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Mission and Values of Athlone Institute of Technology

Our Mission
We are proud of our distinct mission and role in the provision of higher education 
for the midlands region and beyond. The mission statement encapsulates and 
reflects the Institute’s core values.

“To provide student-centred, career-focused education, training and applied 
research programmes for our diverse cohort of learners within a professional 
and supportive environment.  We are fully committed to intensive engagement 
with regional business, enterprise and social communities while maintaining our 
global orientation.”

Our Commitments
AIT is committed to its role within the midlands region and nationally.  We pursue 
our mission across our full range of activities and are focused on fulfilling our 
commitments, which encapsulate the Institute’s priorities, ethos and values:-

• AIT is a student-centred institution
• AIT delivers career-focused education and research
• AIT provides inclusive access to higher education
• AIT pays a regional, national and international role

Our Vision
AIT have an ambitious and challenging vision for the strategic development of 
our Institute, which is that:

“AIT will be a technological university distinguished by outstanding learner 
experience, international focus, distinctive regional contribution and high quality 
impact of its staff, teaching, applied research and innovation.”

Achieving our Goals
Our strategic goals align with broader national goals including those outlined in 
the National Strategy for Higher Education to 2030.
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Chairman’s
Statement

Frank Ryan
Chairman

Athlone Institute of Technology



On behalf of the Governing Body, I welcome the publication of this Annual Report and Accounts for the 
year September 2017 to August 2018.

Athlone Institute of Technology is dedicated to the creation of an environment where learners can achieve 
their full potential and one in which graduates are fully equipped to achieve the very highest personal 
and professional standards.  The Institute engages with industry and communities, providing learners with 
inspiring teaching, exceptional personal support and a wide range of opportunities to acquire the skills 
necessary for them to succeed beyond graduation.

The 2017/2018 year has been another very successful year for AIT.  Its’ excellence as an Institute of 
Technology has been acknowledged by a number of significant achievements.  Some highlights include; 
winning the coveted Sunday Times “Institute of Technology of the Year” 2018, becoming Ireland’s first 
Institute of Technology to be awarded College of Sanctuary status, hosting a number of national and 
international conferences, continuing to drive applied research, securing funding for a new state of the art 
STEM building providing for an additional 1000 Science, Technology, Engineering and Maths students and 
the conferring of six Distinguished Fellowships.  

To celebrate College of Sanctuary Status the Institute announced the establishment of the “AIT Institute of 
Sanctuary Scholarship Programme”.  This programme will run on an annual basis and will comprise of six 
places on the AIT access programme, as well as three scholarships for undergraduate programmes in the 
Institute.  

The Institute is proud to have a new strategic partnership with Midlands Science, a not for profit 
development company which works to create greater interest in STEM [Science, Technology, Engineering 
& Maths] education and skills among students, teachers and members of the public in the Midlands. This 
partnership will play a key role in ensuring that AIT work with and reach as many schools, students and 
parents as possible, in the coming years towards furtherance of STEM skills development for our future 
economic growth in the Midlands.  This new link with Midlands Science underpins the strategic aim to 
engage with regional business, enterprise and social communities and will be enabled further by the 
funding secured to build a state of the art STEM building, creating additional capacity for up to 1,000 STEM 
students.  In a challenging Higher Education landscape, AIT has a clear strategy to continue to develop as a 
dynamic institution with an applied industry focus, embedded in our regional need and exposing the core 
academic strengths of the Institute.  The development of this new STEM facility further enables that vision.
The last number of years have been transformational for the Irish economy. The Institutes’ ability, through 
its strategic academic and industry partnerships and applied teaching, to provide a strong talent pipeline 
combining knowledge, skills and employability responds effectively to the needs of our enterprise, public 
service and community sectors, both nationally and regionally.

At the core of our institute is our community of staff and students, who collectively continue to drive our 
institute forward and contribute to our outstanding achievements. I would like to take this opportunity 
on behalf of the Governing Body, to commend all management, staff and students for their outstanding 
dedication to the institute.  As key internal stakeholders, they are instrumental in cultivating and nurturing 
our symbiotic relationships within the region.  

Frank Ryan 
Chairman
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President’s
Introduction

Professor  Ciarán Ó Catháin
President    

Athlone Institute of Technology



This past year has been extremely successful for us as an institute on a regional, national 
and global level.  As an Institute, we pride ourselves on our commitment to academic 
excellence, applied learning, research and innovation, and, of course, our industry-
focused approach to education.  We also take great pride in the close knit and inclusive 
community spirit we have fostered on campus, something that truly makes our student 
experience unique. 

Athlone Institute of Technology continues to build on its existing relationships with a 
wide range of external stakeholders across industry, community and civic life.  We are 
proud of our engagement in the civic, social, environmental and economic life of our 
region.  Over the last year, the Institute has built upon our strategic collaborations and 
partnerships, both nationally and internationally and in doing so has enhanced our 
capacity, extended our reach and increased our relevance while maximizing our impact 
within our region and beyond.  As the sole HEI provider in the Midlands Region, our 
institute plays a catalytic role in its social, economic and cultural development.  As 
demand for higher education grows in the Midlands, so too must our campus in order 
to be an innovative and engaged institute. This year, we look forward to a significant 
development for our institute and the wider Midlands Region with the plan for a new 
STEM building. The new state-of-the-art facility will enable the institute to meet increased 
demand for STEM graduates. In addition, this STEM building and its academic, industry 
and research capabilities will bolster AIT’s transition towards becoming a technological 
university as we continue to be a driver of growth and innovation in the Midlands.

We have always been as ambitious for our institution as we have been for each and every 
one of our students. The award this year to AIT of the “Institute of Technology of the 
Year – 2018” in the Sunday Times Good University Guide, moving us up in the ranking 
to 8th place further erodes the traditional divide in league tables between the universities 
and institutes of technology.  AITs appeal to students is evidenced in the findings of the 
Irish Survey of Student Engagement.  The fact that nearly two-thirds of our students 
respond to the survey, against a national average of 27%, speaks volumes, as do results 
that put Athlone ahead of the field in vital areas for students including effective teaching 
practice, a supportive learning environment and providing high quality interactions 
between academics and undergraduates.  This award is an important inflection point 
in our near 50-year history as we continue to further solidify our status as an academic 
centre of excellence.  AIT is a community of like-minded, driven, thought leaders and it is 
this sense of community that fuels the dynamism and energy you feel at AIT.  

Finally, I would like to pay tribute to each member of our community, our staff, 
students, alumni and industry partners. Each of you have contributed significantly to 
the development of our institute over the past year and are instrumental in ensuring its 
continued success. 

Professor Ciarán Ó Catháin 
President
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Equality

Athlone Institute of Technology is committed to the 
promotion of equality of opportunity and to creating 
and sustaining an environment that values the diversity 
of our staff and students at all levels and in all areas of 
the Institute.

The Institute is committed to the ongoing development 
of policies and procedures that do not discriminate 
on the grounds of gender, marital status, age, 
disability, race, colour, religious belief, ethnic origin 
or sexual orientation and will always work towards 
the elimination of unfair practices, and promote and 
develop an ethos of equality within the Institute.
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Governance

Governing Body Members
The composition of the Governing Body is determined by, the 
Regional Technical Colleges Act, 1992 and 1994.  As outlined 
in the 2018 THEA Code of Governance (effective 1st January 
2018), as adopted by the Governing Body of AIT, there are 50 
Reserved Functions of Governing Body which must be exer-
cised only by Resolution of the Governing Body.  The Govern-
ing Body is collectively responsible for leading and directing 
the Institutes’ activities.  The Governing Body fulfils key 
functions, including: reviewing and guiding strategic direction 
and major plans of action, risk management policies and pro-
cedures, annual budgets and business plans, setting perfor-
mance objectives, monitoring implementation and Institute 
performance, and overseeing major capital expenditure and 
investment decisions.  The Governing Body acts on a fully 
informed and ethical basis, in good faith, with due diligence 
and care, and in the best interest of the Institute, having due 
regard to its legal responsibilities and the objectives set by 
Government.

