for these 
programmes thus PASS will not run for 2021/22 
As always, if you have any questions about PASS, please 
contact Aoife Walsh awalsh@ait.ie for further information.

Other announcements 
The PASS Programme Team are delighted to announce 
the approval of a digital badge for PASS Training. The first 
of these badges will be awarded at the beginning of the 
2021/22 academic year to our next cohort of PASS Leaders.

Publications 
Aoife Walsh published a chapter entitled “PASS and the 
Introduction of Technology at an Irish Higher Education In-
stitution” in a trilogy of books on Supplemental Instruction. 
The first book “Volume 1: Digital Technologies” is available 
to purchase or download here: https://www.waxmann.
com/en/waxmann-buecher/?no_cache=1&tx_p2wax-
mann_pi2%5Bbuch%5D=BUC127403&tx_p2waxmann_
pi2%5Baction%5D=show&tx_p2waxmann_pi2%5B-
controller%5D=Buch&cHash=8e92f6479ed4c296fc-
713488be7e7e71 

Counselling Service 
Responsiveness: 
We were able to improve on our responsiveness from an 
average 4 working days between a student registering with 
the service and a first meeting with a counsellor last year, to 
an average of 2.75 working days this academic year.  This 
was due in no small way to funding provided by the HEA 
in September 2020 to increase capacity in the counselling 
service, leading to the appointment of an additional full-
time counsellor, in addition to AIT funding for counselling, 
responding to ever increasing demand.  Students who 
indicate risk will be seen within 24 hours of registering with 
the Student Counselling Service.

Students have continued to engage with the service 
while we provide counselling and support remotely, via 
phone & video calls. During the week of April 12th - 16th 
we provided 80 appointments to students. The Student 
Counselling Service will continue to operate albeit in a 
reduced capacity over the summer, to provide support 
to those students who require it. One first year student 
articulated to his counsellor that the counsellor was the 
only person he had a conversation with, outside of his 
family, for the duration of the pandemic.  We believe it’s 
important to maintain connection with students who want 
it over the summer, especially this year.

Suicide assessment and Intervention Training:  
All counsellors who work in AIT Student Counselling 
Service have completed a specialist training in Collaborative 

Assessment and Management of Suicidality (CAMS).  
CAMS is a robust, evidence-based assessment and 
treatment approach for working with clients presenting 
with suicidal thoughts and behaviours.  The training 
increases capacity and consistency across the counselling 
service in working with suicidal risk, whilst also increasing 
the level at which referral to secondary mental health care 
is reached.  From 1st September 2020 to 30th April 2021 
23% of the 528 students who attended the counselling 
service during this time screened positive for suicidal risk at 
the point of registering for counselling.  

Outreach:

“Coffee and Connections” Weekly Online Meet Ups:

In March the student counselling service launched “Coffee 
& Connections”. This is a weekly casual meet-up, hosted 
on Zoom by Counsellor Olivia Feehan. The idea of Coffee & 
Connect was to offer students a chance to link in with their 
peers so they could connect & share their experiences while 
learning remotely. Postgrad Chats was also launched, a 
similar weekly meet-up, but specific to Postgrad students. 

Niall Carr & Sarah Hughes (AIT Applied Psychology 
Placement Students) completed their placement with the 
student counselling service. While on placement with the 
Student Counselling Service, Niall and Sarah ran a two-part 
workshop on supporting a friend who may be struggling. 
A recording of both Part 1- Approaching a conversation & 
Part 2-Taking the first step,  have been added to the 
catalogue of recorded workshops on the Student 
Counselling Service Moodle page. 

Safe, Respectful, Supportive & Positive – Ending 
Sexual Violence & Harassment in Irish H.E.I.’s: 
Staff in the Student Counselling Service have had a central 
role in the implementation of the National Framework; 
Safe, Respectful, Supportive & Positive – Ending Sexual 
Violence & Harassment in Irish H.E.I.’s. AIT Steering 
Committee & Working Group were established.  The 
working group & steering committee were tasked with 
development and oversight of an institutional action 
plan on tackling sexual violence and harassment, which 
will enable the implementation, operation, evaluation, 
and reporting of the Framework.  This action plan was 
submitted to the HEA in March.

Healthy Campus 
Ending Sexual Violence and Harassment (ESVH)  
Work continues by the ESVH working group including 
the submission of the AIT Action plan to support the 
government initiative of ending SVH in HEIs. 

There is a Moodle page for staff and students which hosts 
information and advice about SVH, consent and relation-
ships. Visit the page anonymously by going to Site home, 
Resource Area then General Resources. This page will be 
regularly updated over time. 

The first AIT ESVH newsletter was sent to all student and 
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staff email and can also be found on the Moodle page.  
The working group hopes to release a newsletter every 
quarter to share updates and information about progress in 
this area. 

Marchathon 2021 
This year’s challenge saw twenty AIT teams made up of 
staff and students take part to increase their daily step 
count for the month of March. AIT Lightwalkers did us 
proud again achieving 2nd place on the desk based na-
tional leaderboard. Well done to all who took part in the 
challenge.

Awareness weeks: 
AIT healthy eating week, the week of March 8th,  we 
shared healthy recipe meals had a competition on social 
media, promoted AIT Nutrition Society’s posts and spon-
sored some prizes for their campaign. 

Anti-racism awareness week March 15th we shared links 
and posts from Irish Network Against Racism and posts on 
anti-racism awareness. 

Positive body image week March 22nd using the hashtag 
#CelebrateEveryBody we shared body positive images and 
advice, we also shared a challenge on how to take compli-
ments and relevant TedTalks and podcasts. 

Staying healthy during exam time: We shared information 
about staying hydrated, avoiding relying on energy drinks, 
healthy snacks and the power of sleep. 

Awareness days 
There were some International awareness days which we 
celebrated via social media including:

Eating Disorder Awareness day March 1st We shared infor-
mation from Bodywhys and links for local student support. 

International Women’s Day March 8th  Using the hashtag 
#ChooseToChallenge we shared bios on successful Irish 
women including disability activist Sinead Burke, Eileen 
Flynn the first member of the travelling community to take 
a seat in the Seanad, and Trans activist Sara Phillips. 

Lesbian visibility day Apr 26th – we shared bios of some of 
Ireland’s notable lesbians including Renae Von Meding who 
is leading the call for equal rights for LGBTQ+ families in 
Ireland and Moninne Griffith CEO of BeLongTo. 

Awareness Months: 
April is a month where awareness is raised about stress and 
also about sexual assault.

Stress: we shared links to the student counselling services 
and other support links and we also shared information on 
stress management, relaxation tips and various breathing 
techniques. 

Sexual Assault: We shared the messaging from the ‘Starts 
Here’ campaign developed by NUIG Active Consent team. 

The campaign recognises that the majority of students 
choose to disclose to a friend. Where would you start if a 
friend disclosed to you?  What about a student, or a col-
league? What would you say?  Where might you tell them 
to go? The campaign offers basic tips and even a wallet 
card with reminders. For more details visit the AIT ESVH 
Moodle page detailed above. 

Please follow AIT Healthy Campus on Instagram and AIT-
Student Resource Centre on Facebook.
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Merging of Human Resources  
in AIT and LIT
Both Human Resources Departments, in AIT and LIT, are 
currently liaising and collaborating on the merging of all HR 
Policies, Procedures and Business Process’s as part of the 
progression to becoming the Technological University of the 
Shannon: Midlands Midwest.

A significant amount of work has taken place on this 
process to date. Currently there are approximately 15 
HR policies merged and agreed by both AIT and LIT HR 
departments, the relevant Staff of each Institute and the 
relevant unions of each Institute.

All HR procedures are being merged at present and 
all the Business Process’s associated with delivering 
Human Resources services in both campuses are being 
amalgamated. This is involving a significant amount of 
collaboration, co-operation and increased work-load for all 
staff of the department.

Recruitment Statistics

Professional Development
The next Professional Development Committee meeting is 
scheduled on June 8th 2021.  Please submit applications to 
the HR Dept (cburke@ait.ie).

PhD Support Group
Human Resources continues to support those participating 
on PhD study, by organising regular meetings and 
encouraging peer support. This group are also supporting 
each other by sharing information, new technology, 
research ideas, etc. The following presentation/training 
were organised to date:

• Dr Jeffrey Buckley presented to the group, outlining 
helpful guidelines and much information and lessons 
learned from being through his own experience etc., 
which the group found excellent and extremely helpful, 
with very positive feedback received from the group.

HR would like to acknowledge their appreciation again by 
thanking Dr Buckley for this fantastic presentation to this 
PhD Support Group.  I think it is fair to say that he was a 
very calming influence on everyone and his knowledge 

Human 
Resources
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and helpful advice and guidance was so effective and 
supportive to all. 

• NVivo Training was offered by AIT/Research at AIT with 
the support from the HR Department, in April to AIT 
staff and postgraduates (Research). 
 
The training took place over 2 days 
Day 1 – Tuesday 13th April 9am - 4.30pm  
Day 2 – Tuesday 20th April 9am – 4.30pm  

This training was particularly beneficial to those on the PhD 
Support group.

HR are currently in the process of producing information 
booklets and information packs for staff who are 
commencing their PhD journey, which will include helpful 
information on what a PhD may entail before embarking, 
Typical Structure of a PhD, Planning Research, Study Guide, 
Thesis writing and Viva Tips etc.

Training and Development
The IACT Training on Microsoft Office 365, is currently 
available free of charge to all staff. IACT have now 
extended this training until Friday 25th June 2021. 

We would encourage you to take this opportunity to 
update your skills and avail of this training before it expires. 
Modules Include: 

1.       Excel

2.       Word

3.       Powerpoint

4.       OneNote

5.       OneDrive

6.       Outlook

7.       Access

8.       Calendar 

The training consists of short video tutorials and an 
assessment at the end of each.  

It can be accessed by clicking on the following link  https://
elearning.iact.ie/register/aitDg9f9m2 
 
To log in you use the same credentials as used for your 
Return to Work Safely Training.

To register, use your own email and create your own 
password.
For any technical difficulties you can contact IACT directly: 
https://iact.ie/contact-us/ or by phone directly on 01 434 
7600.
 

At the moment the HR department are also looking into 
providing training for staff in the following areas: 

• Licence to Interview Programme – for those on 
Interview Panels 

• Gender Expression and Identity trainings 
with Shout Out - ShoutOut is a registered charity 
committed to improving life for LGBTQ+ people by 
sharing personal stories and educating school students, 
parents & guardians, teachers, youth workers and 
workplaces on LGBTQ+ issues.  

• Legal-Island’s Diversity & Inclusion eLearning 
programme.

HR will keep staff updated and advise when training is 
organised.

HR Microsite
This HR Microsite is currently under development and 
should be available shortly. This will be a One-Stop-Shop for 
Employee Information. 
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European Zone of Interregional 
Development (EZ-ID)

In mid-April at the European Universities: Pioneering 
Transformation in Education, Research and Innovation 
conference hosted by RUN-EU partners, Polytechnic of Leiria 
(Portugal)  AIT signed a Memorandum of Understanding 
(MOU) to participate in the development of the European 
Zone of Interregional Development (EZ-ID) between RUN-EU 
and Regional Government Partners.

The development of a European Zone of Interregional 
Development (EZ-ID) as part of the mission and long-term 
vision of RUN-EU. Involvement in the development of the 
EZ-ID ensures that AIT and our RUN-EU partners will play a 
critical leadership role in regional development innovation 
ecosystems. 

Signatories to the MOU included RUN-EU partners from 
Limerick Institute of Technology (Ireland),  Polytechnic of 
Leiria (Portugal), Polytechnic of Cávado and Ave (Portugal), 
Széchenyi István University (SZE) (Hungary), Häme University 
of Applied Sciences HAMK (Finland), NHL Stenden 
University of Applied Sciences (Netherlands), and FH 
Vorarlberg University of Applied Sciences (Austria) as well as 
regional Government representatives including Westmeath, 
Roscommon, Offaly and Longford County Councils. 

AIT was proudly represented by our Student Union 
President, Áine Daly who was MC for the day. 

The Conference Recording is available here https://run-
eu.eu/2021/04/29/european-universities-are-the-most-
ambitious-alliances-in-europe-says-european-commission/
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RUN-EU Networking – Programme 
Directors Meeting – Mission 1

The RUN-EU project has 8 Work Package Groups as 
illustrated in the graphic above:

WP 7 which is developing policy and procedures around 
the creation of Collaborative European Degrees has 
initiated the first of many missions. Missions were to take 
place in person with us visiting each other’s campuses to 
discuss and investigate the possibilities of these types of 
degrees from Bachelors, Masters and PhD levels.  In mid-
May the first Mission was held online and Deans, Heads of 
Departments and Programme Directors from all RUN-EU 
partners in the subject areas of Hospitality & Tourism and 
Business & Accounting invited.

The meetings involved each of the participants developing 
and presenting a 2-3 minute “elevator pitch” about their 
programmes and possibilities of collaboration. AIT was 
well represented and there was active and interesting 
engagement. 

Three more online Missions are planned for mid-June for 
colleagues involved in the subject areas of Engineering & 
Built Environments Programmes, Information Technology & 
Art and Design and Agriculture & Food / Health & Sport / 
Life & Physical Science / Social Sciences & Education.

RUN-EU Town Hall – First in the Series – 
May 20, 2021

There will be regular Town Halls to ensure that staff and 
students know what is happening with the RUN-EU Project. 
It is hoped that more people will see the benefits to be 
involved in RUN-EU. Some of the areas where there are 
opportunities to get involved are:
• Research (all aspects, from ideas, to funding to delivery)
• Innovation
• Collaboration
• RUN-EU Discovery Program
• Collaborative European Degrees
• European Innovation Hubs
• Future & Advanced Skills Academies (FASA)
• European Mobility Innovation (Staff & Student)
• Short Advanced Program Development

The Town Hall on May 20th, 2021 had over 100 attendees 
online. President, Professor Ciarán Ó Catháin welcomed 
everyone to the event and highlighted the relevance of 
RUN-EU and our involvement in the Network. Dr. Niall 
Seery explained the relationship and relevance of the 
project to our new Technological University (TU) and Dr. 
Ruaidhri Neavyn gave an overview of the genesis of the 
RUN-EU network and how it fits into the regional, national 
and international landscape. There were internal speakers 
talking about their RUN-EU projects and initiatives. External 
speakers from Ericsson, Steris and Failte Ireland reflected 
on the regional opportunities for business to be involved 
with the RUN-EU Network via AIT.  Áine Daly, Student 
Union President gave an overview of the opportunities for 
students and the role of the Student Advisory Board. 

The next Town Hall is planned for September 
2021. 
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Marketing & 
Communications 

Department 
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Marketing & Communications  
Department Report

The marketing and communications department had 
a very busy three months during this campaign period 
including pushing our regular and engaging events for our 
CAO recruitment cycle campaign, covering our exciting 
TU developments including designation and naming, 
developing campaigns for PG recruitment, conferences, 
access course to name but a few. A very small snapshot is 
contained below. 