Ex-Officio Members as per Section 4 of the 1992 Act from 1 
April 2015
Mr. Frank Ryan [Chairperson Section 2(a)] 
Professor Ciarán Ó Catháin [President, Section 2(b)]

Governing Body Members as per Section 4 of the 1994 Act 
from 1 April 2015 Under Section 4(1)(a) and (b)
Mr. Pat Gilmore
Cllr. Kathleen Shanagher
Cllr. Tom Farrell 
Ms. Laura Leonard
Mr. Denis Magner
Cllr. Pat O Toole

Under Section 4(1)(c)
Mr. John O Connor 
Ms. Brigid Delamere

Under Section 4(1)(d)
Mr. James Keane

Under Section 4(1)(e) 
Mr. Oisin Moloughney
Ms. Donna Mulkerrins

Under Section 4(1)(f)
Ms. Geraldine Talty

Under Section 4(1)(g)
Mr. Paul Madden
Ms. Colette Ryan
Mr. Liam Rattigan
Ms. Natasha Kinsella
Mr. John Foley (from March 2018)

Secretary to the Governing Body
Mr Bill Delaney 



GOVERNING BODY MEETINGS
• During the period from 1st September 2017 to 31st August 2018 the Governing Body met on seven 

separate occasions on the following dates:

EXECUTIVE MANAGEMENT TEAM
The Institute Executive Management Committee (EMT), chaired by the President or his nominee from 
within the Board, is a non-statutory committee of the Institute, whose role is to assist the President in the 
management of the Institute and in formulating Institute strategy and policy for approval by Governing Body.  
EMT meet on a fortnightly basis and any other times deemed necessary.  A recording secretary is present at 
all meetings to record agreed actions.

MANAGEMENT AND SENIOR STAFF
The Institute has three Faculties: Business and Hospitality, Engineering and Informatics and Science and Health, which in 
turn are further divided into Departments to provide courses/programmes of study to students. In addition to which there 
is the Department of Lifelong Learning.  Each Faculty has a Dean of Faculty and relevant Heads of Department.  

President        Professor Ciarán Ó Catháin

Vice President for Academic Affairs and Registrar                                           Dr Niall Seery 

Vice President for Financial and Corporate Affairs    Mr Bill Delaney

Vice President for Strategic Planning, Institutional Performance, 

Equality & Diveristy       Mr John McKenna

Dean of Faculty of Business and Hospitality    Mr Eoin Langan

Head of Dept.’ of Accounting and Business Computing   Mr Trevor Prendergast

Head of Dept.’ of Business and Management    Mr Owen Ross

Head of Dept.’ of Hospitality, Tourism and Leisure    Dr Anthony Johnston

Dean of Faculty of Engineering and Informatics    Dr Austin Hanley

Head of Dept.’ of Electronics and Informatics    Mr Marcus Rahilly

Head of Dept.’ Polymer, Mechanical, Civil Engineering & Trades  Mr Joe Lawless

Dean of Faculty of Science and Health     Dr Don Faller

Head of Dept.’ of Life and Physical Sciences    Dr Carol O Donnell

Head of Dept.’ of Sport and Health Science                                                      Dr Aoife Lane

Head of Dept.’ of Nursing and Health Sciences                 Dr Pearse Murphy

Head of Dept.’ of Social Sciences and Design                                                   Mr Oliver Hegarty 

Head of Dept.’ of Lifelong Learning     Dr Michael Tobin

Director of Marketing and Communications    Ms Orla Thornton

Director of Innovation and Enterprise     Mr Michael Lonergan

Director of International Relations     Ms Mary Simpson

Human Resource Manager      Mr Liam Brennan 

Finance Manager       Ms Betty Buckley

Information Technology Manager      Mr Rossa Coleman

Estates Manager        Mr Cormac Cloonan

Health and Safety Officer       Mr Fergal Sweeney

Manager for Academic Affairs and Student Administration                               Ms Mary Goode 

Institute Librarian       Ms Josephine Corkery

Student Services Manager      Ms Sarah La Cumbre

• 20th September 2017  

(10 members in attendance)

• 25th October 2017  

(10 members in attendance)

• 6th December 2017  

(16 members in attendance)

• 7th February 2018  

(15 members in attendance)

• 21st March 2018  

(12 members in attendance)

• 9th May 2018  

(13 members in attendance)

• 20th June 2018 

 (11 members in attendance)
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ACADEMIC STAFF AND STUDENT AFFAIRS
The Academic Council is the Statutory Body appointed by the Governing Body to assist in the planning, 
co-ordination, development and overseeing of the academic/educational activities of the Institute. The 
Academic Council, and its sub-committees, protect, maintain and develop academic standards throughout 
the Institute, and advise Governing Body on all relevant matters relating to academic standards.  The 
Academic Council met seven times on the following dates: 

EXECUTIVE MANAGEMENT TEAM
Professor Ciarán Ó Catháin (Chair)
Mr Bill Delaney
Dr Niall Seery
Mr John McKenna
Dr Don Faller
Mr Eoin Langan

Dr Austin Hanley
Mr Liam Brennan
Ms Orla Thornton
Ms Mary Simpson

ACADEMIC COUNCIL MEMBERSHIP 
Professor Ciarán Ó Catháin (Chair)
Dr Niall Seery
Dr Austin Hanley (Dr Sean Lyons from March 2018)
Mr Joe Lawless
Mr Michael Lonergan
Mr Eoin Langan
Dr Don Faller
Ms. Jo Corkery (Ms U O’Connor from January 2018)
Mr Owen Ross
Ms. Cora Mc Cormack
Mr Oliver Hegarty
Dr. Michael Tobin
Ms Nicola Ryan
Mr Mike O’Dowd
Mr Paul O’ Meara

Ms Niamh Foley
Mr Padraig Cooke
Mr Mike Russell
Ms Martina Cunningham
Ms Finola Deavy
Ms Lorna Mitchell
Mr Jim Maguire
Dr Sile O’Flaherty
Dr Therese Montgomery
Ms Donna Mulkerins
Ms Clare Brennan
Mr Declan Rodgers
Ms. Katie O’Riordan

• September 15th 2017 
• October 13th 2017 
• December 1st 2017 
• January 26th 2018

• March 9th 2018
• May 4th 2018 
• June 14th 2018
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Course Approvals
Faculty of Engineering and Informatics
BSc (Hons) Software Design with Mobile Apps and Connected Devices (4-year ab-initio)
Higher Certificate in Software Design
BSc (Hons) Software Design with Mobile Apps and Connected Devices (1-year add-on)
B Eng. (Hons) Civil Engineering (amendments to the programme)

Faculty of Science and Health
Certificate in Emergency Nursing SPA Level 8 (2 x 10 credit modules)
Certificate in Checking Accuracy for Pharmacy Technicians SPA Level 7 (on line delivery 1 x 10 
credit module)
BSc (Hons) Applied Psychology Level 8
BA (Hons) Design Technology and Innovation
M Sc Nursing Leadership and Quality Healthcare  (90 credits Level 9) with the following 
embedded awards:
Post Graduate Diploma Nursing in Leadership and Quality Healthcare  (60 credits at Level 9)
Post Graduate Certificate in Nursing in Leadership and Healthcare  (30 credits at Level 9)
M SC Biopharmaceutical Technology  (90 credits at Level 9) with the following embedded award: 
Post Graduate Diploma Biopharmaceutical Technology (60 credits at Level 9)
 
Faculty of Business and Hospitality
Certificate in Scenario Planning for Brexit SPA (10 credits at Level 9)
MSc Data Analytics
Bachelor of Business (Hons) in Business Information Systems

Department of Life Long Learning
Certificate in Science in Fundamentals of BioPharm and Med-Technology SPA Level 6
(2 x 10 credit modules)
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Staff and 
Student 
Statistics
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Student Numbers

Students by degree level and gender across AIT and in STEM Departments in 2017/18 

Academic Year 2017/18

  Level Male Female Total Female %

ALL AIT Undergraduate 2330 2536 4866 52%

Postgraduate Taught 127 146 273 53%

Postgraduate Research 50 36 86 42%

AIT Total   2507 2718 5225 52%

STEM AIT Undergraduate 1380 1043 2423 43%

Postgraduate Taught 56 45 101 45%

Postgraduate Research 49 36 85 42%

STEM Total   1485 1124 2609 43%

NON STEM AIT Undergraduate 950 1493 2443 61%

Postgraduate Taught 71 101 172 59%

Postgraduate Research 1 0 1 0%

NON STEM Total   1022 1594 2616 61%

   

% STEM AIT 
2017/18

  59% 41%  

In 2017/18, AIT had a population of 5,225 students.  Females represented 52% of AIT stu-
dents in 2017/18, a similar percentage to the 2016/17 cohort. Of the female cohort, 41% 
are in STEM, which is an increase from 38% in 2016/17.