Public Relations - A Sample of Stories 
Making the News

• AIT’s Code4Fun in Lockdown is a Smash Success

• AIT Celebrates Unique ‘Culture and Identity’ of Irish 
Travellers on Traveller Ethnicity Day

• SWAN Bronze Award for Gender Equality in Higher 
Education

• Samba and Caipirinhas: AIT Celebrates Brazilian 
Carnaval Virtually

• AIT Spring Open Day for CAO Students Goes Virtual

• AIT Welcomes Launch of New Five-Year Apprenticeship 
Action Plan

• Green Light for New TU in the Midlands and Mid-West

• Athletics Ireland Award Bestowed on AIT President

• AIT Academics Win Prestigious Awards at Global 
Technology Education Conference PATT38 in Finland

• AIT Awards Highest Number of Scholarships of 
Excellence Since Inauguration

• AIT Celebrates Eid al-Fitr Festival With Staff and 
Students

• New Beginning for Midlands and Midwest as Name for 
Technological University Confirmed

• AIT’s 45th Graduate Design Exhibition

Sample of Communications 
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Sample of Campaigns
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Student and Graduate Ambassador  
Campaign
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Access Campaign
Social posts, videos, and live panel discussion
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Scholarship of Excellence Ceremony 2020/2021

Booklet  
https://www.ait.ie/uploads/downloads/Scolarship_of_
Excellence_2021UPDATE_%281%29.pdf

Livestream  
https://www.youtube.com/watch?v=kAzUpTjmG9U
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Postgrad Campaign
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Materials research Institute
Strategic Plan

PERPETUAL Funding Call Video

Applied Psychology Accreditation Video

TU Magazine
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Green Light for TU for Midlands and Midwest | TU Designation Announcement  
Media clippings
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Midlands Regional Media 
Midlands 103 FM: https://www.midlands103.com/news/
midlands-news/technological-university-status-granted-to-
athlone-it/ 

Midlands 103 FM: https://www.midlands103.com/news/
midlands-news/new-midlands-university-expected-will-
drive-investment-and-jobs-says-minister/  

Shannonside FM: https://www.shannonside.ie/news/ait-
granted-technological-university-status-181121  

Shannonside FM: https://www.shannonside.ie/news/hopes-
that-final-year-ait-students-will-graduate-with-university-
degree-181163  

Shannonside FM: https://www.shannonside.ie/news/ait-to-
be-renamed-following-university-designation-181177  

iRadio: See Ruepoint  

Northern Sound Radio (Cavan & Monaghan): See Ruepoint 
Media  

Galway Bay FM: https://galwaybayfm.ie/galway-bay-fm-
news-desk/local-senator-says-merging-of-limerick-and-
athlone-its-will-benefit-east-galway/  

CRC 102.9 (Mayo): See Ruepoint Media  

Connaught Tribune: https://connachttribune.ie/local-
senator-says-merging-of-limerick-and-athlone-its-will-
benefit-east-galway/  

Westmeath Independent: https://www.
westmeathindependent.ie/2021/05/05/in-this-weeks-
westmeath-independent-250/ (Lead story) 

Westmeath Independent: https://www.
westmeathindependent.ie/2021/05/05/athlone-granted-
university-status/  

Westmeath Independent: https://www.
westmeathindependent.ie/2021/05/05/ait-president-as-a-
new-university-we-will-be-bold-and-ambitious/  

Westmeath Independent: https://www.
westmeathindependent.ie/2021/05/05/qa-athlones-
university-designation-what-will-it-mean/  

Athlone Advertiser: https://www.advertiser.ie/athlone/
article/121565/milestone-education-moment-for-region-as-
technological-university-status-confirmed  

Westmeath Examiner: https://www.westmeathexaminer.
ie/2021/05/05/ait-president-as-a-new-university-we-will-be-
bold-and-ambitious/  

Westmeath Examiner: https://www.westmeathexaminer.
ie/2021/05/05/athlone-granted-university-status/  

Westmeath Examiner: https://www.westmeathexaminer.
ie/2021/05/05/qa-athlones-university-designation-what-will-
it-mean/ 
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Longford Leader: https://www.longfordleader.ie/video/
multimedia/630322/green-light-for-new-technological-
university-in-the-midlands-and-mid-west.html  

Laois Today: https://www.laoistoday.ie/2021/05/05/
flanagan-welcomes-technological-university-to-the-
midlands/  

Laois Today: https://www.laoistoday.ie/2021/05/08/the-
week-that-was-our-most-read-stories-of-the-past-seven-
days-38/ (Most read stories #5) 

Leinster Express: https://www.leinsterexpress.ie/video/
news/630360/green-light-for-new-university-in-the-
midlands-and-mid-west.html  

Leinster Express: https://www.leinsterexpress.ie/news/your-
community/630389/a-great-day-for-laois-and-offaly-charlie-
flanagan-on-athlone-university-status.html  

Offaly Independent: https://www.offalyindependent.
ie/2021/05/05/green-light-for-new-technological-university-
in-midlands-and-mid-west/  

Offaly Express: https://www.offalyexpress.ie/video/
home/630330/green-light-for-new-technological-university-
in-midlands-and-mid-west.html  

Roscommon Herald: https://roscommonherald.
ie/2021/05/05/technological-university-status-for-athlone-it-
is-a-real-game-changer-for-the-region/  

Roscommon People: https://www.roscommonpeople.ie/
technological-university-status-for-ait-a-game-changer/  

Anglo Celt: https://www.anglocelt.ie/2021/05/05/athlone-
granted-university-status/  

Mid-West Regional 

 Limerick Leader: https://www.limerickleader.ie/news/
home/630266/breaking-university-status-granted-for-
limerick-college.html 

Limerick Post: https://www.limerickpost.ie/2021/05/05/
technological-university-status-granted-to-limerick-and-
athlone-institutes-of-technology/ 

Live 95 FM: https://www.live95fm.ie/news/live95-news/
limerick-to-have-second-university-by-next-academic-year/ 

Live 95 FM: https://www.live95fm.ie/news/live95-news/
minister-says-name-of-new-university-will-be-crucial/ 

Clare Echo: https://www.clareecho.ie/green-light-for-new-
tu-between-lit-ait-makes-ennis-a-university-town/ 

Clare Herald: http://clareherald.com/2021/05/green-light-
for-new-tu-makes-ennis-university-town-93963/ 

Clare FM: https://www.clare.fm/news/ennis-become-
university-town-new-technological-university-established/ 

Clare Champion: https://clarechampion.ie/ennis-to-become-
a-university-town-with-establishment-of-new-technological-
university/ 

Tipp FM: https://tippfm.com/news/education/broad-
welcome-for-upgrade-of-lit-and-ait/ 

Tive Live: https://www.tipperarylive.ie/news/home/630314/
breaking-clonmel-and-thurles-become-university-towns.
html 

Tipp Live: https://www.tipperarylive.ie/news/thurles/630334/
university-status-for-lit-merger-to-be-signed-off-today.html 

Nenagh Guardian: https://www.nenaghguardian.
ie/2021/05/05/tipp-towns-benefit-after-green-light-given-
for-new-technological-university/ 

National 

RTE.ie: https://www.rte.ie/news/
regional/2021/0505/1213838-technical-university/ 

Irish Independent: https://www.independent.ie/irish-news/
education/limerick-it-and-athlone-it-to-merge-to-form-new-
technological-university-40388958.html 

Irish Examiner: https://www.irishexaminer.com/news/
munster/arid-40281725.html 

Silicon Republic: https://www.siliconrepublic.com/
innovation/technological-university-midlands-athlone-
limerick 

Journal.ie: https://www.thejournal.ie/limerick-it-and-
athlone-it-merge-to-form-new-technological-university-
5428812-May2021/ 

Joe.ie: https://www.joe.ie/news/limerick-athlone-merge-
form-new-technological-university-721308 

Virgin Media News: Airing 5:30pm 

Other Stakeholders  

Westmeath.ie: https://www.westmeathcoco.
ie/en/ourservices/yourcouncil/councilnews/
technologicaluniversitystatusforathloneit.html 

Limerick.ie: https://www.limerick.ie/discover/living/limerick-
news/green-light-new-tu-mid-west-and-midlands  

IBEC: https://www.ibec.ie/connect-and-learn/
media/2021/05/05/ibec-welcomes-country-third-
technological-university
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Student Recruitment Update 
Spring Open Day 2021
On Saturday 24th of April 2021 we hosted our AIT Virtual 
CAO Open Day for prospective students, parents, guardians 
and guidance counsellors. A lot of planning went into the 
event this year - a widespread pre-event communications 
and advertising campaign through social media and direct 
marketing (email, SMS, Facebook and Instagram) took 
place. Radio campaigns were also run regionally through 
iRadio and Midlands 103.  Campaigns on social media 
including Instagram and Facebook, in correlation with our 
radio and print advertisements directed audiences toward 
our Eventbrite bookings page, resulting in 885 bookings 
being recorded for the event.

The AIT Virtual CAO Open Day was a huge success in terms 
of the number of students, parents and guardians logging 
on but also in terms of engagement between students and 
staff. Students had the opportunity to learn more about our 
award  winning institute, our 65+ industry-focussed cours-
es, world class academic and sporting facilities and take a 
virtual tour. We hosted 10 Departmental Live Panel Discus-
sions, a Student Ambassador chat and our Lifelong Learn-
ing department also hosted a Panel Discussion which gave 
students the opportunity to hear about course structure, 
content and modules. With over 2000 live views on our Live 
Panel Discussions and 278 questions asked through both 
the Q&A section and on the Live Panel Discussions, stu-
dents and parents engaged with staff to gain a better un-
derstanding of career opportunities, placements and more. 
The Live Panel Discussion included Head of Departments, 
academic staff, industry partners and student ambassadors. 
Students had an opportunity to watch On Demand videos 
about our incredible student supports, gain an insight into 
the library and the facilities available to students and also 
learn more about sport scholarships, clubs and societies and 
lots more! Students had the chance to tune into our AIT 
Decoded Podcast to listen to our academics talk through all 
CAO course offerings alongside hearing from our student 
ambassadors through our Student Stories videos and blogs.
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Change of Mind Campaign
Beginning on Monday the 12th of April we kicked off 
our CAO Change of Mind campaign. This will consist 
of 10 weeks of Departmental Live Discussions, Student 
Ambassador Takeovers and Live Web Q&As. Each of our 
departments across the institute offered a bespoke week 
for students interested in learning more about what each 
department has to offer. Our CAO Course videos, Student 
Ambassador limited series ‘Our Students Voice’ and Insta-
gram takeovers, prospective students have the opportunity 
to hear about course content and also what our students 
themselves have to say!
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Virtual Guidance
This 30-minute phone or Zoom call was a huge success in the lead up to the CAO Change of Mind on July 1st. With 
numerous appointments booked throughout the month of April and May, this gave prospective students their parents/ 
guardians, mature applicants and early school leavers a chance to reach out to the student recruitment team and gain 
first-hand information about the array of CAO course offerings, the outstanding student supports and much more. This 
service gives all applicants the opportunity to reach out in a virtual manner and receive one to one guidance from the 
recruitment team. As part of many appointments I was joined by both Heads of Departments and academic staff to give 
students the opportunity to meet staff virtually and learn more about the programmes!.
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Faculty of Business 
and Hospitality
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Department of Business and Management

Higher Diploma in Leadership 
(Springboard) 
This May saw the 2020/2021 Level 8 Higher Diploma 
in Leadership come to a close, with a week-long event 
involving 15 different teams delivering 20-minute online 
seminars to their colleagues and lecturers.    Throughout 
the year-long programme, students worked within the 
same diverse team.  In Semester 1, teams were tasked with 
engaging in discussion forum-based interaction (challenges 
of leading change) as well as team application exercises 
within breakout rooms on Zoom.  Semester 2 saw the 
teams work together on Zoom and Microsoft Teams to 
complete two substantial group projects: a case study 
report and group presentation.  During the programme 
students were challenged to reflect on their teamworking 
and leadership skills with self (individual), self (team) and 
peer feedback built into assignments.   

The end-of-year seminars saw students use their creative 
problem-solving skills to develop innovative approaches to 
engage their colleagues.  The use of video, polling tools, 
class discussion and the interactive features of Zoom helped 
students who wished to help their colleagues to learn 
about topics as diverse as transformational leadership, body 
language, intercultural competence, virtual communication, 
persuasion heuristics and psychological safety.  
Presentations were highly interactive, well-attended and 
their success illustrated the importance of a programmatic 
approach to developing student readiness for online 
collaborative groupwork: a critical factor for project-based 
learning in online environments.     

 “…thanks for all your effort and the meticulous 
organisation which has gone into designing the course- I 
feel I have learned hugely from it and I have really enjoyed 
the year. It has spurred me on to apply for a research 
Masters course. It is impressive how the entire course was 
online yet still maintained a lovely sense of connectedness 
to AIT, with the lecturers and amongst the student group 
too.” Higher Diploma in Leadership student 

International Marketing, Branding and 
Positioning
The Business Faculty lecturer Brian Toolan gave the last 
in his series of remote Marketing lectures for 2020/21 to 
Students in Frankfurt Germany on May 12th. 

The topic was International Marketing, Branding and 
Positioning and covered a range of marketing strategies 
used by successful Irish and German based worldwide 
brands, including Guinness, Ryanair, Apple, Volkswagen 
and Mercedes. 

The selfie was clearly not as successful as those companies 
but does manage to show Brian and Professor Redler and 
his class. International classes such as these Brian delivered 
in Germany, Italy and France are an important part of the 
business faculty managing its international relationships is 
these Covid times. 

The news of the new University status is being reinforced 
and indeed it is worth noting that our German colleagues 
knew the news beforehand. Good news travels fast.

Digital Marketing Conference

On Wednesday the 12th of May the Faculty of Business 
and Hospitality hosted its first Digital Marketing Conference 
called “Digital Growth”. The conference is dedicated to 
Digital Marketing, providing an environment for experts 
to engage with participants, share their knowledge, 
experiences and build long-lasting professional networks in 
the digital marketing sector in Ireland. The speakers for this 
year’s event included: 

Mr. Shane Whelan Director of Digital, Marketing and 
Communications for the British and Irish Lions Rugby Team, 
Mr Simon Geraghty CMO at Kate Somerville and Marketing 
Lead at Unilever, Mr Mark Lynch Customer Onboarding 
Specialist with Hubspot, Ms Lisa Tully Digital Marketing 
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Manager at Life Style Sports, Mr. Iarla Duignan Senior 
Digital Manager at Mindshare. The panellists included Mr. 
Garry Walsh Group Commercial Director of the Hodson Bay 
Group, Ms Deirdre Keon, Head of Business Development 
with FCDM, Ms Maeve Dwyer Head of Customer Service, 
Quality and Marketing at DPD and Mr. Liam Tutty CEO of 
Dead Centre Brewery. The panel discussion was focused 
on digital transformation during Covid-19 and how each 
panellist had to adjust their businesses model and turn to 
digital in order to survive the lockdown. 

The conference was organised by Dr. Aisling Keenan 
Gaylard, Mr. Daniel Seery, Mr. Eugene Pettit and the wider 
digital marketing team. Two hundred and forty-four 
participants attended the event, breakdown of attendees 
include:
• Industry/local SMEs 152
• AIT Staff 51
• AIT Students 21
• LIT Staff/Students 14 
• Sligo IT 6

The main topics covered at the conference included; 
growth of global marketing, lessons in digital marketing 
that hold from a start-up business to a one-billion-dollar 
company, inbound marketing methodology and the fly 
wheel, customer buyer journey and content curation, 
investing in digital advertising to grow your business. The 
conference gained great exposure and brand awareness 
on social media. Please see the below insights around the 
social media posts and print screens that were active on the 
main AIT Facebook/Instagram and LinkedIn page.

Facebook/Instagram
Reach (Unique 

Views)
Impressions

Post: "Get ready for Ireland’s newest digital marketing..." 16,472 44,646

Post: "We are delighted to have Shane Whelan as a..." 13,261 34,961

Post: "Get ready for Ireland’s newest digital marketing..." 14,846 27,802

Post: "We are delighted to introduce Lisa Tully as a..." 29,234 47,581

Post: "Only a few days left to go until our inaugural..." 32,275 45,876

Twitter   

Post: We are delighted to announce that @iarladuignan will join us a keynote speaker 
at tomorrow's @DigGrowthConf. Iarla is a senior digital manager at @MindshareIRL, a 
global, multi-award winning, media agency.

N/A 919

Post: Only a few days left to go until our inaugural @DigGrowthConf conference! N/A 10,681

Post: We are delighted to have Shane Whelan as a keynote speaker at our upcoming 
@DigGrowthConf. 

20,074 20,463

Post: We are delighted to introduce @lisatully_ as a keynote speaker at our upcoming 
@DigGrowthConf. 

19,931 20,355

Post: #DigitalGrowth conference will take place on May 12th and provide an 
environment for leading industry experts to engage with participants

19,882 20,525

LinkedIn   

Ireland’s newest digital marketing conference, Digital Growth, will take place o  1,450

Post: We are delighted to have Shane Whelan as a keynote speaker at our upcoming 
#DigitalGrowth conference

 779

Post: We are delighted to introduce Lisa Tully as a keynote speaker at our upcoming 
#DigitalGrowth conference. 

 1,721

 165,975 277,759
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Dr. Aisling Keenan Gaylard had the following conference 
papers accepted for presentation:
• Keenan Gaylard and Torres, (2021) Ireland’s Agri-food 

and Drink Sector: The Correlation Between eWOM 
Initiatives and Employee Brand Advocacy, Irish Academy 
of Management Conference, Waterford Institute of 
Technology 

• Keenan Gaylard and Torres, (2021) Inspired Employees 
and the Correlation Between eWOM Initiatives and 
Employee Brand Advocacy, Academy of Marketing 
Conference 2021 University of Huddersfield United 
Kingdom

• Keenan Gaylard and Torres, (2021) The Correlation 
Between eWOM Initiatives and Employee Brand 
Advocacy, British Academy of Management 2021 

Ms Alina Greene, PhD Candidate with the Faculty of 
Business and Hospitality who is supervised by Dr. Aisling 
Keenan Gaylard and Dr. Margaret Brennan Fournell had 
the following conference papers and poster presentations 
accepted:
• Greene, Keenan Gaylard and Brennan Fournet (2021) 

Bioplastic Adoption and Business Sustainability in 
the Irish Food Packaging Sector Irish Academy of 
Management Conference (conference paper)

• Greene, Keenan Gaylard and Brennan Fournet 
(2021) Employee Technology Adoption and Business 
Sustainability in the Irish Food Packaging Sector British 
Academy of Management 2021 (conference paper)

• Greene, Keenan Gaylard and Brennan Fournet (2021) 
The Correlation between Sustainable Plastics and 
Sustainability in the Food Packaging Sector Shannon 
Regional Postgraduate Conference (poster)

• Greene, Keenan Gaylard and Brennan Fournet 
(2021) Socially Irresponsible Marketing and Business 
Sustainability Academy of Marketing Conference 2021 
University of Huddersfield United Kingdom (poster) 

Twenty students from the Post Graduate Diploma in 
Digital Marketing got to undertake Students Mimic Pro 
Professional PPC Simulation Exam as part of their Managing 
Search Module with Dr. Aisling Keenan Gaylard. The 
simulation gives students the experience to manage an 
online PPC campaign of $50,000 for a fictions business. 
Over the 10 rounds students were able to make a revenue 

of over $180,000 as well as a reach of over 150,000 people 
starting from 0. 
This simulation gives students the chance to work and 
expand their knowledge on 
- Keyword Research 
- Data Analysis 
- Writing AD Content 
- Running A/B AD testing 
- Creating Landing Page Wireframes 
- On-site SEO 
- Creating and launching success Email Marketing & 
shopping campaigns. 

EJNI Project
Alison Hough BL, Lecturer in the Faculty of Business and 
Hospitality was recently awarded a research grant by the 
Irish Research Council, under the IRC New Foundations 
funding stream, Strand 1a Creating Civic Engagement for a 
project titled “Finding Common Ground: Towards all-island 
implementation of the Aarhus Convention”. This intensely 
collaborative, cross-border project involves the writing of 
two reports on implementation of the Aarhus Convention 
UNECE 1998, one in Ireland and one in Northern Ireland, 
the holding of two public consultations based on these 
reports, one in Ireland and the other in Northern Ireland, 
and the writing up of a project synthesis report identifying 
gaps and synergies as well as areas for further research. 
This is being undertaken by the Principal Investigator Alison 
Hough, AIT, in collaboration with unpaid Co-Investigators 
Dr. Peter Doran of QUB and Dr. Ciara Brennan of Newcastle 
University, as well as in partnership with the NGO Friends 
of the Irish Environment. It also includes collaboration 
with a range of other NGO partners including EJNI and 
FOE-NI (Friends of the Earth Northern Ireland), and the IE/
NI umbrella bodies IEN/Environmental Pillar and Northern 
Ireland Environment Link. The first stakeholder consultation 
is planned for the 17th June 2021.

Alison will present on this research and her previous 
work on The Good Friday Agreement, Brexit and the 
Environment, at a Royal Irish Academy workshop on 
collaborative and transdisciplinary research being held on 
the 3rd June 2021 called ‘Better together: knowledge co-
production for a sustainable society’.

Alison Hough BL recently completed a research project, 
titled “The Access to Justice Observatory”, funded by the 
European Climate Foundation (ECF), focussing mainly 
on the process of revision of the Aarhus Regulation at 
EU level. This first section of this pilot project involved 



President’s Report64

establishing the Access to Justice Observatory with the 
EJNI (Environmental Justice Network Ireland) to monitor 
EU legislative developments for compliance with the 
Aarhus Convention, and writing as well as co-authoring 
several detailed analyses of EU Commission legislative 
proposals and whether they comply with the requirements 
of international law (available here https://ejni.net/
resources/access-to-justice-observatory/). The second 
half of the project involved collaborating with the EJNI 
, ClientEarth, EEB, CAN-E and Justice & Environment to 
provide expert assistance to MEPs in the ENVI Committee 
of the EU Parliament and to assist in drafting the legislative 
amendments proposed by the ENVI Committee. The 
proposed amendments were approved on the 20th May 
2021 by the Plenary of the European Parliament and will go 
forward to trilogue negotiations between the Council, the 
Parliament and the Commission over the next few months, 
with the aim of bringing the EU into compliance with the 
Aarhus Convention prior to the Meeting of the Parties to 
the Aarhus Convention in October 2021.

The research from this project has been accepted 
for publication as a book chapter in a book titled 
“Harmonisation in EU Environment and Energy Law” edited 
by Prof. Bernard VanHeudsen, Rector/Vice Chancellor of 
University of Hasselt, Belgium, alongside work from a 
number of leading EU environmental law academics.

Social Media Dublin
Marketing Lecturer, Louise Murray attended the conference 
Social Media Dublin organised by Eolas Magazine 
on the 28th January, now in it’s 6th year, the event 
happened virtually for the first time.  Speakers included 
Amanda Thomas, Social Media & Influencer Manager for 
VisitScotland, Aoife McGuinness, Neuroscience Consultant 
with HeyHuman UK, Derek Kinnevey, Communications 
& Marketing Manager Paralympics Ireland, Carol 
McCaghy from Tayto Ireland and a number of Media 
& Communications Managers from the Public Sector 
including the HSE, Final County Council & Irish Human 
Rights & Equality Commission.  It was a great showcase of 
best practice social media use across different sectors and 
it offered all the latest insights and new trends for social 
media.

Digital Marketing Career Series at 
Limerick IT
Louise Murray, Marketing Lecturer, attended the Limerick IT 
inaugural Digital Marketing Career Series which took place 
virtually on March 3rd. This event was aimed at students 
who are interested in pursuing a career or further education 
in digital marketing. There was a stellar line-up with some 
of Ireland’s leading digital marketers including Michaela 
O’Shaughnessy (@lifeofaladybird), Social Media Lead at 
Instagram, Nicki Hoyne, Entrepreneur & Founder, Emma-
Louise Curran, Search Specialist at Google & Emma Wilson, 
Digital Marketer at Azpiral.  It was a great opportunity to 
engage with our digital marketing colleagues in Limerick IT 
and gain insight into how companies in the West Midlands 
are embracing digital marketing.

DMX Dublin
Marketing Lecturer, Louise Murray attended DMX Dublin 
Virtual Conference on 25th March, Ireland’s largest 
marketing conference, organised by the Marketing 
Institute of Ireland, of which she is a member.  DMX Dublin 
celebrates the crossover of marketing, digital, creative and 
media.  It brought together top international and Irish 
marketing leaders, marketers from multinationals and 
start-ups, advertisers, creative agencies, digital agencies, 
online publishers and vendors.  Some of the highlights 
of the event for Louise were talks by the Director of the 
Ehrenberg-Bass Institute in Adelaide, Byron Sharp, VP 
of Facebook EMEA, Nicola Mendelson and Professor & 
Consultant, Mark Ritson logging on from Tasmania. There 
was also a lively and engaging panel discussion on `how do 
we rebuild trust in an era of global turmoil’ with Ciara Kelly 
of Newstalk, Aine Kerr, COO of Kinzen and James Hankins 
from Vizer Consulting in the UK, to name but a few.
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Department of Hospitality, Tourism & 
Leisure

Training Courses - Joe Meegan 
J. Meegan undertook the Coaching Ireland “Coaching 
young people” tutor training course held over 6 nights in 
March and April.  

Tourism Hospitality and Leisure Careers 
Fair - Pat Hannon 
Due to the pandemic, we were unable to hold our annual 
hospitality employer’s open day usually held in March. So, 
during April we ran a series of zoom presentations involving 
hotels from all over the country. We were delighted with 
the response from some of Irelands leading hotels for 
example Adare Manor, Dromoland Castle, Slieve Russell 
Hotel, Sheraton Hotels, Radisson Hotels, iNua Group, So 
Hotels Group and Hotel Westport (to name a few) all gave 
excellent presentations to our students. All sessions were 
well attended resulting in many students securing excellent 
placements for the coming summer. Next spring, we hope 
to welcome all our placement partner hotels back on 
campus. 
 
PG Diploma/MA Tourism Management and 
Destination Leadership - Pat Hannon 
Students studying on our PG Diploma/MA Tourism 
Management and Destination Leadership programme 
have completed semester one and are now preparing 
to undertake internship. All the students have secured 
challenging but rewarding placements where they 
will undertake strategic, developmental, structure and 
operational management roles under the supervision of a 
mentor/manager. Our students can be found in a variety of 
Tourist Destinations such as Burren Eco-tourism Network 
(BEN), Irish National Heritage Park, Dingle Peninsula Tourism 
Alliance and Mayo North Tourism to name but a few. We 
wish them all the best in their internship.
  
During the semester we were delighted to welcome Jarlath 
O’ Dwyer CEO Burren Eco-Tourism and Steve Dolan CEO 
Galway Rural Development to make zoom presentations to 
our students who really enjoyed the sessions and found the 
presentations to be informative and educational. 
 
Postgraduate Symposium as 
part of the PG Dip/MA Tourism 
Management and Destination 
Leadership Programme  - Dr Kelly Maguire 
Our virtual Postgraduate symposium event organised 
by Dr Kelly Maguire on ‘Current Challenges and Future 
Perspectives in Destination Planning, Management and 
Leadership’ took place on March 25th and was a great 
success. We were joined on the day by a fantastic line 
up of speakers including Tina O’Dwyer from the Tourism 
Space, Lyndsey Jackson - Deputy Chief Executive Edinburgh 
Festival Fringe Society, Moira Murrell - Chief Executive 
Kerry County Council, Elaina Fitzgerald Kane – President 
of the Irish Hotels Federation, Olivia Duff – Director of 

the Headfort Arms Hotel, Graham Keddie - Managing 
Director Belfast International Airport and member of the 
board of directors for Tourism Ireland and lastly Paul Kelly – 
CEO Fáilte Ireland.  

The symposium event facilitated important discussion and 
debate around the changing landscape of Tourism in Ireland 
and the challenges the industry faces moving forward. It 
also provided some much needed and welcome discussion 
in relation to the need to re-think and re-imagine tourism 
as we begin to navigate this changing landscape.   

Research Outputs 
A research note written by Dr. Emmet McLoughlin, Cardiff 
Metropolitan University and I has been accepted for 
publication.  

• Maguire, K., and McLoughlin (2022) Evidence 
Based Planning for Tourism and Event 
Industries. Encyclopaedia of Tourism Management and 
Marketing. (accepted). 

• My co-edited collection and contributions are due for 
publication in the coming weeks:  

• Maguire, K. and Wise, N. (2021) A Research Agenda 
for Event Impacts. United Kingdom: Edward Elgar 
Publishing.  

• Maguire, K. (2021) ‘The Environmental Impacts of 
Events’. In Maguire, K., and Wise, N. A Research 
Agenda for Events. United Kingdom: Edward Elgar 
Publishing. 

• Maguire, K. (2021) ‘Local Authority Planning, 
Sustainability and Event Governance’. In Maguire, K., 
and Wise, N. A Research Agenda for Events. United 
Kingdom: Edward Elgar Publishing. 

Progress of PhD students 
Our three PhD students (Fatima Mendonca, Jose Fernandes 
and Diogo Sousa) who are joining us from Portugal are 
making positive progress on their research projects and 
are in the process of searching for a tourism conference to 
participate in.  
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Food Safety Certification 2021 - John 
Harding 
The Department of Hospitality, Tourism & Leisure 
Studies responded to the challenges presented by the 
ongoing Coronavirus pandemic by pivoting the provision of 
externally validated Food Safety programmes to the online 
environment. With the approval of the awarding bodies, 
the Environmental Health Association of Ireland (EHAI) and 
the National Hygiene Partnership (NHP), the EHAI Primary 
Food Safety programme and the NHP Management of 
Food Hygiene programmes were piloted fully online by the 
lecturer and licensed trainer, John Harding. 

This approach ensured continuation of these professional 
body imbedded industry focused programmes of which 
106 students received their certificates. Of the total of 
106 students, 66 students received their Environmental 
Health Association of Ireland (EHAI) Primary Food Safety 
certificates, while 40 students received their National 
Hygiene Partnership (NHP) Management of Food Safety 
certification. 
  

Dept. of Hospitality, Tourism & Leisure Studies 

Food Safety Certification 2021 

Awarding Body 
Name of 
Programme 

Number of 
Students 
Certified 

 

Environmental 
Health Association 
of Ireland (EHAI) 
Primary Food 
Safety 

Level 2 

  

  

66 

  

National Hygiene 
Partnership (NHP) 
Management of 
Food Safety 

Level 3 

  

  

40 

 
 

European Universities Webinar  - Frances 
McGettigan   
Atlas the European Association of Tourism and Leisure 
Education hosted a webinar on “Smart Tourism Futures” 
which was attended by Frances McGettigan on 20th April 
2021. Athlone Institute of Technology is a member of this 
association and it is celebrating its 30th Anniversary this 
year. 

Zygimantas Maciukas from the Higher Cert. in Culinary 
Arts 2 achieved the highest grade for the NHP Manage-

ment of Food Hygiene.

Roisin Holohan from the Higher Cert. in Culinary Skills 
achieved the highest grade for the EHAI Primary Food 

Hygiene.
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Faculty Of Engineering 
and Informatics
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Engineers Ireland Engagement and 
Accreditations for Quantity Surveying  
The Dean of Faculty, Dr Seán Lyons chaired an Engineers 
Ireland Programme validation panel for the level 7 Polymer 
Processing programme at IT Sligo, with the panel consisting 
of academic staff from Dublin City University and University 
College Dublin.   

The Civil Engineering Department has submitted the 4-year 
ab initio BSc (Hons) in Quantity Surveying programme 
for accreditation by the Society of Chartered Surveyors 
Ireland (SCSI) and are scheduled for a panel visit on the 
10th of June to carry out the accreditation process. This 
is as a result of extensive work within the Department 
since January to prepare the submission. The Panel will be 
chaired by Shane Mc Cullagh, Director from Mc Cullagh, 
Lupton Quinn. 

Trades Building update East Campus
Following extensive engagement between staff from 
Trades Department, HEA and SOLAS, the faculty has been 
awarded €1,575,000 to underpin expansion of the current 
trade apprenticeship offerings. The expansion will consist of 
some significant infrastructure works on the East Campus 
to facilitate additional plumbing intakes and will allow AIT 
to deliver apprentices for Electrical trades for the first time.  
Mr Joe Lawless and Christy Hopkins, Technician visited 
Dublin Technical University Campus in Tallaght to get an 
overview of the facilities needed for the delivery of Electrical 
Trade. The first new Plumbing intake will join AIT as part of 
Term 1 in September 2021. 