Student Numbers by Department 2016 to 2018

DEPARTMENT MARCH 2016 MARCH 2017 MARCH 2018

Accounting and Business Computing 578 568 529

Business and Management Studies 668 673 613

Civil Engineering and Construction 124 117 127

Lifelong Learning 545 415 623

Design 102 112 109

Electronic Computer Software 560 534 497

Hospitality, Tourism and Leisure 419 351 377

Humanities 593 580 611

Life and Physical Science 526 485 498

Sport and Health Sciences 319 341 372

Mechanical and Polymer 246 244 262

Nursing and Health Sciences 391 367 415

Trades 159 174 192

TOTAL STUDENTS AS PER MARCH 5230 4961 5225
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Distribution of CAO Programmes across Faculties

Breakdown of Postgraduate Student body by Faculty

FACULTY 2015/2016 2016/2017 2017/2018

POSTGRADUATE TAUGHT

Business and Hospitality 84 99 91

Engineering and Informatics 85 83 52

Science and Health 99 48 68

Lifelong Learning 0 0 0

TOTAL 268 230 211

HIGHER DIPLOMA

Business and Hospitality 68 40 29

Engineering and Informatics 0 11 22

Science and Health 7 0 0

Lifelong Learning 7 0 0

TOTAL 82 51 51

RESEARCH

Business and Hospitality 0 0 1

Engineering and Informatics 49 53 56

Science and Health 26 27 29

TOTAL 75 80 86

TOTAL POSTGRADUATE 425 361 348
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Breakdown of Postgraduate Research Student Body by Faculty and Level

FACULTY 2015/2016 2016/2017 2017/2018

LEVEL 10

Engineering and Informatics 15 17 17

Science and Health 5 5 7

TOTAL 20 22 24

LEVEL 9

Business and Hospitality 0 0 1

Engineering and Informatics 34 36 39

Science and Health 21 22 22

TOTAL 55 58 62

INTERNATIONALISATION

  2017/18

Full-time Part-time e-Learning In Service Total

International - EU 29 16 2 47

International  - Non-EU 276 31 2 309

Erasmus Incoming (EU and NonEU) 120 0 120

Other Exchange (EU and NonEU) 18 0 18

Total 443 47 490

% International 12% 4% 10%

JOINT PROGRAMMES (CHINA) 2017

UNIVERSITY PROGRAMME 2017

East China University of Technology 
(ECUT)

Mechanical Engineering 105

East China University of Technology 
(ECUT)

Software Engineering 81

Hefei Normal University Pharmaceutical Science 36

Jianghan University Design and Multimedia 61

Luoyang Institute of Science and Tech-
nology (LIST)

Civil Engineering 26

Anhui Finance and Trade Vocational Col-
lege (AFTVC)

Accounting 14

Anhui Finance and Trade Vocational Col-
lege (AFTVC)

International Business 17

Anhui Institute of International Business 
(AIIB)

Accounting 90

Anhui Institute of International Business 
(AIIB)

International Business 98

STUDENT TOTAL 528
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Staff numbers

In 2017/2018, AIT had a total of 564 staff members (53% F)

Staff 2017/2018 by gender and category

Category
2017/2018

Male Female Total Female %

Academic
150 134 284 47%

Research
40 11 51 22%

Support
73 156 229 68%

263 301 564 53%

Academic staff breakdown across STEM by gender

Category 2017/2018

Male Female Total Female %

STEMM 107 70 177 40%

Non-STEMM 43 64 107 60%

150 134 284  47%

Academic Staff by Grade Profile

Category 2017 2018

Total Female % Total Female %

Assistant Lecturer 72 51% 66 56%

Lecturer 194 48% 200 48%

Senior Lecturer 1 (Teaching) 4 25% 3 33%

Senior Lecturer 2 (Head of Department) 11 18% 12 25%

Senior Lecturer 3 (Dean of Faculty) 3 - 4 -

Total 284 47% 285 48
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Student 
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Participation
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Irish Survey of Student Engagement (ISSE)

AITs response rate to ISSE, achieved via a strong partnership approach between the Quality 
Office, Academic Staff and the Students Union, continues to be the highest in the country by a 
considerable margin.

Completion Rates Table

Year AIT Response Rate National Response Rate

2014 41% 16%

2015 51% 22%

2016 54% 22%

2017 61% 27%

2018 65% 28%

The results for AIT continue to be positive with 87% of students rating their overall academic 
experience as being good or excellent. This rating has increased from 84% in the first year of 
ISSE in 2014.  In addition, 84% of students would chose AIT if they were to start again in Higher 
Education.  This rating has remained constant since 2014.

How would you evaluate your entire educational experience at this institution? (The following 
questions provide you with an opportunity to comment on the overall academic experience at your 
institution.)

Rating 2014 2015 2016 2017 2018

Good/Excellent 84% 83% 87% 87% 87%

If you could start over again, would you go to the same institution you are now attending? 
(The following questions provide you with an opportunity to comment on the overall academic 
experience at your institution.)

Rating 2014 2016 2016 2017 2018

Probably Yes/Definitely 
Yes

84% 83% 84% 83% 84%
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Research And 
Innovation

AIT has been building its research profile over recent 
decades and has in place the conduits to transfer knowl-
edge and technologies in a manner that supports regional 
and national industry-based partners.  AIT has developed 
strong links with industry throughout the Midlands and 
this is key to ensuring that the  Region gains from the 
economic recovery and brings investment to the Midlands 
Region thus spreading the economic recovery.  In terms of 
Industry engagement, AIT works with its national, interna-
tional and regional partners to drive two key objectives, 
firstly to increase the competitive advantage of Irish-based 
companies through collaborative knowledge, skills and 
innovation and secondly to increase the number of high-
growth knowledge-based start-ups and FDI companies 
in the region.  As the sole higher education provider in a 
large region, with a declared goal of playing a catalytic 
role in the social, economic and cultural development of 
its catchment, AIT has cultivated a range of valued part-
nerships and acknowledges the ready input of so many 
regional and national enterprises and agencies.  

The Materials Research Institute (MRI) is the home of 
polymer and materials research at AIT – its core areas of 
expertise include Polymer Processing, Additive Manufac-
turing, Smart Manufacturing, Composites and Upscaling, 
Biomedical Materials and Controlled Release.  MRI hosts 
two industry focused research centres: Applied Polymer 
Technologies (APT) and Centre for Industrial Services and 
Design (CISD).  

The Software Research Institute conducts applied research 
in Digital Media Communications and Applications, Net-
work and Infrastructure Management, Cloud Security and 
Smart Manufacturing.    SRI hosts the Connected Media 
Application Design and Delivery (COMAND) Technology 
Gateway.  

The Bioscience Research Institutes (BRI) areas of expertise 
include Microbiology, Toxicology, Chemical Synthesis and 
Analysis, Cell and Molecular Biology, Immunology, Parasi-
tology, Biotechnology and Food Science.  