RSA Team Stakeholders Meetings
On Wednesday 5 May representatives from the Department 
of Trades, held a Stakeholders meeting with the RSA, Bus 
Eireann, Dublin Bus, AA, SIMI (The Society of the Irish 
Motor Industry), CVR Test centre owners. 

It was a very informative meeting in many ways and in 
particular focussed on the advances for the future of 
incorporating Zero omission buses into the longer distance 
routes around Ireland. 

Bus Eireann delivered a presentation on a trial of “Hydrogen 
Fuel Cell Electric powered bus” of which they carried out 
testing and have completed in routes outside Dublin and 
the inner city with the cooperation of many departments 
such as TFI, Department of Transport and companies such 
as BOC, and Hydrogen Mobility Ireland. The trial has been 
a success and surpassed their expectations and the next 
phase will be to increase the number of these double 
decker buses which will be funded by the NTA.  This has 
been the start of Bus Eireann’s road to zero omission 
transport in Ireland.

Discussions also incorporated these newer innovative 
technologies into the curriculum of apprenticeship training.

Mike Russell PhD
Mike Russell, Lecturer in the Department of Computer and 
Software Engineering successfully defended his Viva for his 
PhD on 2 March 2021.  Mike’s thesis topic was “Privileging 
Tacit Knowledge within a Software Engineering Curriculum: 
A Living Educational Theory of Practice”. Mike will graduate 
from National University of Ireland, Maynooth later this 
year. Congratulations Dr Russell. 

Teaching Heroes Nominations - Faculty of 
Engineering and Informatics
Two staff from the Faculty of Engineering and Informatics 
were nominated recently by AIT students as “Teaching 
Heroes”. Dr Edel Chadwick, Department of Polymer, 
Mechanical & Design and Ms Martina Curran, of the 
Department of Computer and Software Engineering were 
included as this year’s heroes. 

The Teaching Hero Awards are student-led awards which 
celebrate the best of Ireland’s higher education teachers for 
the impact they have on the development of their students 
and the part they play in promoting educational excellence 
in higher education. The Awards are organised by the 
National Forum in collaboration with the Union of Students 
in Ireland and other students’ unions nationwide. They 
provide an opportunity for students across the country to 
recognise and celebrate outstanding teaching in our higher 
education institutions. Based on student nominations, all 
Teaching Heroes identified, with their agreement, receive 
national recognition.
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Martina Curran commented “It has been such a tough 
year on many of our students without the support of their 
lecturers or peers on campus - often on top of personal 
issues whether related to the pandemic or otherwise. It’s 
a very pleasant surprise and honour to be nominated for 
the “Teaching Heros” award. It’s nice to think I was able 
to make things even a little easier in a difficult time for our 
students. “

Dr Edel Chadwick commented as follows “although I am 
unaware who nominated me I am honoured and humbled 
by the award. Teaching in the engineering department is a 
joy because we have great students and excellent support 
from colleagues.”

Dean of Faculty Dr Sean Lyons commented “The Faculty are 
proud to have two winners this year in the National Forum/
USI Teaching Hero Awards 2021. Both Dr Edel Chadwick 
(Mechanical Polymer Engineering) and Martina Curran 
(Computer Science) were winners in extremely challenging 
circumstances given the context of the pivot to remote 
learning and the additional stresses faced by students and 
staff alike. Dr Lyons noted that it was a fantastic reflection 
of both the technical expertise and the pastoral care for 
students that all of the staff have shown during the Covid 
19 crisis and that these qualities were exemplified by both 
Edel and Martina, it’s a well-deserved recognition for all of 
the time, effort and care that they have both put in over 
the year.”

Student Engagement 3D Printing 
The Faculty of Engineering assisted local students Chloe 
Hopkins and Amy Kelly from Ballymahon Vocational School 
in the manufacture of parts for their recent “Handy Hooks” 
Project.  They worked under the guidance of enterprise 
teacher Ms. Hall. Dean of Faculty Dr Seán Lyons and 
Technical officers Christy Hopkins, Joe Coyne and Peter 
Moran came on board to help manufacture the parts. 

Christy Hopkins took the girls drawings/sketches and 
converted them into Solid works drawings for 3d printing/
injection moulding. The parts were then 3d printed by Joe 
Coyne using the college Ultimaker 2+ printer in the tool 
room. As 3d printing is slow the team decided to mould 
the parts using a small Aluminium insert mould which was 
machined by Joe Coyne using Hurco CNC Milling Machine 
in the tool room. The AIT expertise combined with the use 
of the 60-ton Arburg injection moulding machine helped 
this project come to fruition.  The girls decided what 
colours the wanted and so the parts were manufactured.

Handy Hooks won the Student Enterprise intermediate 
category in Longford County Final which took place in 
March. At National level Handy Hooks won the Best 
Commercial Potential prize in the Intermediate Category at 
the National Students Enterprise Awards which took place 
‘Virtually’ at Croke Park and their project then featured on 
the Late Late Show that night.

David Anderson.  Guest Speaker from Kor 
Structural, Vancouver, British Columbia, 
Canada.
Brian Garvey organised a guest lecture with former AIT Civil 
Engineering student, David Anderson a structural engineer 
with ‘Kor Structural’, Vancouver and a native of Brideswell, 
Athlone on 14 May. David studied Civil Engineering at AIT 
between 2005-2008 and spoke about his professional 
and overseas experience as a structural engineer.   David 
joined Brian Garvey and Dr. Attracta Foley on Zoom and 
spoke to years 3, 4 and 5 students from Civil Engineering 
programmes late in the evening to take account of the time 
difference with British Columbia. 

David relayed his experiences in England, Australia and 
his current base Western Canada.  He spoke about past 
and current projects his company undertakes in North 
America from Calgary, Vancouver and Seattle and their 
large portfolio of work in California, specifically San 
Diego. San Diego poses unique design hurdles where 
condominium construction near the bay encounters water 
ingress in addition to the seismic challenges of Southern 
California.  As a reinforced concrete design professional, he 
emphasised to the students the importance of specialising 
and networking to improve employment prospects.  

David expressed the benefits of the great outdoors of 
British Columbia and the quality of life, leaving the students 
with a tantalising prospect of the Pacific north west should 
any of them decide to pursue employment in the region.

Ballymahon School Handy Hooks Late Late Show 
appearance
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DASBE – Dr Attracta Foley CEng.
Dr Attracta Foley is working on the DASBE initiative on 
behalf of the Faculty of Engineering, developing offerings 
from the civil engineering perspective.  DASBE is a HCI 
funded consortium formed by LIT, AIT, GMIT, Irish Green 
Building Council, The Tipperary Energy Agency and others.  
DASBE is a Hub for provision of upskilling, capacity building 
and education in the building sector on green construction, 
circular economy and digital skills.  DASBE responds to the 
EGSFN report on Skills for the Construction Sector 2019 
amongst others.  Features of DASBE include:
• Rapid Design, Development and Deployment of 

offerings, D3
• On-line, blended and face to face approaches
• Low energy buildings to Virtual Reality
• Digital Platform enabling access to Micro Credentials 

through to Major Awards
• Connecting R & D with Education and Training
• Connecting Industry demand with Local Provision
• Skills Audit

DASBE seeks to create a National Digital Academy that 
enables the Construction Industry, SMEs, Manufacturers 
and Workers to upskill and gain new knowledge in a 
cost effective, worker centric learning environment.  The 
objectives of DASBE are:
• To develop a National Digital Academy which will host 

On-line and Blended Learning programmes in relevant 
fields.  This will grow to over 40 programmes engaging 
a minimum of 2,000 learners by 2025

• Create a Programme Design, Development and 
Deployment model (D3) which will enable rapid 
response to market needs in response to technology, 
policy and industry needs

• Expand the DASBE Consortium to include a minimum 
of 5 Enterprises and 5 IoTs by 2024, thus ensuring 
sustainability of the initiative

• Develop a robust strategic and business plan, by 2024, 
for the growth and continuation of DASBE 

A number of programmes have been developed for 
inclusion within this DASBE consortium during 2020 - 
2021.  Dr Attracta Foley, Brian Garvey, Chris Hannevig & Dr 
Niall Burke have developed two Postgraduate programmes 
which were accredited in November 2020 and are ready 
for delivery in September 2021. The first programme is the 
MEng. in Energy Infrastructure and the second offering is 
the Postgraduate Diploma in Environmental Infrastructure. 
 
These courses are aligned, with a number of common 
modules, including a module in Community Energy 
Projects.  The design team approached LIT as there is great 
expertise in LIT & the Tipperary Energy Agency in this 
area.  LIT has agreed to deliver this module as part of these 
postgraduate courses on behalf of AIT, representing the 
first collaboration between the Faculty of Engineering & 
Informatics in AIT & the Faculty of Engineering in LIT.

Dr Foley had also developed a Level 8 programme with the 
construction company BAM, developing this programme 
content with Engineers and Contracts Managers from BAM.  
This course is intended for DASBE funding.  The Bachelor of 

Engineering (Honours) in Construction Data Capture will be 
available from September 2021 under the HCI Banner. 

Just Transition Working Group Dr Attracta 
Foley CEng.
Dr Attracta Foley delivered a presentation on 7th May 
2021 to the Just Transition Working Group outlining the 
potential of DASBE to the Midlands region.  As a result of 
this presentation a future presentation is being scheduled 
in late May for the Regional Skills Managers nationally.  The 
expected outcome here will be to align the needs of the 
ETB sector with the provisions within DASBE.

Female Inclusion in Engineering & 
Construction – Dr Attracta Foley CEng.
Dr Attracta Foley has worked alongside Mr John Costello, 
Regional Skills Manager for the Midlands on a number 
of initiatives in the Engineering and Construction sector.  
On 22nd April 2021, Dr Attracta Foley presented to 
the Academic Committee of Engineers Ireland, EI and 
separately to the Academic Committee of the Construction 
Industry Federation, CIF.  Attracta also met with James 
Lonergan, the Education Director of the Society of 
Chartered Surveyors of Ireland, SCSI.  The purpose of these 
presentations was to present survey findings of female 
students in the midlands region in relation to their views 
on Engineering and Construction and the barriers they 
perceive to choosing careers in these areas.

Dr Foley is forming working groups to examine a number of 
initiatives with CIF and SCSI, including: 
This Working Group comprises: 

1. Orla Thornton,  
Director of Marketing and Communications, AIT

2. Dermot Carey,  
Director CIF,

3. Eamon Stapleton, 
 MD Clonmel Enterprises / Vice President Civil 
Engineering Contractors Association, CIF

4. Ciaran King,  
General manager King & Moffett, CIF

5. James Lonergan,  
Director of Education & CPD, SCSI

6. Theresa Hession,  
Teacher & Transition Year Lead, Convent of Mercy, 
Roscommon Town

7. Dr. Sarah Ingles,  
ACEI General Secretary

8. John Costello,  
Regional Skills Manager – Midlands

9. Mark Costello, 
BIM Director, RPS

10. Sara Mansoors,  
Engineer 

11. Brian Garvey,  
Environmental Lecturer, AIT

12. Chris Hannevig,  
Energy & Mechanical Lecturer, AIT 
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• The development of a TY offering raising awareness 
of Construction & Engineering, with a more inclusive 
design appropriate for all genders.  A number of years 
ago Attracta organised a taster week for female TY 
students from the Convent of Mercy, Roscommon.  
Relations have been maintained with this school 
and students from this girls school along with their 
Transition Year lead teacher, Teresa Hession, will join 
with AIT, CIF and SCSI in developing an offering, which 
if successful, could be rolled out nationally.

• A Returners Programmes for professionals who have 
left the sector for family or other reasons and would 
wish to return and make their skills more relevant.  This 
Returners Programme is expected to be positioned 
within the DASBE consortium as it is aligned with the 
ethos of DASBE. 

• Following from these presentations, Dr Foley has met 
with Dermot Carey, Director of Education and also 
with Paul Sheridan, Director of Contracting, CIF along 
with John Costello, Regional Skills Manager and Orla 
Thornton, Director of Marketing & Communications, 
AIT

Athlone IT hosts CitA Regional Event April 
2021
The Construction IT Alliance (CitA) group organised a series 
of free, lunchtime seminars, during the week of April 12-
16th.  A different IoT is given the opportunity to gather 
speakers for one day of the week. Ms. Finola Deavy chaired 
the Wednesday event on behalf of Athlone IT and brought 
a line-up of speakers that included two past students 
namely Joe Fitzgerald and Alice Kavanagh. This was a great 
opportunity to showcase how they have each carved out 
such successful careers following graduation from AIT.

The full line-up included:
• Elisabeth O’Brien, Senior Project Officer for the 

Renewable Energy and Sustainable Building Research 
and Development, LIT; 

• Joe Fitzgerald, Technical Support Engineer, Ecological 
Building Systems

• Ms. Alice Kavanagh, Quality Control Lead, BAM 
Building Ltd 

The topics for the day included a discussion regarding 
micro-learning for SME’s; Natural insulation strategies for 
building conservation and Quality in the AEC sector. 

 
 
 

Guest Speakers for SPA Construction 
Management Students:
The students from the SPA in Construction Management 
were afforded the opportunity to have guest speakers from 
the BIM and Construction Management sector speak to 
them on Thursday 15th April. Guests included Antonio 
Ianni, VDC/BIM manager with Conack construction; Brid 
Mullane, Head of CDE implementation for Conack and 
Alice Kavanagh, Quality Control Lead with Bam Ireland. 

Organised by Ms Finola Deavy, the students were shown 
first-hand how the theory associated with their module, 
BIM Management, is used in construction in Ireland today. 
Demonstration of the use of a Common Data environment 
(CDE) on construction jobs; ISO 19650 implementation 
techniques; how to tender for a job that includes BIM 
requirements and how quality is controlled on a building 
site using laser scanning and reality capture technologies. 

As the majority of students come from a traditional 
construction background, it was important for them to see 
how both medium sized and large scale companies are 
embracing BIM and digital technologies in Ireland today



June 2021 73

Epic Games/ Unreal Engine, makers of 
Fortnite, to liaise with Athlone IT on 
Course Development:
On April 7th Finola Deavy had the pleasure of meeting with 
Mr. Mark Flanagan, the EMEA Education Partner Manager 
for Epic Games/ Unreal Engine. Epic operates Fortnite, one 
of the world’s largest games with over 350 million accounts 
and a turnover of approx. 30 billion US dollars. Epic also 
develops Unreal Engine, which powers the world’s leading 
games and is also adopted across industries such as film 
and television, architecture, automotive, manufacturing, 
and construction simulation.

Following the interview and subsequent talks, Epic Games 
have agreed to assist in the design of new course modules 
in Virtual Design for Construction with AIT. Mark, originally 
from Dublin and a graduate from Bolton Street School of 
Architecture (now TU Dublin), once worked as an architect 
in Athlone but has since used his architectural and game 
design background to develop game level designs for Pixar, 
Star Wars, Disney to name but a few. He has worked from 
LA to Sydney and is now based in London assisting third 
level educational institutes develop courses that use the 
Unreal Engine platform. 

Brian Williams – Guest speaker Nicole Mc 
Kenna Videphotographer
Film Director and Motion Graphics Designer Brian Williams 
of Studio68.com gave an insightful presentation and 
workshop via Zoom to first and second years in the BA/
BA (Hons) Graphic Design programmes on March 23.  
Brian spoke about how he transitioned his way through 
the technological changes in the design profession since 
his graduation from BA in Visual Communications in the 
early-90s. His early days were spent with Works Associates 
in Dublin and it was his work with U2, in particular their 
Zooropa album and tour, that gained him international 
awards and acclaim. 

Brian then joined Dynamo, a leading Dublin design 
company, where he became a Partner and Creative Director. 
In Dynamo he founded a TV-focused unit, Dynavision. 
During this period, he worked on channel “idents” for 
TG4, TV3 and the MTV Music Awards, as well as winning 
advertising industry awards in print, animation and live 
action work. Today, Brian works out of London, and his 
work spans the globe. AIT Graphic Design students were 
given feedback and comment on their own moving image 

projects in addition to a world tour of Brian’s super work 
across Live Action and Motion for clients that include: 
Fáilte Ireland, Rolls Royce, Audi, Bridgestone, Toyota, Jose 
Cuervo, Virgin and many more. 

Christine Mackey Guest Speaker for 
Graphic Design 
Christine Mackey presented via Zoom to the Graphic Design 
first year students on 2nd of March 2021. She spoke about 
her engaged social practice.  Her projects embed a series of 
sensitive responses in relation to site agency and ecology. 
This fitted well into the Visual Image and Meaning module 
brief for the first year students.  The students responded 
really well to Christine’s feedback about their work. Overall, 
it was an enriching experience.

Dingle Animation Festival Virtual March 
2021
Like many other events the annual Dingle Animation 
Festival went on line this year. Students from all years of the 
BA (Hons) in Animation and illustration attended alongside 
a number of the lecturing staff from across Design. 

The participation and annual engagement of students from 
the BA (Hons) in Animation and Illustration, organised by 
lecturers Yvonne Hennessy and John Peavoy, saw success 
and an industry spotlight for AIT’s unique animation and 
illustration programme at the 9th annual Dingle Animation 
Festival.  The highlight of the festival is the Big Pitcher 
Competition which offers the winner a six-month internship 
with Jam Media. The competition requires the applicants to 
submit and pitch an original concept to a panel of judges. 
Final year student from the Animation and Illustration 
programme, Kirsten Hennessy, stole the show with her 
concept for an animated series which will be developed 
professionally during her internship with a view to having 
it pitched again at the prestigious Cartoon Springboard in 
Valencia in October 2021. 

Guest speaker for the Postgraduate 
Diploma in Science in Advanced Polymer 
Materials
Duncan Webster, an industrial specialist from Kislter, was 
organised as a guest lecturer by Alan Mannion, lecturer 
in the Mechanical, Polymer and Design Department to 
speak to the students on the Springboard Programme 
in Advanced Polymer Materials. The presentation was 
delivered via Zoom on in-mould monitoring and covered 
the advantages and capabilities of the equipment. Real 
industrial situations were used and examples were shown 
on the improvements possible with the equipment. The 
floor was then opened up for students to ask questions. 
As this was all industrial people upskilling there was a lot 
of interest and interaction between the students and the 
specialist.  

Panel Visit /Programme Development 
Mechanical Engineering Programmes
Nearly a year of hard work by the staff in the Department 

Brian Williams of Studio68.com 
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of Polymer, Mechanical & Design came to fruition 
on Monday 17 of May when 3 new Level 8 Ab-initio 
Programmes were presented and approved by an External 
Validation Panel alongside revisions to the existing offer of 
six Programmes between Level 6 and Level 8.

Three new programmes will be included at Level 8 ab–
initio for CAO, September 2022 and marketing of these 
programmes will begin in September 2021. It will improve 
our attractiveness to the student who does not wish to 
follow the ladder system and also attract students with 
higher points. The three main areas covered by the new 
programmes are 

• Mechanical Engineering
• Mechanical Engineering with Energy
• Automation and Robotics.  

Three separate working groups led the initiative in small 
teams and also the group had meetings with the extended 
team. This was completed in a timely fashion in Zoom 
meetings and in spite of the many challenges that were 
presented. A comprehensive industry survey also helped 
inform the choices that the team made. 

In addition to the new Level 8 Programmes all existing 
modules were updated to reflect changes in Engineers 
Ireland competencies. Work placement has also been added 
for Ab-initio Level 7 and Level 8.  

Promoting Computing at AIT to Indian 
Students
With the support of Karl Turley from AIT’s International 
Office the Department of Computer and Software 
Engineering has supported a significant marketing effort for 
new Undergraduate and Masters programmes in the areas 
of computer/software engineering, artificial intelligence, 
cybersecurity and cloud native computing in India. On 
the 26th of March Dr Enda Fallon (Head of Department 
Computer & Software Engineering, AIT) and Dermot 
Ainsworth (Managing Director of NPD Group) presented as 
part of a panel hosted by Wendy Dsouza (Enterprise Ireland 
Sr Vice President – India & South Asia) to over 800 potential 
students. Dermot highlighted the close working relationship 
between AIT and NPD Group emphasising the fact that NPD 
Group is currently sponsoring Indian PhD students through 
the Irish Research Councils Employment Based Programme.

Enda Fallon - Computer Science at Moate 
Community School 
On April 20 Dr. Enda Fallon held a virtual workshop with 
5th year Computer Science students in Moate Community 
School to discuss the topic “Explain when and what 
Machine Learning and AI algorithms might be used in 
certain contexts” – one of the Learning Outcomes on this 
year’s Leaving Cert curriculum.

Moate Community School has been at the forefront of the 
provision of Computer Science at Leaving Cert level having 
been one of the original pilot schools nationally for the 
new leaving cert subject. AIT is actively involved with Aoife 
Phelan (Computer Science Teacher - Moate Community 
College) and other schools in supporting the provision of 
Computer Science as a leaving certificate subject.  

Creativity Cluster – Department of 
Education Schools Excellence Fund 
The Creativity Cluster initiative under the Department of 
Education Schools Excellence Fund proposes to “provide 
secondary schools with access to creative people, skills 
and resources and supports them to draw on their 
own skills and experiences and those within their wider 
communities”. The creation of a cluster aims to:

• Promote new ways of working and collaboration 
between schools and the arts and cultural sector

• Improve teaching and learning
• Provide an opportunity for clusters of schools 

to experiment, innovate and collaborate on the 
design, implementation and evaluation of a 
bespoke creative learning project

• Develop the creativity of learners and teachers
• Understand, whether clustering schools at different 

stages of their journey in using the creativity in 
the classroom and in developing longer term 
partnerships is an effective model for developing 
and embedding practice in schools.

Dr Enda Fallon Head of Department of Computer and 
Software Engineering has submitted a Creative Cluster 
proposal in the Smart Technology area which will work with 
5 local schools including Athlone Community College, Our 
Lady’s Bower Secondary School, Marist College, Coláiste 
Chiaráin and Moate Community School. If approved 
the funding will allow AIT to host on site transition year 
programmes to provide students with a blended learning 
experience integrating the disciplines of technology, 
entrepreneurship and innovation.

AIT NPD Enterprise Ireland Computing in India

Moate Community School Computer Science 
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Publications 
Dr Michael Nugent published the following academic 
papers in peer reviewed journals. 
1. Gregory Beilner, Bruno Leandro Pereira, Carlos 

Maurício Lepienski, Gelson Biscaia de Souza, Erico Saito 
Szameitat, Neide Kazue Kuromoto, Ana Paula Rosifini 
Alves Claro, Viviane Seba Sampaio, Bor Shin Chee, 
Aline Rosseto da Luz, Michael JD Nugent  Ti-25Nb-
25Ta alloy treated by plasma electrolytic oxidation in 
phosphoric acid for implant applications Matéria 
(Rio de Janeiro) 26 1 2021 Revista Matéria 

Steffens, Luiza; de Barros Dias, Mabilly Cox Holanda; 
Arantes, Pablo Ricardo; Henn, Jeferson Gustavo; Nugent, 
Michael; Moura, Dinara Jaqueline; Nanopolymeric systems 
to improve brain cancer treatment outcomes 
Advances and Challenges in Pharmaceutical Technology 
355-394 2021 Academic Press

 
Dr Michael Nugent published the following book chapters. 
1. Book Title “Polymeric and Natural Composites 

Series” Chapter Title “Natural Fibre-Reinforced 
Polymer Composites: Manufacturing and Biomedical 
Applications” de Lima Tielidy A. de Lima Goetten 
Gabriel, Nugent Michael  Springer Nature 2021 

2. Book Title “Tailor-Made and Functionalized Biopolymer 
Systems Chapter title “Stimuli responsive biopolymeric 
systems for drug delivery to cancer cells” Viviane Seba, 
Gabriel Silva, Bor ShinChee, Jeferson GustavoHenn, 
Gabriel Goetten de Lima, ZhiCao, MozartMarins, 
Michael Nugent Elsevier 2021
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Faculty of 
Science and

 Health

AIT Physical Activity Promotion:
Dr Clare McDermott, Dr Fiona Skelly, Michael Donohoe 
and Shane Carrington each contributed to a physical 
activity promotion effort in conjunction with Laura Tully. 
This involved integrating movement and physical activity 
throughout the working day for staff and students.

Year 4 Physical Activity and Health 
Science Community Project:
The Year 4 group of five students, under the tutelage 
of Dr Mairead Cantwell, delivered a physical activity 
intervention with a local secondary school group.  This was 
delivered online and represented a capstone/cross modular 
assessment.

BSc (Hons) in Pharmaceutical Sciences 
Student Awarded Prestigious Royal 
Society of Chemistry Undergraduate 
Research Bursary
Ciara Fitzpatrick, a Year 3 student registered on the BSc 
(Hons) in Pharmaceutical Sciences programme delivered 
by the Department of Life and Physical Sciences has been 
awarded the very prestigious Royal Society of Chemistry 
(RSC) Undergraduate Research Bursary for 2021 to conduct 
research during the summer of 2021.  This purpose of the 
Bursary is to give experience of research to undergraduates 
with research potential and to encourage them to consider 
a career in scientific research.  The application for the 
Bursary was based on the writing of an Inorganic Chemistry 
research project by Dr Brian Murphy, Senior Lecturer in 
the Department of Life and Physical Sciences in the area 
of Coordination Chemistry, who will act as Research 
Supervisor for this work for Ciara, a detailed summary of 
why Ciara is interested in pursuing a research project in this 
area, her interest in research in the chemical sciences and 
her outstanding academic grades achieved so far on her 
programme of study at AIT.  

The Head of Department of Life and Physical Sciences, 
Dr Nuala Commins, and the Programme Coordinator, 
Mr Jim Roche, also wrote strong letters of support for 
the student.  The application was reviewed by the Royal 
Society of Chemistry and the Research Bursary scheme 
is highly competitive and open to students studying 
Chemistry across all the universities and HEIs in the UK 
and the Republic of Ireland.  This award is a tremendous 
achievement for Ciara and is testimony to the high standard 
of many of the students at AIT pursuing the internationally 
and professionally accredited BSc (Hons) in Pharmaceutical 
Sciences programme by the Academy of Pharmaceutical 
Sciences (APS) in the UK.  Ciara is also a student member 
of the Royal Society of Chemistry and became interested 
in the Society after taking her Y3 module Professional and 
Transferable Skills for Pharmaceutical Scientists in Semester 
2 in 2021.
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necessary skills and techniques to enhance self-care and 
refocus caregiver stress to develop resilience to consistently 
deliver compassionate and effective care to patients / clients 
while avoiding burnout. Workshops take place on May 
12th and May 14th, have been funded by the Department 
of Nursing & Healthcare and will be facilitated by Anam 
Korja in association with student services in AIT. 

Funding for a BRI summer internship has been secured by 
the Department and will be offered to a nursing student to 
support the above project. S
inéad Bracken, lecturer in Nursing and Healthcare was 
interviewed by the Westmeath Independent in April 
after completing a virtual marathon in Kilbeggan. 
The full interview can be viewed on: https://www.
westmeathindependent.ie/2021/04/21/im-grateful-for-
every-run-i-get-to-do/

SciFest goes online for 2021:
SciFest is an all-inclusive, all-island science initiative which 
fosters active, collaborative and inquiry-based learning 
among second-level students. It involves second-level 
students showcasing science, technology, engineering 
and maths (STEM) projects. SciFest is funded primarily by 
Science Foundation Ireland, Intel and Boston Scientific. The 
winners from each regional STEM fair go on to compete at 
a national final in November 2021. SciFest is a competition 
that aims to encourage students to develop an interest 
in STEM, while prioritising inclusivity and inquiry-based 
learning. 

We in AIT are proud to support such a valuable programme. 
SciFest gives students an excellent opportunity to develop 
their interest in STEM and inquiry-based approaches to 
learning, while developing their creative and problem-
solving skills and learning to work in a team. This year the 
competition goes on-line for the second year running and 
once again AIT will host the largest Scifest in the country 
with over 110 projects entered from schools right across 
the midlands. The students submitted their project material 
consisting of a project booklet and a two minute video on 
line and a team of judges from AIT and local industries have 
volunteered to judge these projects between May 20th and 
June 11th. Students participating in Scifest@AIT have the 
opportunity to compete for a wide range of awards and 
prizes. Trophies, certificates etc are to be sent out to the 
schools in September.

SURE Conference 2021:
Dr Anne M. Friel and Dr Anne Marie O’Brien, on behalf 
on the SURE (Science Undergraduate Research Experience) 
Network, were awarded a grant of 1.5K from the National 
Forum for the Enhancement of Teaching and Learning 
in Higher Education to facilitate the hosting of the SURE 
Network 2021 annual conference. This conference has 
moved to an online platform in response to COVID-19. 
The SURE Network is a national academic network, 
established in late 2016 by a number of third level 
Institutes of Technology (IoT). Since then the formation of 
two Technological Universities (TU) means that the SURE 
Network is currently comprised of seven IoTs and both 
TUs. AIT and LIT have recently been designated as Ireland’s 
next TU therefore three TUs will ultimately be part of the 
network along with the remaining IoTs.  The purpose of the 
SURE Network is to enhance the profile of undergraduate 
research in the applied sciences. The SURE Network 
conference is a multi-disciplinary scientific forum through 
which undergraduate research outputs can be disseminated 
to students, researchers, academic professionals and 
industry.

Nursing & Healthcare:
Eight lecturers from the Dept of Nursing & Healthcare 
attended a two-day NVivo qualitative data management 
and analysis workshop on April 13th and April 20th. The 
workshops were offered by the HR department in AIT. This 
training will be instrumental for analysing focus group 
interviews conducted with undergraduate general nursing 
students as part of our research ‘examining the experiences 
of undergraduate nursing students who are working 
clinically during the Covid 19 pandemic’.

AIT’s Sinéad Bracken after 
completing a virtual Dublin 
City Marathon in Kilbeggan

As a result of data 
collected from their 
research, a Well-
Being workshop has 
been organised for 
all undergraduate 
general and psychiatric 
nursing students. 
In acknowledging 
the difficult year our 
nursing students have 
experienced while 
working clinically 
during the pandemic, 
this workshop aims to 
provide students with the 
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Student Numbers, Data Analysis (All 
Programmes)
For the 2020/21 academic year the Faculty of Continuing, 
Professional, Online and Distance Learning has had 1266 
registered students across Fee paying, Funded SB+ , HCI 
and ICT and July Stimulus programmes. 
 
Figure 1, shows the gender distribution, age ranges/
distribution, including the top six counties where our 
students are from (all programmes):

Currently, we have students from 23 counties across 
Ireland.

Figure 2, below indicates the different counties that our 
students come from:

This demonstrates the national reach that we now have 
owing to our Online Delivery format. 

Figure 3, outlines the breakdown of students on the July 
Stimulus programmes.  These programmes were delivered 
during the day and evening and represented modular 
delivery, typically over 4 or 8 weeks.

Figure 4 outlines the breakdown of students on the 
Springboard +, HCI and ICT programmes, including 
industry, employment status and home county.

Figure 5 outlines the breakdown of students on our fee 
paying programmes.