The Midlands Innovation and Research Centre is AIT’s 
campus business incubator providing incubation facilities 
and business development support for knowledge based 
start-ups.  The MIRC delivers the AIT-Maynooth University 
New Frontiers enterprise programme in partnership with 
Enterprise Ireland and is a location of ESA Space Solutions 
Centre Ireland, which supports entrepreneurs and compa-
nies with innovative ideas for using space, technology to 
develop new products and services in a non-space environ-
ment.  AIT is also part of the recently launched SFI-funded 
CONFIRM Centre for Smart Manufacturing led by UL-Tyn-
dall which aims to transform and grow Irish manufacturing 
by integrating intelligence within products, machines, 
production systems and supply chains.  AIT is involved in 
or leading a significant number of the Centre’s planned 
Work Packages and Targeted Projects.  Our vision as the 
HEI in the region is not only to educate students, but also 
to continue to work with industry and other stakeholders, 
ensuring that the region continues to grow and prosper, 
subsequently ensuring that provision is there for our 
students to stay and work in the region, live in the region, 
raise families and continue the cycle forward for the bet-
terment of the region. It is our intention to be the partner 
of choice for enterprise, focusing our applied research, 
innovation and enterprise support activities on addressing 
the needs of regional and national industry by proactively 
collaborating with start-ups and established companies 
and by providing a comprehensive range of knowledge 
intensive services, with a focus on SMEs.
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Recycled Polymer | Commercialisation

Dr Declan Devine, Director Materials Research Institute, has 
being awarded in excess of €450,000 by Enterprise Ireland 
to commercialise intellectual property.  AIT’s novel technol-
ogy called RETAIN, is the result of over five years research 
in the protein delivery space, primarily funded through 
the ERA’s Marie Curie Fellowship programme.  RETAIN is 
a bone graft substitute material which aims to enhance 
fracture repair of the long bones through the controlled 
release of growth factors known to accelerate bone for-
mation.  Bone regeneration is a growing socio-economic 
issue as by 2025, it is estimated that 4.5million EU citizen’s 
will suffer new bone fractures each year.  Up to 10% of 
fractures are associated with impaired healing which need 
surgical treatment. The gold standard treatments of trans-
ferring the patient’s own bone or cadaveric bone into the 
injury site have a list of well-documented adverse effects 
leading to a major socioeconomic burden on healthcare 
providers, as there are an estimated 2.2million such proce-
dures worldwide annually. Tissue engineering alternatives 
containing bone morphogenetic proteins (BMPs) have to 
date been inadequate mainly due the scaffold used to 
deliver the active compounds and failure to control release 
rates. 

RETAIN overcomes these issues through a unique combina-
tion of natural polymers, ceramic materials and signaling 
growth factors to enhance the body’s natural bone regen-
eration capacity. It focuses on UV crosslinking of active 
BMP into the composite structure. The slow controlled 
release of proteins via the degradation of the polymeric 
phase of the composite offers unique benefits.

Figure 1: Schematic representation of Retain technology. 
Binding Proteins to the scaffold circumvents issues in rela-
tion to burst release of proteins to the injury site. 

Marie Curie Fellowship
Dr Owen Donohoe, who joined AIT in 2017, with a back-
ground in Diagnostics, Virology, Molecular Biology, Bioin-
formatics, Vaccines and Quality Control has been awarded 
a Marie Curie Fellowship in conjunction with the Labora-
tory of Immunology and Vaccinology in the University of 
Liège.  The intention is that Dr Donohoe will ultimately use 
it to drive the establishment of a novel virology, vaccine 
research and biosecurity group here in AIT, centered on the 
utilization of this new and innovative viral vaccine design 
strategy.

Athena SWAN women in Science Award
Dr Yuanyuan Chen has being awarded the inaugural Ath-
ena Swan Women in Science Award. This award is given to 
a promising young female researcher to enable them to 
establish themselves as a post-doctoral researcher in AIT. Dr 
Yuanyuan recently completed her PhD, which investigated 
the use of Nano-technology to improve the mechanical 
properties of composites for use in the manufacture of 3D 
printed stents. The work was carried out in the MRI under 
the supervision of Dr Declan Devine, Dr Luke Geever and 
Dr Sean Lyons
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Key 
Highlights

Athlone Institute of Technology Scoops the Sunday 
Times Institute of Technology of the Year Award 
2018.  AIT’s rise up the ranking further erodes the 
traditional divide between the Universities and 
Institutes of Technology.

“In the heart of the Midlands lies a third-level powerhouse 
that is putting its region on the map and giving its 
students a voice. Athlone Institute of Technology (AIT) 
has had a strong year, outstripping all other institutes 
of technology in our league table and toppling the 
traditional educational order to boot by also overtaking 
Maynooth University – only the second IT to achieve this 
feat.” - Zoe Thomas, journalist and feature writer for the 
Sunday Times 

AIT’s strength in identifying areas of skills shortage 
and working with businesses to improve links between 
enterprise and academia were among the reasons for the 
Institutes progression up the ranking from 10th in 2017 to 
8th place in 2018, its highest position in the league table 
to date.

Alastair McCall, Editor of the Sunday Times Good 
University Guide said: “Athlone has risen to its highest 
ranking in the Guide league table this year, further 
eroding the traditional divide in league tables between 

the universities and institutes of technology. It makes an 
attractive offer to students nationally and plays a pivotal 
role regionally as a centre of excellence in everything from 
polymer engineering to smart manufacturing.  Its appeal 
to students is evidenced in the findings of the Irish Survey 
of Student Engagement. The fact that nearly two-thirds of 
them respond to the survey, against a national average of 
27%, speaks volumes, as do results that put Athlone ahead 
of the field in vital areas for students including effective 
teaching practice, a supportive learning environment and 
providing high-quality interactions between academics and 
undergraduates. Its win this year is thoroughly deserved.”  

Strategic Dialogue
The Institute submitted its Cycle 4 (2017) return to the 
HEA.  The HEA issued its evaluation of our submission in 
August and comments to the Institute, in its evaluation of 
the Cycle 4 submission that,
 ‘AIT has maintained its position as a strong institute of 
technology within the region’.  
The HEA also commented positively on the institute’s 
engagement with regional and national industry.  

Athena SWAN
In a major national initiative supported by the Higher 
Education Authority, the Athena SWAN Charter was 
launched in Ireland in early 2015. Figures published by the 
Higher Education Authority highlight gender inequality 
as an issue for the sector.  Athena SWAN, however, is 
about more than ‘fixing numbers’ and ‘fixing women’ 
– it represents a way of changing the culture in Irish 
Higher Education.  The Bronze Award recognises that an 
institution has a solid foundation for eliminating gender 
bias and developing an inclusive culture that values all 
staff.    

Athlone Institute of Technology has applied to and been 
accepted as a member of the Athena SWAN Charter and 
will submit its application for Bronze Award in November 
2018.  In preparation for the self-assessment process 
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and application, members of the SAT team attended a 
workshop on Recognising and Managing Unconscious Bias 
in October 2017.  

College of Sanctuary Status and Sanctuary 
Scholarship Programme
A proud day for Athlone Institute of Technology as it 
becomes the first Institute of Technology in Ireland to be 
awarded ‘College of Sanctuary Status’, in recognition of 
a range of initiatives demonstrating a commitment to 
welcoming asylum seekers and refugees into the college 
community and fostering a culture of inclusion and social 
integration for all.  It is a great honour for the Institute to 
receive this award and a fitting tribute to the collaboration 
between AIT staff and students, residents of the local 
direct provision centre, the New Horizon volunteer 
group and Westmeath Community Development. This 
collaboration has helped to foster a spirit of inclusion and 
hospitality to asylum seekers and refugees living in the 
Midlands.  

To celebrate the award the Institute has officially 
announced the establishment of the AIT Institute of 
Sanctuary Scholarship Programme. This programme will 
run on an annual basis and will comprise of six places on 
the AIT access programme, as well as three scholarships for 
undergraduate programmes in the Institute. 

AIT to join Higher Education Access Route 
(HEAR)

AIT have been successful in their application to the IUA to 
join the Higher Education Access Route (HEAR) in academic 
year 2019/20. HEAR, a college scheme, offering places on 
reduced points and extra college support to school leavers 
from socio-economically disadvantaged backgrounds.  
HEAR applicants must meet a range of financial, social and 

cultural indicators in order to be considered for a reduced 
points place and extra college support and applications 
can only be made online through the CAO.  AIT has been a 
member of the Disability Access Route to Education (DARE) 
since its inception. Joining HEAR, is in keeping with the 
institutes strategy and access policy. 

Carnegie Framework – Certificate of Recognition
The Institute has been awarded a Certificate of 
Recognition for the work it has done with the Carnegie 
Foundation.  The Irish Pilot of Carnegie Foundation’s 
Community Engagement Classification was conceived in 
2013 by the CKI’s Lorraine McIlrath in partnership with 
Professor John Saltmarsh at University of Massachusetts 
and Dr. Elaine Ward at Merrimack College Boston.  This 
project marked the first time that a national pilot of this 
highly respected measurement tool was to take place with 
the Carnegie Foundation for the Advancement of Teaching 
and Learning offering full support.  A significant part of 
the pilot is a research dimension, in that the process may 
allow for the development of a national measurement 
tool that could be created and adopted to allow higher 
education institutions in Ireland measure community and 
civic engagement.

One of the main aims of the process was to bring the 
disparate parts of an institution together in a way that 
advances a unified community engagement agenda. 
At the same time, it allows for the identification of 
promising practices that can be shared and built upon. 
The aspirations of the 12 institutions involved in Carnegie 
has been to ‘test’ the classification for its appropriateness 
within and Irish context and to ascertain if the tool could 
be developed in such a way that it might enable higher 
education institutions in Ireland to measure, map and 
develop community engagement practice.  The pilot, 
supported by the Higher Educational Authority and 
Campus Engage at the Irish Universities Association and 
Campus Engage, will inform future measurement agenda.

AIT secures funding for a new STEM building, 
as part of the Department of Education and 
Skills €200 million investment in Institutes of 
Technology.

This capital investment will enable the Institute to build a 
state of the art STEM building, creating additional capacity 
for up to 1,000 STEM students, enabling AIT to provide for 
increase student demand on STEM programmes in pharma, 
biopharma, microbiology, sport and health science and 

https://carnegiececframeworkire.wordpress.com/
https://carnegiececframeworkire.wordpress.com/
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design, innovation and technology.  This development is 
a very significant milestone in AIT’s trajectory towards a 
Technological University, allowing the Science and Health 
Faculty the space and resources needed to further develop 
and expand the range of employment-focused academic 
programmes into the 2020s and beyond.  As the Midlands 
region becomes one of Irelands Pharma/Biopharma hubs, 
AIT’s role in producing industry-ready scientists and 
technologists at all levels, will be further enhanced, with 
the availability of new STEM facilities that this building 
will provide.  In a challenging HE landscape, AIT has a clear 
strategy to continue to develop as a dynamic institution 
with an applied industry focus, embedded in our regional 
need and exposing the core academic strengths of our 
Institute and receiving this funding for our STEM building 
further enables that vision.  

Practice Nurse of the Year Award 2017
Institute Nurse and Health Centre Coordinator at Athlone 
Institute of Technology, Laura Tully was awarded the 
Practice Nurse of The Year Award 2017 at the Irish Health 
Care Awards on November 16th. The awards attracted 
entrants from all over the country and from all sectors of 
the health service. The Irish Healthcare Awards celebrate 
innovation, excellence and achievement in the Irish health 
system and recognise projects and individuals that have 
made a positive contribution to patient care.  As well 
as being thrilled with the personal recognition, Laura is 
delighted that the award recognises the enormous support 

Athlone Institute of Technology provides to students on 
campus. 
Pictured from the left are: Tom Finn, Affidea (Award 
Sponsor), Laura Tully, Institute Nurse & Health Centre 
Coordinator, Athlone Institute of Technolog, Lloyd 
Mudiwa, Editor, Irish Medical Times, Host for the evening, 
broadcaster and journalist, Chris Donoghue

AIT hosted its first ever Summer School with 
an Entrepreneurial & Innovation Summer 
Programme (pic from Sept pres report 2017)

AIT held its first Summer School over the summer period, 
and attracted passionate Transition Year, 5th and 6th year 
students from AITs key feeder schools.  This very successful 
Entrepreneurship and Innovation Summer Programme 
immersed the students in a fun and challenging week, 
where they were involved in practical challenges that 
sparked their imagination. Students received hands on 
experience working in teams, gained new skills and 
were given a taste of college life. The main aim of the 
programme, to develop a creative mind-set and show 
students how to ideate, develop, and pitch ideas was a 
great opportunity for senior cycle students to experience 
first-hand how much fun third level can be.  During the 
programme, students engaged in ice breaking and team 
building activities, innovation, creativity and professional 
development workshops, marketing, finance and sales 
master class and guest talks from external stakeholders. 
Students worked on developing their own business ideas 
or examined an existing business through the lens of the 
Business Model Canvas (BMC); they developed an idea 
from concept through to final pitches, which took place 
Dragons Den style to a panel of experts. 

AIT Student Engagement with Nurture Africa 
9th June 2017 – 21st July 2017

Ten third year nursing students travelled to Uganda in an 
overseas volunteering capacity in June & July 2017. The 
team split into two groups, were accompanied Mr Tommy 
Healy and Dr Des Cawley, Department of Nursing and 
Healthcare.  This was the second year of this volunteer 
programme, managed in conjunction with the Non-
Governmental Organisation(NGO) Nurture Africa Nurture 
Africa, at its main clinic situated in Nansana which is an 
urban district located northwest of Kampala (the capital 
city). All students were assigned to work within close 
proximity to Nansana and the surrounding communities. 
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The NGO operates projects providing access to: Healthcare, 
Education, Sustainable Livelihoods and Child Welfare for 
vulnerable families in surrounding areas.
 All students and staff evaluated the programme very 
highly and although the environment was new to all 
students, their empiric nursing knowledge, enthusiasm, 
and willingness to engage fully each day ensured that their 
contribution added much value to the work of the NGO.  
The students who participated will be awarded a Special 
Purpose Award in Volunteering upon graduation. 
The experience was positive, humbling, gratifying and very 
worthwhile.  

All student volunteers were afforded the opportunity to 
support Nurture Africa staff with:

• Educational and Health Promotion Workshops: 
Students prepared evidence based workshops about 
nutrition, general hygiene, sexual development, HIV/
other Sexual transmitted disease and general well-
being with a view to improving health outcomes. 
Workshops were delivered 3-4 times a week to 
audiences often greater than three to four hundred 
young adults. 

• Patient Care: Students monitored and assessed 
patients’ who presented to the NGO clinic and worked 
with the interdisciplinary team in delivering primary 
care services with limited resources.  

• HIV testing: Students were trained in the local 
method of testing for HIV. As part of this programme, 
they participated in community outreach testing 
programmes with up to 200 clients tested at a time. 
AIT staff in conjunction with Nurture Africa staff 
supervised this. 

• Community First Aid Workshops:  Students facilitated 
workshops with NGO associated partner schools.  
Children and school staff were educated about best 
practice in treating common first aid emergencies. 

• Community Home Visits: Students accompanied 
Community Workers on Home Visits to families of 
those who are on specific NGO/Nurture sponsored 
projects such HIV rehabilitation programmes 

• Community Sustainable Livelihood Visits:  Students 
visited Nurture sponsored community projects and 
were able to explore how families are generating 
sustainable incomes to help combat poverty. 

Students were also afforded an opportunity to engage 
with two other projects, which were ongoing at Nurture 
Africa whilst volunteering:

• To improve the quality of service and care provided 

to individuals undergoing Surgical (safe) Male 
Circumcision (SMC) at Nurture Africa’s Clinic in 
Uganda. The principal investigator on this IRC 
funded project was Dr Des Cawley. Students were 
afforded an opportunity to work with Dr Cawley 
in the organisation and delivery of care to patients 
undergoing surgery as part of this programme. 

• The ‘Bia le Beatha’ Primary and Post Primary 
school partnership programme: aims to provide an 
opportunity to Irish schools to engage in the provision 
of food to schoolchildren in a sustainable manner. 
AIT students were afforded an opportunity to engage 
with this projects rollout on the ground.