Athlone IT Midlands Industry Forum.
The Faculty organised an AIT Midlands Industry Quarterly 
Meeting in association with IBEC and IDA. It was held on 
Thursday 20th May via Zoom. Over 60 persons attended 
the event.  This event has continued to grow from strength 
to strength and is proving beneficial to all parties delivering 
the numbers to the Faculty while at the same time ensuring 
we deliver relevant programmes to the companies in the 
Midlands region.  Dr Michael Tobin facilitated the event on 
behalf of the forum. The Agenda for the day was:
1. Welcome Note
2. IDA Strategic Plan 2021– Relevance to Midlands 

Mr Ken Whitelaw, IDA.
3. Midlands Technology Campus 

Dr Declan Lyons, Tecnovus.
4. DPD – Expansion, Employment and the future. 

Ms. Patricia Lennon, CFO and Head of HR DPD, Ireland. 
5. Post Covid trends, re-skilling and recruitment 

Midlands.  
Mr John Costelloe – Regional Skills Manager.

6. EI Update – Post Covid Supports 
Mark Atterbury EI Longford/Westmeath

7. Athlone IT and Funded upskilling Initiatives plan 
- September 2021 (SB+, ICT & HCI) including 20/21 
participant trends and data.  
Declan Doran, Business Development and Work 
Practice Co-Ordinator. 

8. PPD LABORITORIES’ GMP LAB – Athlone –planned 
expansion creating 180 jobs over three years…an 
overview and update. 
Dr Ismael Valverde Martin, PPD Laboratories GMP Lab. 

9. Update from IBEC- Economic Perspective 
Helen Leahy

 AOB & Questions. 
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A recording of the event is available at:  https://ait-ie.zoom.
us/rec/share x5yttQ3slb5rnqHfGVTEEIKnXAy52tZgqb1cDtp-
SP1fY8L0J0J4udJQWIMT1z3_O.NZujGZfHlvRVIkLR 
Note: The event lasted for 1.5hours.

The next event is scheduled for September.  However, on 
the announcement of the SB+ etc. (expected in June), the 
Faculty will be hosting another webinar.

The purpose of the group is to build ‘best in class’ 
Industry and Academic collaboration for the betterment 
of the Midlands region. This is being achieved across 
three core pillars: 1. Skills Development 2. Attraction 3. 
Lifelong Learning Note: There was a fourth pillar ‘Working 
together’. However, given the success of the group, it was 
felt that this objective was achieved and is now embedded 
into the culture of the group. 

The AIT Industry Collaboration group has been in 
existence for the past number of years. The AIT-Industry 
Collaboration Group is open to all to attend and has 
members from public, private, and professional bodies, 
SME’s and large multi-nationals. There is no membership 
fee and no requirement to attend all meetings. Those that 
have attended have benefitted from gaining a greater 
understanding of what is going on in the Midlands, from 
accessing free part-funded training/academic programmes, 
from developing collaboration with others who also 
attended, while some have even become more involved 
as a result in shaping the future of the Midlands through 
their participation in other groups and associations – to the 
benefit of us all. 

Recruitment of Hourly Paid Assistant 
Lecturers
The Faculty advertised for Part Time Assistant Lecturers 
(Hourly) (HPAL) in the following subject thematic areas, 
Professional and Personal Development, Organisational 
Behaviour and Change Management, Entrepreneurship 
and Innovation, Business, Accounting and Financial 
Management, Quality Management, Product Design, 
Customer Relationship Management, Research Methods/
Project Supervisors, and Thesis Supervision.  

In total over 100 applicants responded from across Europe, 
demonstrating the wide range of potential applicants now 
available to the Faculty, given our lectures are online.

On 30th April, 4th May and 5th May the Faculty conducted 
interviews in specific subject thematic areas. 

The recruitment of part-time academic staff will support 
the Faculty to deliver a number of our programmes online, 
commencing September 2021.  On appointment, all will 
receive the comprehensive online Induction training that 
the Department of Lifelong Learning now delivers online 
to all new academic staff of the Faculty.  Note: During 
the academic year 2020/2021, the Faculty utilised over 
80 different part-time academic staff members and this 
number is anticipated to grow in 2021/22.

Full time Recruitment
As the Faculty continues to grow.  We will commence 
recruiting for the following positions in the coming weeks.

1. Senior Lecturer 1 (Teaching) x 1.
2. Assistant Lecturer in Business x 2 (12 Months).
3. Assistant Lecturer in Finance & Accounting x 1 (3 

Years).
4. Assistant Lecturer in Product & Packaging Design x 1 (3 

Years).
5. Assistant Lecturer in Quality Management & Validation 

x 1 (3 Years).
6. Marketing Executive in conjunction with the Marketing 

Team X 1.

Participation in TU Work groups
The Faculty continues to be involved with the TU working 
groups:
1. Academic Steering Committee, Mr Seadna Ryan.
2. Teaching and Learning (WG 2) Dr M Tobin and Seadna 

Ryan.
3. Engagement (WG4), Mr Seadna Ryan.
4. Digital Campus (WG8) Dr M Tobin.
5. Deans of Faculty (WG23) Dr M Tobin. 

In addition to the above, Dr Michael Tobin, Dean of Faculty 
continued to work on the IR Forum as a Management 
representative, in relation to phase 2 of the MOU with the 
TU process involving future working terms including other 
arrangements as a consequence of the TU.  Additionally, 
he continued to represent AIT and LIT on the National 
Negotiation Forum (Academic).  This is a forum involving 
IOTs, THEA, DOES, and the TUI that focusses on national 
issues arising out of the development of Technological 
Universities.

RPL Framework
Following the agreement at academic council of a revised 
Recognition of Prior Learning (RPL) Framework for the 
Institute, Mr Declan Doran is implementing it on behalf 
of the faculty and presented the RPL framework to all our 
Level 6 students ensuring that they understand the various 
progression paths available to them.  

Progression Paths for Students
Progression is a fundamental goal of all our learners as they 
engage on the lifelong learning path.
The Faculty delivered a number of initiatives to students 
to identify opportunities for progression across all our 
programmes, where each programme now has a clear 
pathway to follow.

Each student received a letter outlining the progression 
paths from their existing Programme. A diagram with 
progression options and explanation for each programme 
has been designed. This was included in the letter to 
students and is now included as an additional information 
tab on each programme on www.aitflexiblelearning.ie
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During the final teaching week of this semester, the HOD 
and Mr Declan Doran, Business Development manager 
visited each online classroom to identify the progression 
options and to answer any queries which students had.
For students wishing to progress and continue their 
learning journey in Athlone IT during the 2021/2022 
academic year, students can select their programme of 
choice and can “Apply on line” or “Submit their Interest” 
on www.aitflexiblelearning.ie

Work Place Learning

The Faculty currently has three Postgraduate Diploma’s 
funded by the Human Capital initiative, each containing a 
work-based learning element.  

• Postgraduate Diploma in Financial Management
• Postgraduate Diploma in Packaging, Innovation and 

Product Design
• Postgraduate Diploma in Quality Management and 

Validation

In the design of the Postgraduate Diplomas (above), all 
have a workbased learning component as an essential 
element. All students are required to complete the work-
based learning project.  Mr Declan Doran, Business 
Development and Work Practice Coordinator, has designed 
a model that is being applied across all three programmes.  
Further, he has been in contact with all relevant students 
detailing their requirements for their work based learning 
project to ensure the consistency of all the work-based 
projects, to develop relationships with those on the 
programmes and their work-based host (company), advising 
students on their progression opportunities and ensuring 
a healthy conversion from the Postgraduate Diploma to 
Masters programmes.

Note: In designing the programmes, the Faculty also 
designed and validated the follow-on Masters programmes.  
It is anticipated that up to 50% of the current students 
(70) will progress to complete their Masters (30 credit) 
Dissertation, commencing January 2022.

AITFlexiblelearning.ie Website.
The Faculty continues to manage its own website www.
aitflexiblelearning.ie  All programmes that we are delivering 
in September 2021 are now live.  The look, feel and 
content of the website is managed by Ms Yvonne Sarsfield. 
This year, we have chosen to use the Website as our main 
location/medium for information and all our campaigns will 
be driving potential learners to www.aitflexiblelearning.ie 
Further, this year, all programmes on the website, can be 
applied for online, thus reducing the requirement for paper 
registration. Ms Siobhan Kelly, Faculty Administrator has 
ensured that this system is in place for all.
As is usual at this time of year Ms Janine King is working 
with the Dean to prepare a detailed marketing plan to be 
delivered from June through to September consisting of:

1. Print media.
2. Social Media.
3. Billboards.
4. Radio.
5. The AITFlexiblelearning website. 

This year, we will not be printing a prospectus. Rather, we 
have created an online pdf booklet that can be downloaded 
from www.aitflexiblelearning.ie.

All flexible programmes will commence on 13th September, 
with Induction being held on Saturday 11th September.

Learning Gates
The Learning Gate concept unfortunately has not evolved 
owing to COVID.  However, it is very much within our 
sights once we can promote people meeting in groups.  
Indeed, through such a concept it is further envisaged that 
a number of towns across the Midlands will be able to 
claim university status owing to the fact that they will have 
a location within their town, where both staff (academic 
staff) and students can work remotely and access all 
their AIT services online (current) but also Technological 
University of the Shannon Midlands Midwest. Or, perhaps 
meet their peers as they work on their various programme 
assignments. Given this, the Mullingar Learning Gate is still 
the only one that we have accredited in conjunction with 
Westmeath County Council.

Community of Practice
The Faculty and the Teaching and Learning unit delivers 
a schedule of COP training for the Faculty lecturing staff. 
During this semester, the schedule included:
• Drafting Alternative Terminal Assessments
• Delivering effective formative feedback to students
• Designing engagement strategies for students on 

online programme
• Gradebook Seminar/Drop-in clinic for Lecturers
• The Faculty is engaged in a pilot project with the 

Teaching and Learning unit to design a standardised 
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Moodle page for all of its programmes. The objective 
of this project is to have a standardised design for 
each module’s Moodle page which will give students 
a consistent, accessible and effective Moodle interface 
for all of the faculty’s programme modules. This design 
will be implemented on all Faculty programmes for the 
2021/2022 academic year. 

A significant number of the Departments Associate 
lecturers attended the COP sessions.

Both Seadna Ryan and the Teaching and Learning Unit are 
working towards delivering an Induction session to all the 
new HPAL staff recently recruited.  This work will take place 
in June.

Digital Capstone Project
During 2020/2021, the Department welcomed Mr Stephen 
Mc Quaid, student on the BBS in Digital Marketing to 
complete his Capstone project. The project involved a 
detailed analysis of the Faculty’s strategic and operational 
digital activities. Stephen completed his project during 
the academic year culminating in the presentation of 
the capstone project’s report to Faculty Dean, HOD and 
academic supervisors. The Faculty would like to express 
its sincere thanks to Stephen for his professionalism and 
dedication in delivering a capstone project which the 
Faculty will use in the future to grow its digital marketing 
activities. The Faculty acknowledges the role of Ms 
Yvonne Sarsfield, DoLL in co-ordinating this project for the 
Department.

Masters of Business Administration Year 
2- Management Consultancy Projects.
On Saturday,15th May the MBA class of 2020/2021 
delivered their management consultancy project reports to 
the client companies and organisations. 

Each group of four students have worked during the 
semester with their client companies and organisations to 
identify a project brief, conduct research and deliver a final 
project report and presentation. 

The Department acknowledges the expert work of lecturer, 
Mr Brian O Ruairc in enabling the students to deliver 
projects of a very high standard. This is an example of the 
Faculty’s industry facing activities as it builds a collaborative 
and innovative industry/academia network in the midlands 
region.

The following companies/organisations participated in this 
project:

• Mychem (Athlone), 
• Lough Ree Access for All clg (Roscommon), 
• PrintPlus (Tullamore),
• APT Technology Gateway (Athlone IT) and 
• Killina Presentation Resource Centre (Tullamore).

Each management consultancy group presented its final 
report to the representative of the company/organisation, 
Dean, HOD and academic lecturer.  It is a testament to all 
the academic team on both the Postgraduate Diploma in 
Executive Management and the MBA on how professional 
the work was and in each case, the client companies 
complemented the teams on the added value that their 
work represented to their organisations. 

Customer Relationship Manager System 
(CRM)
The faculty through Mr Declan Doran has collaborated with 
Salesforce to activate Salesforce as the Faculty Customer 
Relationship Management system.  Currently, we are in 
the process of populating Salesforce in relation to client 
companies and industry contacts.

Additionally, we are looking at it as a tool to develop 
our Alumni, while the Funded Flexible Learning Office is 
assessing it from the perspective of gathering forms and 
engaging with students.

Funded Flexible Learning Office:
Student Registration for Funding
Three student registration for funding processes have 
been completed over the last number of months, 
namely HCI Pillar One first registration, Springboard+/
ICT Skills September 2020 Start second registration and 
Springboard+ January 2021 Start first registration. 

This involved ensuring all active students were enrolled 
correctly on the Springboard Application Management 
System, inviting them to complete the registration by 
individually logging onto their record and processing their 
registration, monitoring the progress and following up with 
numerous phone calls and emails to ensure every student 
completed it.  

A new facet of the registration processes this year, as 
per our contract, was that each individual student had 
to upload proof of employment status from the day 
their programme commenced.  Each of these individual 
uploaded documents were then checked and verified by 
FFLO staff.

Funds received due to these funding registration processes 
are as follows:

• Springboard+/ICT Skills September 2020 Start: 
€1.72 million

• HCI Pillar One: €505,453
• Springboard+ January 2021 Start: Funds due end 

of May 2021

Louise Murray, Seadna Ryan, Aisling Keenan, Tom O 
Donoghue, Stephen McQuaid
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Programme Registrations

HCI Pillar One - Graduate Conversion  

Postgraduate Diploma in Data Analytics 10

Postgraduate Diploma in Financial Management 28

Postgraduate Diploma in Packaging, Innovation and Product Design 17

Postgraduate Diploma in Quality Management and Validation 37

Postgraduate Diploma in Engineering Management 34

Postgraduate Diploma in Biopharmaceutical and MedDevice Systems 23

Springboard+ January 2021 Start  

Certificate in Financial Accounting and Payroll 98

Certificate in Supervisory Management 51

Certificate in HR Management 97

Intro to Networks and Configuration for Computer Systems 28

Springboard+/ICT Skills September 2020 Start  

 An Introduction to Augmented & Virtual Reality 16 

 An Introduction to Data Analysis and Visualisation 32 

 Certificate in Culinary Skills 30 

 Certificate in Financial Accounting and Payroll 50 

 Certificate in Food and Beverage Operations 11 

 Certificate in Logistics and Supply Chain Management 46 

 Certificate in Operations, Quality and Lean Management 70 

 Certificate in Procurement 42 

 Certificate in Supervisory Management and Team Leadership 78 

 HDip in BIM for Civil Engineering and Construction 23 

 Higher Diploma in Leadership 68 

 MSc in Software Design with Artificial Intelligence 42 

 MSc in Software Design with Cloud Native Computing 28 

 MSc in Software Design with Cybersecurity 15 

 Network Infrastructure with Security 9 

 Postgraduate Certificate in Blockchain Security 5 

 Postgraduate Certificate in Cloud Native Computing 15 

 Postgraduate Certificate in Software Design 3 

 Postgraduate Certificate in Software Design with Artificial Intelligence 24 

 Postgraduate Certificate in Software Design with Cybersecurity 6 

 Postgraduate Diploma in Advanced Polymer Materials 16 

 Postgraduate Diploma in Cloud Native Computing 2 

 Postgraduate Diploma in Executive Management 50 

 Postgraduate Diploma in Software Design with Artificial Intelligence 5 

 Postgraduate Diploma in Software Design with Cybersecurity 2 

 SPA in Construction Management 21 

 SPA in Robotics and Automation 15 

 Higher Certificate in Business 30 

 Higher Diploma in Data Analytics 35 

 Higher Diploma in Science in Agile Software Design 3 

 Higher Diploma in Science in Agile Software Design Part-time 2 

The number of students that completed the registrations was as follows:
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Cataloguing of Student Eligibility Files
All hard copy funded student files have been centralised for 
the academic years 2018/19, 2019/20 and 2020/21.  Work 
is ongoing to digitise these to enable easy retrieval for 
future reporting and audit and also to ensure compliance 
from a GDPR perspective.

2019/2020 Funded Student Graduate Survey
As per our funding responsibilities, a brief survey was 
carried out on all students who successfully completed or 
partially completed funded programmes in the academic 
year 2019/20.

The completion rate was over 90% (784 responses) and 
was related to employment outcomes.

Participants were invited to share any comments they 
had related to their programmes, and advised that these 
comments would be confidential and not attributed to the 
author.

The comments shared were overwhelmingly positive and a 
sample of these are below:

• “It was a wonderful way to get back studying while 

working, 20 years since I was in college.”

• “This course was brilliant and I really enjoyed it. The 

lecturers were all great and because of this course I am 

currently looking for a job in this industry.”

• “The course was really great and I feel was key in 

helping me get my new management role. Highly 

recommended!”

• “While doing the level 8 course, I interviewed for a role 

in the Public Service. I feel that doing the course was a 

significant factor in why I got the job.”

• “I found the course very beneficial. I was expecting 

redundancy from my current employer, but that has 

not yet happened, but could still happen later this year 

and this course opens me up to working in the Pharma 

Biotech sector.”

• “Course and approach from AIT was excellent.”

• “Springboard has been a life saver for me. Last 

year I got a senior role and because I am doing the 

Supervisory Management course this year am going to 

be trained on Coordinator Role, which I have always 

strived for when I started with my employer. I am 

delighted with the course, love learning and hats off to 

all the lecturers. They are doing an amazing job.”

• “Fantastic course delivered by professional teachers. 

Good facilities.”

• “Great course. Challenging, not easy but has given me 

platform to do the 2nd year.”

• “Great course. Hope to return to do the MSc at some 

stage.”

• “I found the course very beneficial and learned a lot 

which will help me progress further. I am currently 

doing another higher level course through Springboard. 

It’s great to get this opportunity to study and work and 

have a family.”

• “I would definitely recommend the course to 

candidates looking to change career direction, 

this course opened an opportunity to me in a 

pharmaceutical company which I am very happy to be 

working in.”

Final Contact with 2020/21 Students
Funded students were invited to a final Zoom Check In, 
to share their experiences and ask any final questions they 
had as they finish their learning journeys.  A good number 
attended, and all were happy to have had the opportunity.
Letters were sent to all registered funded students to 
congratulate them on completing their programmes, 
reminding them where to get assistance if needed with 
their ATAs and advising them of the timelines regarding 
Springboard+ funding if they wish to return to Athlone IT 
again.

Preparation for 2021/22 Intake
Planning for the intake of funded students in 2021/22 is 
underway, with the following student focussed publications 
in production:
• Full review of and thorough updating of website 

material on www.aitflexiblelearning.ie
• Funded Programmes Prospectus 2021/22
• Funded Programmes Flyer 2021/22 for distribution to 

80000 homes twice over the summer period
• Student Application Pack
• Funded Student Handbook 

New promotional text for all programmes on  
www.springboardcourses.ie 

All student applications must be made via  
www.springboardcourses.ie

All internal processing of applications will be carried out via 
OneDrive only.

This has several advantages, namely:
• Enhanced security of documentation
• Streamlined application approvals
• Real time application information for Heads of 

Departments and Deans
• Real-time cataloguing of application data and eligibility 

documentation – easily accessible for future reporting 
and audits. 
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The Midlands Regional Skills Forum
The Regional Skills office have worked closely with 
companies in addressing critical vacancies and skills needs 
over the last few months.  As the country, starts to reopen 
quite a few sectors were realising the impact the lockdown 
had on staffing levels across all sectors.  Those badly hit 
were Hospitality and Retail, however, the true picture will 
not be known until all sectors are fully opened.

The Regional Skills Forum Manger (RSFM) has worked with 
Enterprise Ireland over the last two months on its Spotlight 
on Skills Initiative. This resulted in 12 local companies 
completing a workshop where their skills needs were 
identified and plans put in place to address.

The RSF manger was also involved with the Small 
Enterprises in capturing feedback on the new 
apprenticeship action plan.  This resulted in various SME 
supports mentioned in the new Apprenticeship Action plan 
launched by Minister Harris in April.

Ongoing work is continuing with the Midlands Regional 
Transitional Team where the RSF is supporting the skills/
education projects that were successful in receiving funding 
as part of the Just Transition Funding. 
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Research, Innovation
and Enterprise 
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Innovation & Enterprise

New Frontiers 
On 10th March, the Board of Enterprise Ireland approved 
the €1.9m AIT-MU application to deliver the New Frontiers 
programme from 2021 to 2025 subject to delivery of 
metrics and targets as set out in our proposal.  AIT’s current 
contract ends on 30th June.  Contracts for 2021-2025 will 
be issued shortly.

Competitive Start Fund

BiaSol - led by Niamh Dooley, a participant on New 
Frontiers 2020 – which produces BiaSol Brew Flour from 
Brewers’ spent grain, has been awarded a €50k investment 
in May from Enterprise Ireland’s Competitive Start Fund.

THINKConnect 

 

On 6th May, Dr John Qiao of the SRI presented on the topic 
of Utilising Blockchain for your Business as part of a 
THINKConnect - Digitalising the Future Economy event 
organised by our TTSI3 Consortium.

Start-up Entrepreneur Experience   
Our TTSI3 Consortium has launched a new programme 
which provides hands-on commercial skills training in creat-
ing start-up companies, aimed at postgraduate or postdoc-
toral researchers.  The Start-up Entrepreneur Experience is a 
5-day intensive immersion into building a start-up company.  
Cohorts are paired with an early stage start-up and discover 
and design a commercial strategy to take their innovation 
into the marketplace.  Each day participants explore differ-
ent aspects of the business; discovering market opportu-

nities, engaging with potential customers, validating the 
technology-fit, developing financial forecasts and commer-
cial strategies, building industry contacts, and pitching for 
investment.  4 AIT postgraduate students participated in 
the May cohort of the programme and 3 to date have been 
awarded places for June and 2 for July.

Contracts
The I&E Office reviews and drafts documents in relation to 
Collaboration Agreements, Contracts, Inter-Institutional 
Agreements, Heads of Agreements, IP ownership arrange-
ments, NDAs etc.  All contracts are completed in line with 
best practice and coherent with AIT’s IP Policy and the 
National IP Protocol.

Graduate School & Research

The Graduate School & Research has almost come to the 
end of what has been a very busy Semester 2.  Postgradu-
ates has been busy completing core modules with Dr Jeff 
Buckley, we have received notifications to present for viva.  
A number of postgraduates have completed their vivas and 
are now preparing for Graduation 2021 to complete their 
postgraduate journey.  Almost all postgraduates are in the 
process of postgraduate progression reaching yet another 
milestone in their postgraduate journeys.  

Postgraduate Progression 2020/21 is taking place in the 
Faculty’s of Business, Engineering and Science with all post-
graduates presenting their progress to a independent panel 
of experts over various days from 10 – 26th May.  

3-Minute Thesis 2021 [3MT]
The Graduate School & Research ran the first AIT 3MT 
Competition in March 2021.  The competition was held on-
line.  The first round of presentations were held at Faculty 
level with one winner from each faculty represented at the 
final on March 5th.  Winners were Faculty of Business; Ali-
na Greene, Engineering; Ciara Buckley and Science; Tomasz 
Szank.  The overall winner from the Final was Ciara Buckley 
postgraduate student from Engineering under the supervi-
sion of Dr Ian Major and Dr Therese Montgomery.
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Shannon Region Postgraduates 
Researcher Conference - SRPRC 2021. 

AIT Postgraduates along with postgraduates from LIT, MIC 
and UL took part in the SRPRC Conference on May 18 & 
19th 2021.  

Congratulations to AIT postgraduates Leonardo Galli Engler 
and Diana Garza both from the Faculty of Engineering & In-
formatics and AIT Materials Research Institute winning with 
their Posters.  Thank you to the AIT prize sponsors, RUN.eu 
Project; Faculty of Business; International Office; Materials 
Research Institute.  Well done to all the postgraduates who 
took part.

Postgraduate Outdoor & In Person Coffee 
Sessions

With the easing of Covid 19 restrictions the Graduate 
School & Research were in a position to organise ‘Outdoor 
– In Person’ Coffee sessions with postgraduates and staff 
from the Graduate School & Research and staff from other 
support offices & Faculty.

The sessions were set to 15 persons and available to book 
a suitable slot online through Graduate School & Research 
EventBrite links.  There was a great turnout and great to see 
so many of the postgraduates who joined AIT during the 
pandemic to give the opportunity to put a face to a name.  

HEA Covid-19 Support Funding

The Graduate School & Research announced and ran a 
second call for applications for support to the HEA Covid 
Support Funding Call on May 4th.  Applications are cur-
rently under review and will be announced shortly.  In Call I, 
91 applicants were supported between Postgraduates and 
Researchers, supporting stipends, salaries, materials and 
consumables.

Training
Ethics Governance & Process in TCD
Professor Mary Sharpe presented a guest talk to the 
Research Ethics Committee, Faculty and Graduate School 
& Research online on Wednesday May 5th to discuss best 
practice in Ethics Governance and Ethics Processes in Higher 
Education & Research

March 24th Campus Engage presented by Kate Morris
Campus Engage is dedicated to supporting Irish higher ed-
ucation institutions to embed, scale and promote civic and 
community engagement across staff and student teaching, 
learning and research. 
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Fulbright Road show hosted by AIT & LIT 
in partnership March 25th Online

March 31st David Flood Enterprise Ireland 
& Dr Des Cawley Preparing and  
submitting a COST Action Proposal

COST is one of the largest research-network support sys-
tems in the world. Founded in 1971, COST is a bottom-up 
system, allowing researchers to build a network based 
on their interests and areas of research. COST does not 
support research projects per-se, but rather allows interest-
ed parties to come together to share ideas and seek new 
collaborative opportunities. Irish researchers are very active 
across the COST Action network and there are many ways 
to get involved.

David Flood is a Senior Executive in Enterprise Ireland’s 
Research and Innovation Division and took up responsibility 
for the EUREKA and COST programmes in Ireland during 
2020 after two years managing the Enterprise Ireland office 
in Mumbai, India.  David has worked closely with academic 
researchers over an extended period, assessing proposals, 
securing funding, and supporting the development of new 
and innovative products and services.

April 13th & 20 NVivo Training
The Graduate School & Research in partnership with the 
HR Department provided NVivo Training in April to AIT staff 
and postgraduates (Research) with expert Ben Meehan 
QDATRAINING. 

NVivo is a software programme used for qualitative and 
mixed-methods research. Specifically, it is used for the 
analysis of unstructured text, audio, video, and image data, 
including (but not limited to) interviews, focus groups, sur-
veys, social media, and journal articles.  
The training was provided over 2 days Day 1 – Tuesday 13th 
and Tuesday 20th April 9am - 4.30pm online

Upcoming Training & Events
June 3rd Academic Publishing Helen Fallon Maynooth 

University

June 17th 2021 - Supervisor Development by Hugh Kearns

AIT and LIT will present a workshop on Supervision 
Development by Dr Hugh Kearns on June 17th online.  

This workshop is aimed at both new and existing 
supervisors.  This workshop will provide professional and 
continuous development for supervisors.

Funding Calls 
AIT Presidents Doctoral Scholarship Call 2021 

The 2021 call for proposals of the AIT Presidents Doctoral 
Call was launched on Wednesday 14th April 2021 and 
closed on Monday 10th May 2021.  All applications are 
currently under expert external review with the outcome 
of the call expected mid-June 2021.  It is expected in the 
regions of 15 4 year PhD scholarships will be awarded and 
advertised in June following the outcome of the review 
process.
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SFI-IRC Pathway Programme 
Graduate School & Research are working with AIT 
researchers to apply to the funding call.  The SFI-
IRC Pathway Programme.  This programme for funding will 
support talented postdoctoral researchers from all research 
disciplines to develop their track record and transition to 
become independent research leaders.  

Closing date is Friday 28th May 2021

The SFI Frontiers for Partnership 
Awards call  
This call is running in parallel with the SFI Frontiers for the 
Future Programme Awards rolling call. The SFI Frontiers for 
Partnership call is open to research proposals led by the 
Technological University (TU) / Institutes of Technology (IoT) 
sector with partners from the established University sector. 

AIT supported 9 excellent proposals to this call which closed 
on Wednesday 26th May 2021.

EI Equipment Call 2021 
The Graduate School & Research supported 4 applications 
to the EI Equipment Call 2021 with the AIT Technology 
Gateway Centre, APT & COMAND.  Results are expected in 
May 2021.

Research Time Release 2021/22 
The application and review process for Research Time 
Release 2021/22 has concluded with 21 Academic staff 
successful in receiving Research Time Release to support 
their research plans for the coming academic year. The 
applications were supported from all three Faculty of 
Business, Engineering & Science.

Irish Research Council - New Foundations 
Funding Programme 2021 
We are delighted to announce that AIT lecturer and 
researcher Alison Hough, BL, has been awarded grant 
funding by the IRC under their New Foundations program 
as part of strand 1a, “Enhancing Civic Society”. This 
funding supports academics to collaboration with NGOs or 
civic society voluntary organisations. Alison will be Principal 
Investigator and will work with two Co-Investigators Dr. 
Peter Doran of QUB, and Dr. Ciara Brennan of Newcastle 
University. The project will also involve collaboration with 
Friends of the Irish Environment 
(FIE), an NGO dedicated to 
environmental protection and 
access to justice.  The project 
Finding Common Ground: 
Towards all-island implementation 
of the Aarhus Convention (a 
preparatory study) will commence 
May 2021.

 
AIT Research Integrity Policy 
The Graduate School & Research developed and proposed 
an updated Research Integrity Policy which was ratified by 
Academic Council in May.  The policy can be accessed on 
the following link. https://www.ait.ie/uploads/downloads/
AIT_RPL_Policy_%28FINAL_-_Approved_by_AC_26th_
March_2021%29_%V1.0_including_Student_Handboo__2.
pdf

Research Integrity training and guidance is available from 
the Graduate School & Research via the online Epigeum 
module.  For details and access to the training contact 
Lorna Walsh lwalsh@ait.ie 

Bioscience Research Institute 
 
BRI has progressed with strategic plans to grow capacity 
through funding applications, particularly in the biotech 
and bio-based domains that align with national refreshed 
priority in Health and Well Being, Food, Energy, Climate 
Action and Sustainability. However, there is a growing 
trajectory to collaborate, and to converge expertise across 
the sister research institutes that reflects our expertise in 
manufacturing and novel materials, and ICT (including 
machine learning). 

Substantial multidisciplinary applications 
have been submitted to Department of 
Agriculture, Fisheries and Food 2021 calls 
on two proposals:

1. on vertical farming with Teagasc in collaboration with 
Michelle McKeon Bennett (Dean Faculty of Business 
and Hospitality, and Dr Siobhan Moane, Limerick 
Institute of Technology, 

2. biobased application that focuses on one health 
solutions to pressing societal challenge in infectious 
disease affecting animals.  The latter was also in 

https://www.ait.ie/uploads/downloads/AIT_RPL_Policy_%28FINAL_-_Approved_by_AC_26th_March_2021%29_%25V1.0_including_Student_Handboo__2.pdf
https://www.ait.ie/uploads/downloads/AIT_RPL_Policy_%28FINAL_-_Approved_by_AC_26th_March_2021%29_%25V1.0_including_Student_Handboo__2.pdf
https://www.ait.ie/uploads/downloads/AIT_RPL_Policy_%28FINAL_-_Approved_by_AC_26th_March_2021%29_%25V1.0_including_Student_Handboo__2.pdf
https://www.ait.ie/uploads/downloads/AIT_RPL_Policy_%28FINAL_-_Approved_by_AC_26th_March_2021%29_%25V1.0_including_Student_Handboo__2.pdf
mailto:lwalsh@ait.ie
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collaboration with Teagasc, and industry – both 
applications have progressed to Stage 2 of the review 
process. (https://www.knowledgetransferireland.
com/Reports-Publications/Ireland-s-Research-Priority-
Areas-2018-2023.pdf). 