Transition Year Taster Programme 
On Monday, April 16th, the institute welcomed 75 
transition year (TY) students from Colaiste Mhuire, 
Mullingar on campus for a TY taster programme.  This 
year we introduced this new programme to allow TY 
students from our feeder schools to visit our campus and 
discover the courses we have on offer. Students from 
Colaiste Mhuire experienced 30-minute talks, tours and 
demonstrations in Hospitality, Tourism and Leisure, Digital 
Marketing, ICT Engineering, Polymer Engineering, Design 
and Sports Science. 
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International Women’s Day
To mark International Women’s Day here in our Institute 
we interviewed a sample of the many wonderful women 
that form part of our community to share their story of 
what the day means to them.  Their contributions were 
profiled on social media and their stories appeared on the 
news section of the Institute website. 

Treasa Fox - Head of Student Counselling
What does International Woman’s Day mean to you?
A day dedicated to focusing everyone’s’ mind, across the 
globe, on women’s contribution to society, in their varied 
roles in family, workplace, tribes, leadership, politics etc. 
but also to raise awareness of the continuing inequities 
in society regarding gender. The past year has given us 
many examples, in the worlds of politics, entertainment 
and broadcasting, both nationally and internationally, of 
inequalities regarding pay, respect and dignity for women.

Can you tell us about your own role in AIT and a little 
about your background?
I started work in Athlone Regional Technical College in 
1995 as a student counsellor, having completed my MSc in 
Counselling Psychology in TCD. It was so exciting, starting 
up a counselling service in this college from scratch! I loved 
every minute, still do! The Student Counselling Service 
that I head up now has grown significantly, from a single-
person service to now having several full and part-time 
counsellors, providing counselling to hundreds of students 
every year. I have worked with around 6,000 students 
here since 1995, helping them to survive, thrive, find their 
worth, help them achieve their goals, find contentment. 

What do you think we can be doing to inspire and 
encourage more young people?
I think AIT has a very strong culture, always had, of 
helping, supporting, looking out for our students. The 
staff, across the board, are very personable, approachable. 
I think it is unfortunate though that workloads have 
increased; “paperwork” has increased, for all of us, so 
now less time is available to meet students, to check in 
with them, to notice their distress. However, I am always 
affirmed by the fact that many still find the time; my 
phone never stops ringing from staff seeking help for a 
student.

What women have had the greatest Impact on your life, 
and why?
1. My Mam! She never accepted limits imposed by others, a 
defiance if someone said, “you can’t”. If she could imagine 
it, dream it, she would just go and do it. I am my mother’s 
daughter!
2. My manager, Pat, when I first came to ARTC (as it was 
then). A dynamic, creative, courageous woman. She gave 
me the confidence and encouragement to try, innovate, 
succeed, fail, dust off and try something else.
3. My women friends and colleagues in AIT. I feel very 
fortunate to meet strong, innovative, creative, funny 
women in AIT every day.

What is your greatest achievement in work to date?
Building the student counselling service from its beginning 
in 1995 to the busy, high demand service it is today. Today, 
I provided counselling for seven students; spoke with three 
parents and four staff members who were worried about 
a student in AIT. I think I helped in all cases. That is my 
achievement, every day. I am glad to be this woman in this 
helping profession in AIT.

Ms. Finola Deavy, MRIAI, Department of Civil & 
Construction Engineering represents AIT on the 
BIM Academic Forum of Ireland (BAFI) 
In December 2017, the National BIM Council (NBC) of 
Ireland produced The Roadmap to Digital Transition for 
Irelands Construction Industry 2018-2021. Its primary 
aim being to assist and support the Irish Government’s 
implementation of Building Information Modelling (BIM) 
throughout the construction industry through the use 
of BIM as an enabler of providing better collaboration, 
asset management and cost efficiency in building and 
infrastructure. The formation of the council is also a key 
measure in fulfilling Enterprise Ireland’s obligations under 
the Construction 2020 strategy.

On March 21st, the inaugural BIM Academic Forum of 
Ireland (BAFI), (previously the BIM in Education Taskforce) 
reviewed pillar 3 of the NBC roadmap, which dealt with 
“Education and Training”. 

Ms Deavy will be collaborating with other stakeholders in 
establishing some of the main objectives of BAFI:-
 

•	 The development of a base level of learning 
outcomes targeted at NFQ levels 6-10, 

•	 The design of a BIM certification programme 
managed by NSAI,

•	 The continuation of the promotion of BIM in 
regional communities through her appointment 
as the co-chair on the CitA Midlands BIM region 
group, 

•	 The ensuring of consistency in specifying BIM 
competencies when designing courses in the built 
environment.
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Source: NBC Roadmap to Digital Transition for Irelands 
Construction Industry 2018-2021

Guest lecture and visit from Chanelle, Lady 
McCoy - 20 March 2018
Chanelle, Lady McCoy, the newest dragon on the RTE 
series Dragon’s Den and recently ranked no 23 in the 
‘Fifty incredible people shaping modern Ireland’, she co-
founded Chanelle Medical, part of the multi-million pound 
global company Chanelle Pharmaceutical Group based in 
Loughrea. 
Inspiring and honest, Chanelle shared her journey to 
becoming a successful woman in business.  She spoke of 
the ‘highs and lows’ of building her career, the positive 
influence of her husband, women in business, the need 
for corporations to nurture millennials and retain valuable 
resources; and her experience of mentoring fledgling 
entrepreneurs.  She imparted valuable advice for students 
– don’t be afraid to fail – but fail fast, move on and learn; 
tapping into common sense; the importance of retaining 
our ‘soft skills’, and the mindful use of social media.

Faculty of Business lecturers Louise Murray, Imelda Fallon 
and Brenda Flaherty are pictured with Chanelle, Lady 
McCoy following her guest lecture.

HERSTORY SALON
On November 20th 2017, Caroline Coyle, poet, artist, 
lecturer in AIT and a research member at the Women, 
Ageing and Media Centre (WAM), University of 
Gloucestershire, hosted a Herstory Salon at the Earl of 
Rosse theatre. The Salon was launched by Ruth Illingworth, 

a well-known local historian, lecturer and author. 
Ruth has just completed a biography of the Northern 
Ireland politician, barrister, human rights advocate 
and sportswoman, Sheelagh Murnaghan (1924-1993), 
one of only nine women ever elected to the fifty-two-
seat Stormont House of Commons during its fifty-year 
existence.  In reference to the Human Rights Act of 1998, 
which made the European Convention on Human Rights 
binding within the UK, Ruth highlighted Lord Alderdice’s 
speech when he reminded his colleagues that over thirty 
years earlier Sheelagh Murnaghan had introduced a similar 
bill at Stormont. Ruth left the audience with the thought 
‘What a different world it may have been if the bill 
introduced by Sheelagh Murnaghan had gone through at 
the particular time in history’.

The event explored the life stories of historical, 
mythological and contemporary women from such fields 
as literature, civil rights, science, social activism, lived 
experience, art, society, theatre, poetry, media and music. 
It was a collaborative venture providing an opportunity 
for academics, students and members of the community to 
explore women’s stories through short presentations, art, 
music and informal discussion. It resulted in an evening of 
insightful, inspiring and thought provoking conversations.

Caroline also curated an art exhibition for the evening.  
Herstory Salons have taken place in The Irish Times, Trinity 
College Dublin, University College Cork, Waterford IT, 
University College Galway, NUI Maynooth, Milwaukee Irish 
Fest and the International Literature Festival Dublin, with 
future events planned in Oxford University, University 
College Dublin and Queens University Belfast.
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Partnership with RTE 
RTE’s Legal Affairs Correspondent Ms Orla O’Donnell 
delivered a most informative and engaging guest lecture 
to the students on the Bachelor of Business (Honours) 
in Business and Law and Bachelor of Arts (Honours) in 
Accounting and Law programmes. She discussed the 
role of social media in influencing active legal cases as 
they progress through the court system. Orla focused in 
particular on the trial of the protestors who blocked the 
then Tánaiste Joan Burton in her car in Tallaght. She gave 
some particular insights into how various groups were 
attempting to influence public opinion.

Pictured L-R: Mr Eoin Langan (Dean of Faculty), Ms Orla 
O’Donnell, Law Lecturer Ms Elaine Walsh and Mr Owen 
Ross (Head of Department)

Mr Sean Whelan, the RTE’s Economic correspondent visited 
AIT on 16 November as part of our strategic partnership 
with RTE to give his insights into the current economic 
climate in Ireland. His guest lecture was delivered to a full 
house and covered the 2018 budget and the implications 
for the Irish economy incorporating his commentary on 
the strong growth in the economy at present and the 
risk associated with Brexit. He also highlighted future 
opportunities for graduates

Pictured L-R: Mr Henry Joyce, Lecturer, Mr Owen Ross, 
Head of Department, Mr Sean Whelan, RTE, Mr Peter 
Melinn and Mr Cormac McCarthy (Lecturers)

 
 

AIT/Ericsson Research Partnership
The Ericsson AIT Research Programme (EARP) was specified 
through a formal Memorandum of Understanding, which 
was agreed with the local Ericsson site and approved by 
Ericsson Head Office in Stockholm. The joint research 
programme, which commenced in September 2017, 
will create a stream of PhD students and post-doctoral 
researchers jointly supervised by AIT academics and 
Ericsson researchers. It is expected that the programme will 
build a group of approximately 14 researchers over the 
coming years. Following recent funding and recruitment 
rounds the EARP is set to exceed its financing and staffing 
goals for the first year. Research funding for Dr Enda Fallon 
and Dr Ronan Flynn from the Irish Research together with 
an Enterprise Ireland Innovation Partnership valued in 
excess of €300,000 will enable the group to grow to 10 
staff by year-end.  

Master’s in Applied Software Engineering
Dr Mary Giblin, Dr Sheila Fallon and Dr Sean Kennedy from 
AIT along with Ericsson staff Ms. Barbara Quinn - Infuse 
Project Manager, Mr David Donnelly - Agile Line Manager 
and Ms. Rachel O’ Toole - Agile Coach, facilitated the third 
and final in a series of Team Project Presentations from 
the MSc in Applied Software Engineering on Friday 16 
March. This current group of students, who successfully 
complete their two semesters of taught modules, will then 
commence an internship in Ericsson Software Campus, 
Athlone.

DISTINGUISHED FELLOWSHIPS 2018
In 2018, AIT awarded five distinguished fellowships to Pat 
Beirne of Mergon International, Mary Burke of BioClin 
Research Laboratories, James McGee of Athlone Extrusions, 
Dr Rita Shah of Shabra Plastics and John Gorman, Jadotville 
Veteran.  The ceremonies recognised and marked the 
immense contribution of each of the recipients through 
their life’s work which is truly inspirational and each one 
epitomises the qualities celebrated in the Distinguished 
Fellowship Award.  This prestigious award is the Institute’s 
highest academic honour which recongises individuals 
who, through active leadership and/or scholarly endeavour 
over a significant period of time, have made continuing 
significant contributions to society, Ireland, the Midland 
Region, the local community or to the development and 
advancement of Athlone Institute of Technology.



Department of Hospitality, Tourism and Leisure 
Shanghai Fieldtrip March 12 – March 19th 2018
Athlone Institute of Technology passionately believes in 
the value of field-based learning.  In the Department of 
Hospitality, Tourism and Leisure, annual international 
short residential fieldtrips have taken place since the 
academic year 2015-2016.  These trips help to promote the 
Department, promote student bonding, and raise student 
career and grade aspirations and play a role in reducing 
student attrition. Early indications from data gathered 
over the past four years show a strong correlation between 
retention and international fieldtrip participation (5% 
attrition as opposed to 20% + rate nationally).  The 
benefits accrued from international field-based learning 
are many and specific learning aims vary depending on the 
specifics of the experience.

•	 To offer a unique learning experience for HTL 
students through providing the opportunity to 
study the hospitality, tourism and leisure industries 
in an industry leading city;

•	 To further strengthen links between AIT and 
existing or potential partner hotel schools by 
bringing AIT’s students to their campuses;

•	 To continue efforts to reduce attrition and 
raise student aspirations by showing students 
the highest standards in their chosen industry 
worldwide.

Athlone Institute of Technology and Midlands 
Science Announce Strategic Partnership 
Athlone Institute of Technology and local development 
company Midlands Science announced a new strategic 
alliance to jointly promote science education and careers 
across the Midlands region. This agreement will see an 
expert panel from across the Institute’s disciplines and 
Midlands Science working together cooperatively on 
science education and skills development and outreach. 
This will include expert mentoring programmes and 
workshops for schools, targeted activities during Science 
Week and a joint promotion of Science, Engineering, 
Technology and Maths (STEM) outreach activities across 
the midlands. 

Dr Don Faller, Dean of Faculty of Science & Health said 
that, “STEM is becoming more and more important in 
everyone’s daily life as we approach the third decade of 
the 21st century. Technology is continuously evolving all 
around us, from electric cars to mobile smart devices and 
the development of alternatives to climate-changing fossil 
fuels.  Within the Faculty of Science and Health at AIT, 
we continue in our mission to develop a wide range of 
employment-focused science and health programmes to 
equip 21st century graduates with knowledge, skills and 
competence to participate in and contribute to Ireland’s 
industrial and technological future. Our new link with 
Midlands Science underpins our strategic aim to engage 

with regional business, enterprise and social communities 
and we look forward to a long and fruitful partnership 
over the coming years.” 

This multi-stakeholder partnership aims, not only to 
encourage and assure students that science education is an 
excellent option at third level by providing opportunities 
for direct interaction with real scientists and talented 
speakers, but it also endeavours to increase dialogue about 
science and technology throughout the region and grow 
interest in STEM, by presenting high-quality outreach 
events. 

Jackie Gorman, CEO of Midlands Science said, 
“We are proud to have AIT as a new strategic partner and 
are currently in the process of agreeing an overarching 
framework with clearly defined objectives which will flow 
into a series of seminars, workshops and information days 
which will take place across the region. Teaming up with 
the region’s award winning higher education provider, we 
believe we can make great strides and build on the work 
we have been doing in science education promotion here 
in the Midlands since 2008. AIT already has a huge focus 
on developing talent in the region and Midlands Science 
shares this vision. This partnership will play a key role in 
ensuring that we work with and reach as many schools, 
students and parents as possible in the coming years 
towards the furtherance of STEM skills development for 
our future economic growth here in the Midlands.”
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AIT International Athletics Grand Prix
World-class athletics returned to Athlone again in February 2018 with the fifth AIT International Grand Prix where both 
international and national stars took the headlines.  Irish Thomas Barr thrilled the home crowd with a come from behind 
victory in the final 40m of a brilliant Ericsson 400m men’s race. Barr was the only athlete to dip under the 47-second 
barrier, which was an amazing time for a 400m hurdles specialist. Current world pole vault champion Sam Kendricks 
and former world champion Shawn Barber had a big battle, which was ultimately won by the current world champion 
Kendricks.  The blue riband AIT Mile event always lifts the crowd as the ultimate event of the AIT International Grand 
Prix. Quite possibly, there has never been a more popular third place finisher at an indoor meet in Ireland. While Ryan 
Gregson comfortably won the race in 3.57.86 it was former AIT scholarship student John Travers made Irish athletics 
history by becoming the first Irish man to run a sub 4-minute mile on home soil (3.59.40) in an exciting race in an 
atmospheric and packed arena.



Annual Report 2017 - 2018

35

Irish Space Industry Conference 2017 
Space for Growth – Growing the Space Sector in Ireland. 
The Irish Space Industry Group, in collaboration with 
Space Industry Skillnet and AIT, organised a conference 
event at the Institute, to bring interested parties together 
for the first time to explore the exciting and inspiring 
activities already taking place in the Irish space sector.  The 
conference presented a strategy for realising Ireland’s 
economic and social potential from the growing global 
space economy in both upstream and downstream 
markets. President Ó Catháin addressed the Conference, 
followed by John Halligan TD, Minister for Training, Skills, 
Innovation, Research and Development. Dr Diane Cooper 
of AIT’s Faculty of Health and Science presented on Sports 
Science and Human Spaceflight.