An application was submitted under Science Foundation 
Ireland Future for Partnership Initiative for bringing together 
AIT with NUI Galway in the human Onehealth domain, with 
industry for a pressing infectious disease challenge that 
seeks novel solutions. This application, includes researchers 
from Materials and Software Research Institutes.  

An application was submitted under Erasmus, where BRI 
is awaiting feedback from several submissions including 
Horizon Green Deal in the food chain area with 21 partners 
across Europe.  

Our Horizon 2020 MSCA RISE is suspended until 
September 2021 due to COVID-19; however, this will 
provide opportunities for 33 staff from AIT to receive 
specialist training and mobility at several leading academic 
institutions (Greece, Portugal, The Netherlands) – there is 
also inward mobility. 

Progress on Interreg Atlantis Neptunus project with 28 
European partners is going well – that focuses on the 
nexus between energy-food-water for the seafood sector. 
Multiple dissemination outputs have evolved from this 
including 4 published papers, along with far-reaching and 
non-linear impactful outputs including blogs. 

Prof Rowan has been invited to deliver Key Note at 
Environ21 on triple helix (academia-industry-authority) hubs 
for supporting and enabling enterprise and research, where 
session is chaired by Dr Sinead Mellett (Postdoc, BRI). 

BRI is still provisionally funded under the Just Transition 
where state aid queries are been addressed. 

Prof Rowan has presented at Town Hall Event as part of 
Regional University Network – European Universities (RUN-
EU) event. Brian McEvoy, Industry-employed PhD (via STERIS 
AST) also presented at this RUN-EU town hall event who is 
jointly supervised by Prof Rowan and Dr Mark Lynch. 

BRI is contributing on WP2 (Bioeconomy) for the RUN-EU 
project, where Jane Burns is coordinating the project on 
behalf of AIT. 

Dr Emma Murphy has had papers accepted for publication 
in leading scientific journals, including Encyclopaedias, and 
Fungi. 

Dr Mark Lynch has also co-authored several journal papers, 
particularly in the extended use of flow cytometry for food, 
health and medical device applications. 

Prof Rowan is co-editing a Special Issue of Disruptive Green 
Deal Innovation for Current Opinion in Environmental 
Science and Health with Dr Robert Pogue (Visiting Research 
Fellow, AIT) from Universidade Católica de Brasília, Brasília. 
This is a composite of 20 opinion articles from experts 
globally. 

Prof Rowan was also appointed onto the Editorial Board of 
leading Science of the Total Environment. 

BRI also participated on Faculty of Science and Health 
Research Committee meetings that included annual review 
of postgrads where 52 were evaluated. Of note has been 
impressive progress made despite challenges presented by 
COVID-19, which also reflects strong supervisory input and 
support structure.  

BRI also supported Faculty of Business and Hospitality FRC 
in review of research and postgraduate students, with 
acknowledgement to Dr Michael Mullen for contributions. 
BRI is also pleased to partner on SFI-funded Cell Explorers 
Programme led by NUI Galway that is outreach focused. 
Over 1,300 primary school children have received 
demonstrations in STEM from postgraduate students (ca. 
50 schools) since 2015. 

BRI is also pleased to support 2 summer internships this 
year in the areas of Sports Science and Nursing through 
Heads of Department, Dr Aoife Lane and Dr Desmond 
Cawley respectively. Postgraduate students submitting 
under GOIPG have progressed to phase 2 of funding 
review. 

 

https://www.knowledgetransferireland.com/Reports-Publications/Ireland-s-Research-Priority-Areas-2018-2023.pdf
https://www.knowledgetransferireland.com/Reports-Publications/Ireland-s-Research-Priority-Areas-2018-2023.pdf
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Materials Research Institute

Science Powered Future Sustainable 
Prosperous Living
Nature is manifestly the omnipotent universal scientific 
inventor. Our human minds have an enduring awe 
of nature’s astronomical feats, spanning churning 
supermassive blackholes to evolutionary directed 
reproduction and indeed our own conscious awareness of 
all of these formidable phenomena. Nature has bestowed 
us too with some impressive scientific capacities and 
thankfully is relatively forgiving of the fact that we do 
not always direct these towards the best outcomes. The 
warnings of climate change and the Covid-19 pandemic 
are however, prompting us to reform. As we reflect on 
the models which nature operates, in particular circularity, 
rather than our current linear mine-use-dispose mode of 
operation, we realise that nature provides many templates 
upon which we can better base our scientific advancement 
and avoid propelling ourselves and the majority of the 
earth’s other inhabitants towards extinction.

There are already many successful 
examples of the transfer of 
analogues from nature to science and 
engineering, ranging from vaccines 
to architectural works. Citizens are 
now strongly driving the demand for 
sustainable solutions and avenues to 
accomplish living in balance with our 
planet. Science based innovation is 
recognised as central in achieving our 
mission for sustainability.

MRI Progressing Sustainable Polymer 
Science 
Polymer Science is core to the MRI activities and we are all 
aware of the pressing global challenge posed by plastics 
polymers. The sustainable polymer initiative at the MRI is 
actively working to meet this challenge. Our technologies 
are designed to decouple the use of plastic from the 
consumption of finite carbon intensive resources and 
reduce the use of virgin plastics. Suites of new disruptive 
technologies and platforms are under co-development with 
industrial partners with exciting new solutions emerging.

PerPETual, AIT’s New €2.8m Disruptive 
Technology Fund project 
The MRI Team have been successful in securing a new 
€2.8m nationally funded Disruptive Technology Fund 
project named PerPETual for the Permanent recycling of 
waste PET plastics. 

This is an exciting circular plastic technology allowing PET 
plastic to enter a permanent regenerative loop.

PerPETual is a compelling ecological-based proposition 
enabling industrial circularity and we are excited to develop 
this together with our SME partners AvonCourt and 
NovelPlast, and UCC. Essentially, we are taking in waste 
PET plastic packaging, depolymerising it with new high 
throughput technology and remaking it as fresh virgin 
PET for production of the same packaging. As the name 
PerPETual suggests, we are delivering continuous PET plastic 
recycling, without any need for more petroleum.

PerPETual Team: AIT: Michelle Cooney, Dr, Ian Major, Dr. 
Margaret Brennan Fournet, UCC: Prof Justin Holmes, 

AIT Dr Declan Devine, NovelPlast: Neil Skeffignton and 
AvonCourt: Ross Bateman. Inset above: AIT PerPETual 
team members, Dr. Olivia Adly,Dr. James Murray,Dr. 

Yuanyuan Chen and Dr. Marija Mojicevic.
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 The MRI is actively establishing and leading major “big 
sustainable polymer ideas” campaigns to exploit the 
considerable opportunities and meet the growing demand 
for sustainable polymer science and technology.  We are 
fast-tracking sustainable solutions, that preserve natural 
resources, reduce polluting emissions while building 
market opportunities and equipping Irish based companies 
prosperity within the midlands region and beyond. 
PerPETual is a clear example of scientific advancement 
demonstrating the power to elevate our activities towards 
accomplishing sustainable prosperous living.

Keeping Up to Date With Our Sustainable 
Plastics Outputs
MRI teams are actively disseminating our activities. The 
Pint of Science festival annual event where scientists share 
their research with the public was organised by as local 
volunteers and MRI PhD students; Jeovan Araujo, Naira 
Farias and Vicente Moritz Leonardo Engler and Tielidy Lima 
. Dr Margaret Fournet held a conversation on “Earth’s Eco 
Challenges and Solutions” 
 

  www.instagram.com/biocep/

 biolcep.eu/ #BiolCEP

Pint of Science Team: I Lofar Observatory Birr Castle Aine 
Flood, MRI Naira Farais, Margaret Fournet, Leonardo 

Engler, SRI Jeramiah Scully, MRI Vincente Moritz, UCC 
Coastal and Marine Research Centre Ned Dwyer, NASA, 
Caoimhe Rooney AIT Tielidy Lima and MRI Jeovan Araujo

Pint of Science 2021 was held from the 17th to the 19th 
of May at 16 different locations around Ireland to deliver 
great science to our communities. The festival, sponsored 
by SFI, the Faculty of Science & Health at the AIT and the 
Applied Polymer Technologies (APT) Gateway, among 
other supporting institutions, was held online with all the 
details and updates available at the Twitter account https://
twitter.com/pintofscienceIE/. Dr Romina Pezzoli, who leads 
Packaging Research Engineering at the APT Gateway, is 
the Festival Regional Chapter Manager. Dr Pezzoli says 
“We want to keep building on the tradition of bringing 
Pint of Science to Athlone and other cities and towns all 
around Ireland as it is a wonderful opportunity to share 
and enjoy the great science created locally. The national 
team has been working in the background to make sure 
Pint of Science 2021 goes ahead and we look forward to 
celebrating our science again in the pubs in 2022”.

BioICEP PhD students and collaborative researchers, Diana 
Garza (AIT), Brana Pantelic (IMGGE), N Eduardo Lanzagorta 
Garcia (AIT), Naira Farias and Vicente Moritz Leonardo 
Engler have presented their work at virtual conferences. 
EFB2021 is a major scientific conference organised by the 
European Federation of Biotechnology (EFB) and Shannon 
Region Postgraduates Researcher Conference (SRPRC) 
brings together postgrads from LIT, AIT, MIC and UL. 

Collage of SRPRC and EFB2021 posters and winning 
presentations. This work shows on progress on microbe 
and enzymatic degradation of petroleum-based plastics and 
adding antimicrobial features and novel manufacting to 
biodegradable plastics

And we have SRPRC winners too: Leonardo Engler was 
awarded the bBest Overal poster, Naiara Farais was 
awarded as Audience Favourite presentation for her 3 
minute elevator pitch and Diana Garza for best graphics.

Chaitra Venkatesh has participated as a speaker in the 
Virtual Workshop “Latest advances in Urinary Stents. 
Biomaterials, Technology and Coatings.” As part of 
the COST Action CA16217, “European network of 
multidisciplinary research to improve the urinary stents” 
(ENIUS). The event was held from 23rd-24th March 
2021, at which Chaitra presented a lecture entitled: 
Biodegradation and Antimicrobial Properties of Zinc Oxide–
Polymer Composite Materials for Urinary Stent Application.
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Collage of SRPRC and EFB2021 posters and winning presentations. This work shows on progress on microbe and 
enzymatic degradation of petroleum-based plastics and adding antimicrobial features and novel manufacting to 

biodegradable plastics
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Turmeric Coloured Straws Adding Spice 
to Sustainability 
AIT is playing a lead role in the EU Intereg NWE CurCol 
project, developing biobased colourants for biopolymer 
products. The spice turmeric is used. Yes, it’s the same one 
you use to cook, with its intense orange-yellow colour. 
The Curcol project is cultivating and chemically modifying 
cucurmin and at AIT we are incorporating it into polymers 
as a biocolourant. As curcumin is a food source, it is both 
bio-sourced and bio-degradable. The turmeric plant from 
which the curcumin is extracted has a low cultivation 
intensity and is an ideal candidate as a colourant for 
biopolymers. 

While curcumin is naturally 
orange in colour, by 
manipulating the chemistry, 
yellow, red and blue 
pigments can be produced. 
The ability to produce the 
three primary colours, 
means a full spectrum of 
bio-colourants are available. 
The MRI research team is 
busy formulating curcumin within different plastics and 
bioplastics to improve the ability of curcumin to maintain its 
colour when exposed to both ultraviolet light and heat over 
time. The material has recently been introduced into several 
different biopolymers and the team are very excited to 
announce their work on introducing curcumin into products 
like drinking straws!
 
Curcumin coloured drinking straws for spicy sustainable 
cocktail consumption
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Training and Conferences 
USI Congress 5th of April – 8th April 2021 - The Student 
Union Team attended The Union of Students in Ireland’s 
(USI) annual congress and national council. Congress is the 
governing body of USI where each member organisation 
attends, debates policy and mandates the USI officers 
for the following year with the USI officers elected at this 
event. AITSUs two motions passed on ‘Parity of funding 
for Technological Universities’ and ‘Review of the regional 
officers’ roles’. The new Union will be working out of two 
USI working groups Border, Midlands and Western Region 
and the Southern Region. 

Why Men’s Health Workshop  
29th April 2021. The Education and Welfare Officer 
attended a men’s mental health workshop online facilitated 
by Healthy Ireland and the HSE. The workshop consisted 
of guest speakers who covered topics of men’s health 
regarding physical, sexual and mental health. 

Student Achievement Awards 2021  
The student achievement awards are annual awards which 
recognise the contribution of students to improving the 
experience of their fellow students and society. The awards 
were held online over zoom due to COVID-19. AITSU were 
shortlisted for small Student Union Team of the year and 
our ethnic minorities officer was shortlisted for part-time 
officer of the year.

Union Activities  
AIT Sexual Health Workshops The Deputy/Vice-
President for Welfare and Equality hosted a series of 
sexual health workshops online with Dr. Caroline West. 
The workshops were organised by our Institute Nurse, 
Laura Tully and gratefully funded by Sláintecare Ireland. 
The workshops offered student advice, information and 
guidance around four key topics; making safer sex sexy, 
image based sexual abuse, porn literacy and masturbation 
101. The workshops also offered a safe, non-judgemental 
platform for students to ask questions regarding their 
sexual health.

Online LEI Review Teaching & Learning – 24th March 
2021. The President and Education officer of the Students’ 
Union were invited to attend the review alongside staff 
members of the Institute where we were questioned by an 
International panel. 

MEP Maria Walsh Roundtable Student Discussion 
The Deputy/Vice-President for Welfare and Equality 
attended an online roundtable discussion with MEP Maria 
Walsh and other relevant stakeholders to discuss cyber 
violence and gender-based violence. The discussion involved 
presentations on ways we as student representatives can 
create awareness and develop solutions to dissolving cyber 
and gender base violence.

Student Union Elections The executive for the new 
Students’ Union between AIT/LIT SU were elected on the 
17th and 18th of March. The new Union will start their terms 
the 1st of July.

Sabbaticals: 
• Áine Daly, President
• Niall Naughton, Deputy President for the Midlands 
• Cormac Dillon, Deputy for the Midwest
• Shelly Buckingham, Deputy for Postgraduate Affairs
• Vice-President for Education Midlands, Kevin 

Pakenham 
• Saoirse Mullvhill, Vice-President for Welfare 

Midlands
• Robert Jordon, Vice-President for Moylish - Midwest
• Laura O Loughlin, Vice-President for Clare St & 

Ennis St - Midwest
• James Hadnett, Vice-President for Thurles & 

Clonmel Midwest

Executive:
• Massimiliano Zanotto – International Student 

Officer Midlands
• Joseph Burke – Equality, Diversity & Inclusion Officer 

Midlands
• Darcy Lawless - Student Experience Officer 

Midlands
• Deborah Mary Mathew – International Student 

Officer Midwest
• Rachael Mulqueen - EDI Officer Midwest 

Bi-elections will be happening across the organisation in 
October for the vacant posts of Lifelong Officer in the 
Midlands and Midwest and for Student Experience in 
the Midwest. Student representation will be increasing 
from Class representatives to include Departmental 
representation and Faculty convenors to increase the 
student voice and assist with Quality Assurance within the 
new TU. 

RUN – Animation project 
Jordon Cambers and Max Bannon two Animation students 
in AIT undertook their placement with the Students’ Union. 
They completed an animation project to socialise RUN-EU 
and the many benefits for students getting involved in this 
network. 
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