Business and Industry partnership 
On Tuesday 30th January, AIT hosted its inaugural Business 
& Industry dinner to celebrate regional industry and 
business leaders, to acknowledge AIT as a centre of 
excellence and showcase its future research strategy. Since 
its foundation almost 50 years ago, Athlone Institute 
of Technology has developed strong links with industry 
throughout the midland region and nationally and has 
worked with and supported both regional and national 
industry through the provision of highly skilled graduates 
in a number of core areas.  Professor Ciarán Ó Catháin in 
his address gave the audience an overview of the constant 
investment in the Institutes innovation infrastructure in 
recent years including:-

•	 The HEA co-funded €2.5 million purpose build 
research hub in 2010

•	 €36m Engineering and Informatics Building 
opened in 2011

•	 250m2 expansion of APT Building in 2018
•	 1,100m2 expansion of MIRC in 2018 – funded by 

Enterprise Ireland
•	 Midlands Manufacturing & Polymer Technologies 

Camp[us – focus on Advanced/Additive 
Manufacturing technologies, Industrial/Product 
Design and ‘Smart Factories’.

•	 Funding for a new STEM Building for AIT, 
announced in October as part of the Department 

of Education and Skills €200 million investment 
in Institutes of Technology.  This will create 
additional capacity for up to 1,000 additional 
STEM students, enabling AIT to provide for 
increase student demand on STEM programmes 
to feed the region and drive the life science and 
biopharma/medtech agenda.

International Office represent the Institute at 
the Enterprise Ireland Education Mission in 
India
Karl Turley, of the International Office represented the 
Institute in February at the Enterprise Ireland Education 
mission, to visit partner universities, agents and meet with 
potential students and new education agents. 
This delegation was led by Ms. Mary Mitchell O’Connor 
T.D., Minister of State for Higher Education, which included 
representatives from 20 Irish Universities and Institutes 
of Technology.  The trade mission had an education focus 
with Education in Ireland Fairs organised by Enterprise 
Ireland in five Indian cities: Chennai; Bangalore; Kochi; 
New Delhi and Pune.  India has been identified by 
Education in Ireland’s international education strategy 
as a priority market. Admission staff and academics from 
20 Irish Higher Education Institutions engaged with over 
2,000 Indian students during the Education in Ireland Fairs, 
making this the largest education mission to India to date.

Ms. Mary Mitchell O’Connor T.D. Minister of State for 
Higher Education and Karl Turley, AIT International Office
Karl Turley counselling students at the Education Ireland 
Bangalore Fair
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AIT signs memorandum of agreement 
with Wuxi Institute of Technology (WXIT)
On 5th January 2018 Professor Ciarán Ó Catháin, President 
Athlone Institute of Technology and Professor Gong 
Ganghong, President of WXIT signed a memorandum 
of agreement between AIT and WXIT.  Wuxi Institute 
of Technology (WXIT), founded in March 1959, is an 
independent and full-time public higher vocational institute 
approved by the National Ministry of Education and Jiangsu 
Province Education Office.  At present, it has an enrolment 
of 12,000 full-time students and has a faculty of more than 
780. There are currently 40 programmes developed for the 
manufacturing industry-chain as well as core industries of 
the province.  There are four National Key Programmes such 
as CNC Technology Application, Automobile Technology 
and Service, etc.; eight Provincial Key Programmes or Brand 
Programmes such as Mould Design and Manufacturing, 
Computer Science and Technology, Marketing, etc.; 3 
National Mechanical Industrial Brand Programmes such as 
Software Technology, etc. 

Industry representatives Mr. Li Xin, Chairman 
of Wuxi Xinjie Electronic Co. Ltd and Mr. Zhu 
Xuejun, Chairman of Wuxi Acrylic Technology Co. 
Ltd have confirmed support from local industry 
to develop links between Wuxi and Ireland.   
The two companies support the potential joint 
institute between WXIT and AIT and will offer job 
opportunities to future graduates from the co-
operation agreement. 

Memorandum of Agreement with The 
National Energy University (UNITEN)
AIT have signed a memorandum of agreement 
with the Universiti Tenaga Nasional, a private 
university located in Selangor, Malaysia.  Wholly 
owned by the public-listed Tenaga Nasional Berhad 
and established in 1999, it grew out of the Training 
Centre for Tenaga Nasional; the electricity Supply 
Corporation owned by the Government and is 
classified as a Government Linked Co (GLC) in 

Malaysia.  UNITEN has over 10,000 students on two 
campuses and focuses on three disciplines:
Engineering, Business and ICT.
The signed memorandum will explore links for 
student exchange, staff exchange and joint 
research.

Dato’ Prof. Ir. Dr. Kamal Nasharuddin B. Mustapha 
(Vice Chancellor), Dato’s Prof. Ir. Dr. Ibrahim Bin 
Hussein (Deputy Vice Chancellor) and Prof. Dr. 

Mohd Zamri Bin Yusoff (Deputy Vice Chancellor) 
attended the meeting together with the faculty 
members. 

University Sultan Zainal Abidin (UNISZA)
On the Institutes first visit to UNISZA, Prof. 
Datuk Dr. Ahmad Zubaidi Abdul Latif, Vice 
Chancellor of UNISZA and Prof. Ó Catháin signed 
a memorandum of understanding. UNISZA is 
the 18th public institution of higher learning, 
located in the state of Terengganu in Malaysia. 
The university was established under the Act 
of Parliament known as the Universities and 
University Colleges Act 1971.  It is the first full-
fledged university in the east coast of Peninsular 
Malaysia and the first university to be based on 
the “cluster” concept. It is also the first university 
in Malaysia to be modelled after University of 
London, United Kingdom.  The university has four 
campuses and ten faculties located in different 
campuses, which offer programmes to diploma, 
bachelor degree and master’s level as well as 
doctor of philosophy.  The university is considered 
the biggest “comprehensive university” in the east 
coast of Peninsular Malaysia and to be one of the 
most respected Islamic-based institution of higher 
learning in Malaysia. It has produced thousands of 
graduates in many fields, since its establishment in 
1980.

https://en.wikipedia.org/wiki/Terengganu
https://en.wikipedia.org/wiki/Malaysia
https://en.wikipedia.org/wiki/Act_of_Parliament
https://en.wikipedia.org/wiki/Act_of_Parliament
https://en.wikipedia.org/wiki/Peninsular_Malaysia
https://en.wikipedia.org/wiki/Peninsular_Malaysia
https://en.wikipedia.org/wiki/University_of_London
https://en.wikipedia.org/wiki/University_of_London
https://en.wikipedia.org/wiki/United_Kingdom
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Governing Body Member Expenses Fees (interviews etc.) Total Paid
Farrell Tom 86.49               1050.00 1,136.49         
Foley John 128.04             -                                    128.04            
Gilmore Pat 571.58             600.00 1,171.58         
Kinsella Natasha 432.48             150.00 582.48            
Leonard Laura 16.74               300.00 316.74            
Madden Paul -                   -                                    -                   
Magner Denis 255.20             150.00 405.20            
O'Toole Pat 302.71             1650.00 1,952.71         
Rattigan Liam 108.34             1350.00 1,458.34         
Ryan Colette -                   -                                    -                   
Ryan Frank 660.84             -                                    660.84            
Shanagher Kathleen 273.65             1050.00 1,323.65         
Talty Geraldine -                   450.00 450.00            

(1 September 2017 - 31 August 2018)
Governing Body Expenses 2017-18
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Institiúid Teicneolaíochta Bhaile Átha Luain
Bóthar Bhaile Átha Cliath 
Baile Átha Luain 
Co na hIarmhí N37 HD68
Éire

Athlone Institute of Technology
Dublin Road 
Athlone 
Co Westmeath N37 HD68
Ireland

tel + 353 (0)90 646 8000
web www.ait.ie
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